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Principal’s Message 

I deem it a solemn privilege 

to present the Re Accreditation 

report of Dayanand College of Law, 

Latur to the National Assessment 

and Accreditation Council for re-

accreditation. Though the Institution 

is located in the backward 

Marathwada region of the state of 

Maharashtra, through an ordeal of struggle and difficulties, the Institution has attained the 

premier position in imparting Legal Education and made a mark of its own as a role model 

and stands on the top of the affiliated colleges. After the first accreditation in the year 2004-

05, the Institution has meticulously structured its academic programs with due emphasis 

to implement each and every recommendation made by the peer team at the time of its 

first accreditation. Being a professional college imparting legal education, the Institution 

has adopted all the needed advanced methods to enhance the quality of the Institution as 

well as the competency of the students to promote employability. In the light of the 

previous report and recommendations, several innovative practices are designed and 

outreach programs are planned to provide practical training experience to the future 

professionals and budding lawyers. Law, being dynamic and universal, expanded its 

horizons incorporating almost all facets of human life and social structures. The students 

are faced with challenges which require additional skills and enhanced expertise at micro 

levels to effectively handle the issues. Keeping this ever changing trend in mind, the 

curriculum and co-curriculum are designed to provide and to train the wards to meet the 

global challenges at universal level. The challenges in the marketability and 

employability demanded thorough revision of Institutional structures to provide the 

appropriate machinery to enable the students to raise to the occasion. 

 The noble vision of the founding fathers is always reflected in all the programs 

that the Institution has undertaken. To reach the underprivileged and the marginalised 

sections of the society at remote rural base who had been constantly exploited due to their 
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impoverishment and ignorance, the institution has conducted surveys and designed 

several outreach programs to enlighten and strengthen the rural mass. Through these 

various programs, students are trained to develop their holistic personality to become 

responsible citizen with social commitment and sense of justice. 

 To scale the academic heights, the Institution introduced new academic programs, 

certificate courses including a Research Centre, ICT based teaching methods and 

infrastructural development. 

 I am very much thankful to the Management of the Society for their unstinted 

support in our endeavours to cater to the academic needs of the student community at the 

global standards. We are greatly beholden to the UGC and the Government of 

Maharashtra for strengthening our hands in our noble mission of imparting legal 

education through which we could able to reach the unreachable.  

I would also like to place on record my heartfelt gratitude to our Vice-Principal 

Mr.G.K.Pillai who is incidentally the NAAC co-ordinator and my beloved staff and 

students for constant support and co-operation.                   

           

   Dr. Annie John, 

        Principal, 

 Dayanand College of Law, Latur 
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EXECUTIVE SUMMARY 

Dayanand Education Society: 

The establishment of Dayanand Education Society, Latur, in May 1961 was a landmark 

in the annals of the history of education in the backward Marathwada Region of 

Maharashtra, which heralded a new era in the field of   professional higher education 

which was rather an unfulfilled dream due to distant proximity and economic constraints. 

The founding fathers of the Society like Late Manikraoji Sonavane, Late Raja 

Narayanlalji Lahoti, Late Chandrashekherji Bajpai, Late Madanlalji Biyani, Shri. 

Shantibhai Shah, Late Nathmalji Innani, Late Ranaba Mandade, Late Ramgopalji Rathi, 

Late Tamanappa Utage, Late Keshavraoji Sonavane with the noble vision of 

disseminating knowledge to grass root levels, established a College for Arts, Commerce 

and Science, the foundation stone of which was laid by the auspicious hands of the then 

Governor of Maharashtra, His Excellency Shri. Shriprakash. The incessant struggle and 

unceasing efforts of the philanthropic founders of the Society with the motto from the 

sacred text of Rig-Veda 

 „Let noble thoughts come to us from all the directions of the Universe‟.  

                                                                              (Rig –Veda 1-89-1)  

resulted in developing the humble pioneering College of Arts, Commerce and Science 

into the standards of a blooming mini University with six independent Colleges in a 

sprawling campus of 22.5 acres of land in the heart of the city of Latur. It is contextual at 

this juncture to mention that the present Management of the Society, Shri. Laxmiramanji 

Lahoti as the President and Shri. Rameshji Biyani as the Secretary and other devoted 

office bearers are contributing their might for promoting education to reach the peak of 

its glory.  

 

Dayanand College of Law:  

Dayanand College of Law took its humble birth in the precious hands of Dayanand 

Education Society in 1971, imparting professional and legal education to the young and 

aspiring youth of this region to pursue their career as independent professionals. The 

College was initially affiliated to Marathwada University, Aurangabad and later on in 
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1995 the College secured its permanent affiliation to Swami Ramanand Teerth 

Marathwada University, Nanded. The College is recognized u/s 2(f) and 12B of the UGC 

Act and also by the Bar Council of India.      

 

CRITERIA WISE SUMMARY 

CRITERION I: CURRICULAR ASPECTS 

The Management has a stated vision to develop the College. The vision, mission and 

objectives are made known to the public and stakeholders through the prospectus, 

website, boards placed in different parts of the College and through periodic meetings. 

The learning resources, the infrastructure, technology, faculty, academic programs, etc., 

are taken care of to achieve these objectives. The College strictly follows the curriculum 

designed by the university. The College has taken initiatives in restructuring the 

curriculum at University level. The Principal of the College being the Dean of the Faculty 

of Law and some of the faculty are also being the members of BOS and Syllabus 

Committee, the curriculum is thoroughly discussed pruned and developed with the 

necessary additions and deletions in regular meetings of Board of Studies.   

For effective curriculum delivery, the curriculum is discussed thoroughly in advance. The 

College academic calendar is prepared well in advances during the vacation itself. The 

College insists the teaching staff to prepare the semester plan of individual papers. 

Teachers maintain academic diary showing the daily periods taken and the topic. A 

separate Daily Teaching Report is also maintained in the College showing the daily 

report of teaching and topic. It is cross-verified every day to ensure the proper curriculum 

delivery. Teachers are encouraged to participate in seminars and workshops conducted by 

various organisations and present their research papers. ICT based facilities are 

adequately used in delivering the curriculum. Class rooms are spacious with glass boards, 

smart boards and ICT based for the effective curriculum delivery. Library is rich with 

books journals and e-resources. 

The Institution ensures that the stated objectives of curriculum are achieved in the course 

of implementation by review of the result of the unit tests, pre-semester examinations, the 
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University results and through observing different activities conducted by the College in 

each academic year. Periodic progress is reviewed in staff meetings and new plans are 

formulated. 

The College arranges workshops, seminars, conferences, etc., periodically, often on its 

own and at times, in collaboration with University, Bar Council, District Legal Service 

Authority and other NGO‟s. Modern teaching aids are made available to the teachers 

from time to time. Library is digitalized and updated. The College organized workshops 

for reforms in curriculum and examination system, subsequent to the introduction of 

revised curriculum by the Bar Council of India. The College has established its academic 

leadership by way of organizing various seminars and workshops in the field of 

curriculum, teaching, learning and evaluation.  

The College is also having a Distance Education Centre of SRTM University, Nanded. 

The College has developed a mechanism for sensitizing its stakeholders on various 

crosscutting issues like gender equality, human rights, so on, through various 

organisations and NGOs. The Human Rights Education Centre and the Women‟s Studies 

Centre of the Institution contribute to it.  

To attain academic flexibility the Institution offers the enrichment programmes and skill 

development programs like Certificate Courses in Human Rights and Cyber Laws, P G 

Diplomas in Taxation Laws and Legal Process and Soft Skill, Spoken English Class, etc. 

To enhance the experience of the students to cope with the needs of the dynamic 

employment market, the College organizes workshops, seminars, etc., by inviting Judges, 

Senior Advocates and Academicians to deliver lectures. Training is given to the students 

for competitive examinations including NET, SET and other legal services. Through 

court and chamber visits, moot court, debate, personality development programs and so 

on, the employment skills are developed. 

The Institution developed a systematic procedure to monitor and evaluate the quality of 

its enrichment programs. Every program is systematically designed and entrusted to a 

particular member of the faculty for its effective implementation and monitored by Co-
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ordinator and the Principal. The evaluation, feedback and personal opinions of the staff 

and students are used for further development and implementation. The outcome of the 

programs and its impact is discussed in regular staff meetings and meetings of IQAC.  

Feedbacks of students and other stakeholders are obtained and evaluated in regular staff 

meetings and in IQAC, as a result of which the Institution has introduced a few new 

courses. 

CRITERION II: TEACHING - LEARNING AND EVALUATION 

The College publishes prospectus, which includes all the information of admission 

process. It also carries the information regarding the facilities available, courses, 

qualifications, admission policy, subjects, fee structure, achievements of students in 

various activities of the College, information of various scholarships, rules and 

regulations of the College, names of Management members, teaching and non-teaching 

staff, etc. 

For keeping transparency in admission process the time schedule of registration, merit 

list, are displayed on the notice board. The reservation policy of the government is 

unscrupulously followed. The Admission Committee monitors, counsels and creates 

students profile. Large numbers of students from socially and economically weaker 

sections are admitted in the College. The College is very much conscious of the inclusion 

of rural, economically backward and girl students. 

The College ensures that the students get different scholarships like Government of India 

Scholarship, Eklavya Scholarship, various types of free ships, EBC Scholarships, etc. 

Approximately 60-65% of the students get the benefit of various scholarships and 

freeships. The economically weak students are allowed to pay the fees in instalments. 

Hostels are also made available to boys and girls. 

The College has strategies to cater to the diverse needs of the students like Remedial 

Classes, Soft skills and Personality Development, Spoken English, NET/ SET Coaching, 

Coaching for Entry in Services, etc. To help the students to succeed in competitive 
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examinations, the College in collaboration with sister Institution has started Dayanand 

Competitive Examination Study Centre.  

The library contains adequate number of books and magazines for the ready reference of 

students. It is also having access to various e-resources like NLIST, DOAJ, BAILII, 

ALII, ILII, Bepress, SSRN, Online Liberty etc. 

For enhancing research aptitude, the College has a recognized Research Centre. A well-

equipped and resourceful Research Centre is provided to students to pursue their studies 

and research. Eight research scholars are presently pursuing their Ph. D program at the 

Centre. One research scholar of this Centre has already been awarded Ph.D degree.  

The College has procured advanced e facilities (technological facilities) like SOUL 2.0 

software, computer lab with 30 Computers and latest softwares, Laptops, LCD projectors, 

LCD TV,  CCTV etc   

The College has full-fledged and highly qualified faculty. The Management of Dayanand 

Education Society has constantly maintained the atmosphere of transparency, democracy, 

participation, encouragement, freedom and protection of all the legitimate rights of the 

staff and students. 

The faculty has undergone the necessary Orientation and Refresher courses. The College 

has introduced evaluation of teachers by students through feedback forms. The teachers 

have to submit self-appraisal every year. These are evaluated periodically by IQAC and 

suggestions are communicated to concerned teachers. 

The College has clearly stated learning outcomes which facilitate the College to comply 

with its mission on the one hand and the National Policy of higher education on the other. 

Though lecture method is the main method of teaching, various learner centric methods 

like Discussion Method, Case Law Method, Seminar Method, Simulation Exercises, etc., 

are also used effectively for curriculum delivery.  

The College monitors students‟ performance and progress regularly through the 

examination results, participation in class activities, moot courts, discussions, seminars, 

etc. The advance learners are provided with extra study material and encouraged to 
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participate in moot court and various other competitions. Lectures of experts are arranged 

to ignite their curiosity.  

Remedial coaching is offered for the slow learners for enabling them to overcome the 

weakness. The College has consistently maintained record of accomplishment of 

meritorious students. 

The College has established IQAC, which monitors the overall activities in the College. 

Result analysis is done at the IQAC meetings. Workshops and Seminars on important 

issues in higher education are arranged under the guidance of IQAC. The IQAC takes 

review of the infrastructural requirements for different courses. Academic audit is 

conducted through the special committee.  

In line with the National Policy of Education, the College works in the direction of 

developing sense of Nationalism, Humanity, Gender Equality, Honesty, Scientific 

Temper, etc. The vision and mission of the College are very much reflective of the same.  

The graduate attributes of our College are - 

 Commitment to profession 

 Continuous upgrading of skill and knowledge 

 Commitment to society 

 Critical thinking 

 Positive attitude 

 Effective communication 

 Cultural tolerance 

 Concern to Human Rights and Gender Issues 

The College ensures the attainment of these attributes by conducting rigorous practical 

trainings, social awareness programs, etc. The students also participate in the activities 

of NSS, Women‟s Studies Centre and Human Rights Education Centre that enable the 

students to achieve the above graduate attributes. Spoken English classes are arranged 

free of cost to enhance the communication skills of the students. Professional Ethics is 

taught to the students as part of the curriculum, which ensures their commitment to the 

profession as well as to the society.  

The College community includes teachers and students from different states, languages, 
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religions and socio-cultural orientations. Every one lives like one family in the campus. 

It results in creating positive thinking, cultural tolerance, compassion to the problems of 

others, etc. This experience make everyone fit to be global in nature. 

 

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

The Institution caters for the excellence in research. The College has a Research Centre 

affiliated to Swami Ramanand Teerth Marathawada University, Nanded. The Research 

Committee of the Institution monitors and addresses the issues of research.  

The Institution takes keen efforts on capacity building in terms of research and imbibing 

research culture among the staff and students through arranging Conferences, Seminars 

and Workshops. The College has published the outcome of the two National Seminars 

with ISBN through Asia Law House, Hyderabad (AP) 

The College makes constant efforts to develop scientific temper and research culture and 

as a result, the teachers of the College have published number of research papers in 

International, national and state level journals. 

The College during the last five years has spent Rs.2447995/-  on books and journals and  

more than ten lakh rupees on conferences and workshops.  

The library has a very good collection of text books, reference books, magazines, 

journals, CDs and DVDs. The Institution encourages its staff and students to make 

optimal use of the equipment and research facilities of the Institution 

The Institution works out outreach and extension programs like Legal Awareness 

Programs, Blood-donation Camps, Free Health Check-up Camps, Hygiene Awareness, 

Gender Sensitization, Plastic Eradication , Environmental Awareness and so on, 

independently and jointly with various GOs and NGOs. The College has linkages with 

more than thirty external agencies, both GOs and NGOs, for its academic and extension 

programs. 

The staff members are encouraged to participate in various activities related to 

consultancy services. 
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES  

The Institution has a lush green spacious campus of 22 acres in the heart of the city. The 

campus accommodates various Colleges of the Dayanand Education Society, Latur. Over 

6 acres of area has been utilized for the playgrounds. The Society has a spacious 

auditorium, canteen and adequate parking slots. The Institution through IQAC timely 

assesses and upgrades its infrastructural facilities like adequate number of classrooms, 

library resources, reading-rooms, information spaces, playgrounds, hostels, space for 

various units like NSS, Women‟s Studies Centre and strives to keep them in line with the 

growth and need of the changing scenario. The recommendations of IQAC are approved 

by the LMC and adequate measures are taken up. In order to create and enhance the 

infrastructure that facilitates effective teaching and learning, the policy is framed 

according to the strength of students and faculties. The College building comprises of 

Principal Chamber, Vice Principal room, Administrative office, classrooms, storeroom, 

staff room, sports room, ladies room, library, reading room, NSS room, IQAC room and 

so on. The students are provided other amenities like pure drinking water and clean 

toilets. The College has a well equipped and spacious library. The library is digitalized 

with all needed software including e-resources with a special emphasis on legal 

education. The Institution strives to update its faculty with the latest developments in the 

field of law. Taking into account the role of ICT in teaching-learning processes, the 

Institution has been equipped with Laptops and computers with Internet facility. This has 

been helping teacher-student community to keep themselves abreast with the latest 

developments in the respective domains of knowledge. 

The College has 13 well furnished spacious class rooms to facilitate academic activities. 

The College has ICT Classrooms with the provision of LCD Projectors, seminar hall, 

moot court hall etc. the administrative office is accommodated in spacious room with all 

needed infrastructural facilities. The office is automated.  

The Department of Physical Education is one of the strongholds of the College. It has a 

bright track record of excellence in sport events at various levels. The College has 

spacious playgrounds, Tennis Courts and adequate facilities for indoor and outdoor 
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games. The outdoor games like Cricket, Football, Volleyball, Hockey, Long-Jump, High-

Jump, Triple-Jump, Hammer Throw, Javelin Throw, Hand ball, Short Put, Kabbadi, 

Wrestling, Ball Badminton, Disk Throw, Tennis, 200 Mts. Track, etc., and indoor games 

like Badminton, Basketball, Table Tennis, Chess, Carom, etc., are made available to the 

students. The well-equipped gym is in progress. The Parent Institution has a spacious, 

modern, well equipped and up-to-date technology enabled auditorium with a seating 

capacity of around 1000. The College uses it on various occasions like seminars, 

conferences, workshops and cultural programs. 

The College has an NSS unit. It conducts various community-oriented programs. 

The College participates in various cultural events such as youth festivals organized at 

various levels and bagged many prizes. 

 The College runs personality development programs and programs to enhance the soft 

and communication skills. 

The Institution takes utmost care for developing computer laboratories. The Institution 

has 60 computers with internet facility, 11 Laptops and different ICT aids. The College 

has online and offline UPS and generator facility for electricity backup. The College is 

well equipped with White and Smart boards LCD projector, High Tec podium, SOUL 

Software and Master Software, printers, scanners, CCTV cameras for security purpose, 

biometric attendance system, aqua guard, etc. The Institution has a policy of in house 

maintenance system through annual maintenance contract and by way of outsourcing. 

The Management of the Institution takes appropriate measures from time to time to 

ensure the physical and learning resources in respect of upgrading and expanding them as 

per the need and growth of the student capacity and also for introduction of new courses.   

CRITERION V: STUDENT SUPPORT AND PROGRESSION 

The Institution publishes its updated prospectus annually providing all the information 

about the College and the courses. It contains the admission schedule, College working 

days, the fees details, the rules and regulations, the list of the facilities like computer lab, 
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library, canteen, hostel (girls and boys), information regarding teaching as well as non-

teaching staff, cultural and sports activities, scholarships, list of merit students and so on. 

The Institution provides the support facilities to its students belonging to SC/ST, OBC, 

physically challenged and the economically backward sections. Student complaints and 

Suggestion box, Counselling Cell, Women‟s Grievance Cell, Anti-ragging Cell, 

Placement Cell, Remedial Coaching Committee and other committees are active in the 

College to support the students. It is also having Health Care Centre and Dayanand 

Vidhyarthi Suvidha Kendra.  

The College has a Career Counselling and Guidance Cell to guide students in choosing 

career and progression. The Institution provides training  to the students for competitive 

examinations. The College regularly conducts Personality Development Programs. The 

College also invites eminent personalities as guest speakers to enlighten the students 

about employment opportunities. The Institution provides training to the students for 

Competitive Exams. The College regularly conducts Personality Development Programs. 

The Institution is committed to bring down the dropout rate through supporting services 

like Remedial classes, scholarships, freeships and personal counselling.  

The Institution takes necessary steps to prevent incidents pertaining to mental and sexual 

harassment. The College has set up the Anti-Ragging Committee to avoid any incident of 

raging. However, no case of ragging is identified till date. The College canteen provides 

food to the students at subsidized rates. Women‟s Studies Centre prepares the students to 

develop a healthy relationship with members of the opposite gender.  

The College encourages the students to participate in co-curricular and extra-curricular 

activities such as sports, games, cultural activities by providing necessary facilities, 

adequate funds, extra guidance and so on. A spacious, 06 acres playground is available 

for various indoor and outdoor games.  

The loss of classes and lessons is compensated by giving extra guidance and conducting 

separate internal examinations for them. The College rewards the students with cash 

prizes, awards, certificates and mementos.  
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The College has a Student Council which is constituted as per the rules of the University. 

The College provides them with opportunities to participate in various academic and 

administrative Units. The College Alumni Association is a dynamic and a strong support 

system of the College which helps the College in arranging Internship, Placements, 

Workshops and Seminars. 

 CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT  

The Dayanand Education Society is a well organised body with a systematic management 

structure that provide efficient leadership and excellent governance to the various 

Institutions run by the Society. The Society is headed by the President who is assisted by 

three Vice-Presidents and one Secretary, one Joint Secretary, two Assistant Secretaries 

and one Treasurer. The Governing Council consists of 34 members including all the six 

Principals of the six Colleges run by the Society. The top Management Committee 

members, being stalwarts in different fields like Advocates, Chartered Accountants, 

Doctors, Engineers, including Businessman and Industrialists, are well acquainted with 

the needs of the changing world. Their ideas are used while making a choice regarding 

the courses to be started. Top Management performs the role of providers, facilitators and 

policy makers. 

The Principal of the College has complete autonomy to govern the Institution. The 

various committees prepare action plans and are evaluated by the IQAC. In association 

with the Local Management Committee, the Principal develops strategies for academic 

growth on the recommendations of IQAC.  

The NSS unit is instrumental in arranging various community-oriented programs of the 

College along with Women‟s Studies Centre and Human Rights Education Centre. It 

encourages the students to undertake community-oriented activities like social work, 

health-hygiene awareness, adult education and literacy, blood donation, AIDS awareness, 

environmental awareness and so on.    

 The faculty are highly qualified with research degrees and excellent teaching 

competency. For enrichment of expertise, staffs are encouraged to participate in 
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Seminars, Conferences, Workshops, Refresher and Orientation Programs. Students are 

imparted analytical education through discussions, Seminars, Debates, Case Law 

Methods and study tours for a better understanding.   

The financial resources of the College are managed in a very effective and foolproof 

manner. All financial transactions are kept transparent through internal and external 

audit. 

Major financial source for the Institution is the salary and non-salary grants from 

government. Another source is tuition fee received from non-granted programs. Various 

steps are being taken by the institution to generate additional funds. The College seeks 

the contributions made by the M.L.Cs/M.Ps from the L.A.D. funds. The College also 

receive various funds from UGC, Social Welfare Department, etc. 

The academic quality of the Institution is evaluated on the basis of the performance of the 

students in their examinations. Various committees are constituted and well equipped for 

quality assurance of the administration. The Institution has foolproof mechanism to get 

the academic and administrative machinery of the Institution in motion. The 

administrative utility is maintained by the effective functions carried out by the various 

committees. Periodic meetings are conducted to monitor and evaluate the performance of 

the various committees.   

The best practices have been promoted continuously to improve the academic and 

administrative functioning. The examinations are held quite smoothly by the active 

participation of the staff.  

The performance of the teaching staff is evaluated with the help of self-appraisal forms, 

student‟s feedback, the analysis of the university results, the evaluation by peers and 

external experts, etc. The staffs are informed formally and informally about their 

evaluation. 

The welfare of the staff is taken care of. The College provides timely salary, free vehicle 

parking, guarantee for the employee loan, salary advances, medical reimbursement, EPF, 

GPF, pension, maternity and paternity leave and so on. 
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The Internal Quality Assurance Cell has been established for the quality assurance. The 

Cell suggests for introduction of new courses and the relevant topics for conducting 

workshops and seminars and other improvement measures.  

The participation of students in decision-making process is ensured through Students 

Council, membership in IQAC and various other committees. 

The IQAC has been taking feedback of students. The feedback is discussed and is used as 

a guideline for the development. 

The Alumni members also give suggestions through feedback and periodic meetings 

regarding the developments. The suggestions of Student Council, Alumni Association, 

etc., are put before Internal Quality Assurance Cell. The Institution ensures that the 

decisions based on the findings of the IQAC are fully adhered.  

CRITERION VII: INNOVATIONS AND BEST PRACTICES 

The College is situated in the heart of the city. Yet it has maintained greater greenery on 

the campus, compared to off the campus greenery. Under the supervision of the Green 

Club, Variety Garden Developers Firm looks after the maintenance of the campus 

environment. Suitable efforts are taken for energy conservation, use of renewable energy, 

water harvesting, Carbon neutrality, plantation, hazardous waste management and e-

waste management. 

The Internal Quality Assurance Cell helps in activating the system of quality 

management through which Institutional standards are raised to higher levels which leads 

to quality excellence.  

During the last four years, the Institution has introduced several innovations that created a 

positive impact on the functioning of the Institution that resulted in yielding the best 

outcome. Some of the innovative practices are detailed here below. 

 Introduction of Remedial Coaching. 

 Introduction of NET /SET Coaching Classes 
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 Introduction of Coaching for Entry in Service 

 Establishment of Legal Aid Clinic 

 Establishment of Moot Court Club 

 Establishment of Anti Ragging Cell and Squad 

 Establishment of Women‟s Grievance Cell  

 Establishment of Human Rights Education Centre 

 Establishment of Women‟s Studies Centre 

 Establishment of National Service Scheme 

 Establishment of Law Research Centre 

 Introduction of new courses in the College during last four years like, Post 

Graduate Diploma in Legal Process and Soft Skill, Certificate Course in Human 

Rights, Certificate Course in Cyber Laws.  

Innovations in Teaching Learning and Evaluation.   

 The College conducts National /State/Regional Level Conferences and Seminars 

every year.    

 The College encourages teachers and students to participate 

National/International/State Level workshops and seminars to bring in 

innovations accordingly.  

 Guidance from Bar and Bench and attachments to their respective offices. 

  Constant staff meetings to review the syllabus. 

 Curriculum has been built in such a way so that theory is integrated with practice. 

Two Unit Tests and one Pre-University exam are conducted in every semester. 

The College encourages students to take up research activities through surveys 
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which strengthen the ties of students with society and it makes them understand 

and study the social problems of the people.  

 Continuous evaluation of curriculum is done by comparing with other well known 

Institutions.  

 To enhance the quality ,well furnished computer lab has been provided with free 

internet facility.  

 A panel of teachers is constituted to handle and monitor the practical work.  

 College has revised the syllabus as per the guidelines of Bar Council of India and 

the legal experts. New subjects are included in the curriculum to make the 

students able to know the new challenges of the society. Following are the 

subjects included in the revised syllabus:  

o International Law and Human Rights 

o Public International Law 

o Environmental Studies 

o Principles of Income Tax 

o Legal Education and Research Methodology 

o Insurance Law 

o Internship  

 

Following Methods are used by the Teachers for Effective Curriculum Delivery:  

 Power Point Presentations 

 Seminar Method  

 Simulation Method  

 Case Study Method 

 Problem Method 

 Interaction and Discussion Method 
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 Clinical Legal Education 

 Guest Lectures  

 To make learning more interesting, Visits are arranged to Consumer forum, 

Marriage Registration office, Tehsildars office, Jail, Courts, Chamber, Factories 

and Industries, Pollution Control Board, Environment Visits, etc arranged 

 80:20 Pattern is adopted in semester end examinations. 

 The College has created linkages with more than thirty Governmental and Non-

governmental Organisations.  

 To ensure good governance and best administration several innovations are 

introduced on the principle of decentralization and participation. 

 

SWOC Analysis 

Dayanand College of Law a professional College imparting Legal Education at different 

academic levels was established in 1971 under the Management of Dayanand Education 

Society. During the long journey of its academic commitments, the Institution has passed 

through different stages of struggle and attained the stature of the premier Institution and 

stands atop among the other affiliated Colleges. 

Through the rich experience of the past progression of the Institution, the following 

strengths, weaknesses, opportunities and the challenges are identified.  

The greatest strength of the Institution is the strong and powerful Management, 

unequivocally dedicated to the cause of education, up keeping the vision of the 

philanthropic founding fathers of the society. The dynamic Management Committee 

takes keen interest in up keeping the standards of the College at global level. 
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Strength 

Students are the backbone of the college and all the programs of the institution are 

designed in the interest of the students. Hence, there is a high demand for admissions into 

the various programs of the College. 

1. Highly reputed Institution with dynamic and zealous Management  

2. Strong infrastructural support including spacious and green campus, well 

furnished, ventilated classrooms. 

3. Highly qualified faculty with rich experience and commitments 

4. Industrious and talented students with to scale higher levels in their life 

5. Able and efficient administrative staff 

6. well established Research Centre in Law with all needed ICT facilities 

7. Rich Library with rich collection of valuable reference books, Textbooks, 

National and International Journals.  

8. Spacious Reading Room, Computer lab with free wi-fi internet connectivity and 

accessibility to online database. 

9. Remedial Coaching Classes, NET/SET Coaching Classes, Coaching for Entry in 

Service  

10. Human Rights Education Centre, Women‟s Studies Centre, Legal Aid Clinic, 

NSS Unit. 

11. Large number of outreach programs like legal aid camp and Legal Literacy 

programs, legal consultancy, socio-legal surveys, Blood donation Camps, Socio-

legal awareness programs like gender sensitization programs, women 

empowerment, Human Rights and so on are conducted by the College. 

12. National Seminars, Workshops and other orientation programs provide ample 

opportunities for student exposure 

13. Visits by eminent legal luminaries academicians, judges, social activists, women 

activists to the College 

14. The College established linkages with several GO‟s and NGO‟s  

15. ICT based Teaching Learning methods  



Dayanand College of Law, Latur (MS, India) 
 

 
Re-accreditation Report, May 2014    Page 28 of 328 

 

16. Extensive co-curricular and extracurricular activities including games, sport and 

culture activities  

17. Dynamic and vibrant Alumni Association providing opportunities to the students 

for internship and placement with senior advocates. 

Weakness 

1. Regional backwardness, rural culture and closed society of the region is a 

hindrance for opting careers in metro cities and far of regions  

2. The source of income of the College from the Students fees is insufficient 

3. Rural backwardness could not attract multinational companies for camp 

placement opportunities.  

4. Financial constraints to provide hifi facilities on par with National and 

International Law Schools 

5. Impact of vernacular language at secondary education is a greater weakness to 

pursue professional course like „Law‟ which is taught in English Language 

Opportunities   

1. The very academic program is designed to enable to pursue a career as an 

independent lawyer, Junior counsel in advocates office, law firms and also a 

career in „Legal process outsourcing‟ 

2. Being only Research Centre in Latur District ample opportunities are made 

available to pursue research programs 

3. Greater opportunities for progression of students in professional and soft skills. 

4. Opportunities for community services by the students through extension activities. 

Challenges 

1. Generating sufficient financial resources  

2. Campus placement facilities 

3. Difficulty in providing employment within the local region 

4. English Language Medium of instruction is a tough challenge for the students 

who come from Marathi Medium 
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Future Plan 

1. Addition to teaching and learning facility 

2. Enhancing the extension programs  

3. Arranging International Seminar 

4. Arranging soft skill and communication programs  

5. Inviting Law firms for campus placement 

6. Enhancing infrastructural facilities 

7. Expansion of linkages to promote student participation 

8. Enriching Library.                      

SUGGESTIONS IN PEER TEAM REPORT OF 2004 AND INITIATIVES TAKEN BY COLLEGE 

Recommendations of Peer Team Compliance Report 

Imparting quality education is a 

continuing effort to make the students 

more capable and competent. Hence, more 

modern techniques may be adopted to 

make the teaching - learning exercises 

effective, interesting and pleasant. For this 

purpose, the institution may take the help 

of professionalized HRD groups, 

psychiatrists, Yoga people, etc.,  

Complied. 

The college arranged Yoga training, stress 

management programmes including 

psychiatric consultancy and Art of Living 

Course. The teachers also make use of LCD 

projectors, smart boards, etc to make 

teaching learning more interesting. 

Audio visual aids, OHPs, Computers, 

LCD, Internet, etc., needs to be part of 

teaching-learning exercises.  

Complied. 

The college purchased 60 computers, 11 

laptops, 7 LCD projectors, 2 smart boards, 

PA system, etc., for aiding the teaching-

learning process. The college availed 8 

internet broadband connections for the use 

of students and staff. 

The syllabi needs to be prescribed in detail 

so that various options available to law 

Complied. The syllabus has been revised 

after the last accreditation. Now, it is 
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students are utilized.  unitized and prescribed in detail. 

Bridge / remedial courses, tutorials, 

counselling, etc., have to be on regular 

basis to help the educationally 

disadvantaged students and also to 

improve the success rate in the 

examination.  

Complied. The college conducts regular 

remedial classes, tutorials, etc., to help the 

educationally disadvantageous students. 

Spoken English Classes are conducted by 

the college to enhance the language skill of 

the students 

The institution should collect the feedback 

from students on the quality of teaching 

and on campus experience to effect the 

necessary improvements.  

Complied. The college collects feedback 

from the students. The feedback is discussed 

in the various bodies and measures for 

improvements and implementation are taken 

The college should appoint another ten 

teachers on full time basis by the 

prescribed procedure to justify the 

requirements of the existing teaching 

workload.  

The college appointed 07 new teachers and 

one post is vacant and the procedure for 

appointment is in progress. 

The institute needs to arrange for 

conferences, symposia, workshops to 

provide an opportunity to the students and 

teachers to have interaction with the 

experts in the field of law. This may also 

help in motivating the students and staff to 

involve more actively in the academic 

exercises.  

Complied.  

The college organized two national seminars 

and many workshops during this period. The 

students in large number participated in 

these seminars and workshops. 

The institution may associate itself with 

NGO's and GO's to undertake 'Extension 

Activities' and other outreach 

programmes.  

Complied.  

The college has made many associations and 

collaborations with governmental and non-

governmental organizations like State 

Pollution Control Board, District Legal 

Service  Authority, Urja Foundation, 
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Maitree Institute, etc., for conducting 

various Extension and Outreach 

Programmes. 

Legal aid and advice is an indispensable 

necessity to all in all fields. Hence, the 

institution shall have 'Consultancy 

Service' if not as a matter of profession 

then as service to the poor.  

Complied. 

The college has established a permanent 

Legal Aid Cell in collaboration with District 

Legal Service Authority and arranging 

consultancy and legal aid and legal 

awareness programmes. 

The library as it is today wholly is 

inadequate needs and to be further 

equipped by adding books and computers, 

Internet facility, Book-Bank  facility, inter 

connection with other libraries, Audio-

Video cassettes , CDs relating legal 

literature and legal activities, such as, 

Moot Courts, Client Interviewing, 

Negotiation, etc., The activities of the 

library also needs to be computerized.  

Complied.  

The college has purchased books and 

journals worth Rs. 2447995 during the last 

five years 

A computer lab with 30 computers 

established and another on in progress 

Twelve internet connections made available 

for the use of students as well as the staff 

The library is digitalised using SOUL and 

other software. Various e-books and 

journals are made available in the library. 

CDs relating legal literature and legal 

activities are made available. 

 

The college should purchase books worth 

Rs. 50,000/- every year as required by 

BCI norms.  

Complied.  

The college purchases books worth one lakh 

fifty thousand every year. Apart from this 

the college purchased books worth Rs. 

8,99,677/- Using UGC funds and For Rs. 

6,40,000/- using funds from social welfare 

department.Thus the college purchased 
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books worth Rs.33,31,795,journals worth 

Rs.3,77,799 and periodicals worth 

Rs.73,612 during the post accreditation 

period. 

Placement Cell and Employment Cell are 

required to be provided  in the college on 

regular basis to assist the successful law 

Graduates to find suitable chambers of 

Senior Lawyers specialized in various 

branches of law and also to assist the Law 

Graduates in finding suitable post of legal 

advisors in various commercial and 

industrial establishments. Institution may 

also help and encourage the law graduates 

to appear for competitive examinations of 

All India Services, because, knowledge of 

law is very essential for effective 

administration.  

Complied.  

A placement cell is arranged in college. The 

college provides coaching for competitive 

examinations. 

The college arranges placements of the 

students with local advocates. The college 

also arranged career orientation programmes 

regularly. 

Alumni Association needs to be  activated 

to help the 'Alma Mater' in its efforts to  

excel and also in taking the fresh law 

graduates as Juniors.  

Complied.  

The college has a vibrant Alumni 

Association. It helps the college in arranging 

placements, organizing seminars and 

workshops, in the matter of arranging 

internship, etc 

 

Continuous internal assessment might be 

introduced to sustain the students interest 

in learning throughout year/ semester.  

Complied.  

The college conducts periodic unit tests for 

assessing students periodically. The students 

are also continuously evaluated through 

assignments and classroom performance. 
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Dropout rate being unusually high needs 

to be reduced  by making investigation 

into the causes and taking necessary 

measures which may go a long way in 

bringing it down. It reflects sadly on the 

quality of teaching in the institutions.  

Necessary possible steps have been taken. 

Orientation programmes are conducted. 

Career counselling is given to the students 

to make them aware of career opportunities. 

Remedial coaching and spoken English 

classes are arranged to enhance the skills of 

students. 

Financial support is given to needy students. 

Modern technologies are adopted to make 

teaching learning more interesting. 

Students are allowed to write examinations 

in Marathi to overcome language barrier. 

The necessary measures to improve the 

percentage of success rate may be taken.  

Complied.  

The college has taken measures for 

improving the success rate. The college has 

adopted modern techniques of teaching for 

improving the standards. The result of the 

college is much better in comparison to the 

other colleges in this university and of the 

university average. 

Teaching and research should go hand in 

hand to enhance the quality of education. 

Faculty could be encouraged to take up 

research work, publish research papers 

and books.  

Complied. 

 A Research Centre has been established in 

the college for encouraging research. One 

scholar has been awarded Ph.D. Other eight 

scholars are pursuing their research. During 

this time two teachers completed Ph.D and 

two completed M.Phil. All other teachers 

are pursuing their research for Ph.D 

The teachers of our college presented 
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approximately seventy research papers in 

various state level, national level and 

international level seminars and workshops 

and made publication in  various law 

journals. The college itself arranged two 

national seminars and many workshops 

. 

Linkage with National Law Universities / 

Institutions may be considered.  

 

Informal link established with ILS Law 

College, Pune 

Computer literacy has become a must for 

all students in all disciplines. A suitable 

curriculum may be designed to give 

computer training to all the students of the 

institution.  

A full-fledged Computer Laboratory is 

provided. The college arranged many 

workshops for imparting computer literacy 

to the students.  

Special short term courses may be 

designed to enhance the communication 

skills of students both in English and local 

language, as it makes the students more 

confident and competent.  

Complied. The college arranges regular 

spoken English classes in collaboration with 

the Dayanand College of Arts, Latur 

Organizing of Seminars, workshops, 

conferences shall be part of the academic 

activities of the college.  

Complied. The college arranged two 

national level seminars and many 

workshops in our college. 
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B. Profile of the Affiliated /Constituent College 

1. Name and address of the college: 

Name : DAYANAND COLLEGE OF LAW, LATUR 

Address BARSHI ROAD 

City : LATUR Pin : 413512 State : MAHARASHTRA 

Website www.dayanandlaw.org 

 

2. For Communication 

Designation Name Telephone with 

STD code 

Mobile Fax Email  

Principal Dr. Annie John  O: 02382-

224545   

9422656646 02382-

221896 

dayanandlawlatur@redi

ffmail.com 

Vice Principal Girish K. Pillai O:  02382-

221896 

R: 

9423735548 02382-

221896 

girishthry@hotmail.com 

Steering 

Committee  

Co-ordinator 

 

 

      -Do- O: 02382-

221896 

R: 

9423735548 02382-

221896 

girishthry@hotmail.com 

 

3. Status of the of Institution :  

Affiliated College 

Constituent College 

Any other  (specify) 

 

√ 

 

 

http://www.dayanandlaw.org/
mailto:dayanandlawlatur@rediffmail.com
mailto:dayanandlawlatur@rediffmail.com
mailto:girishthry@hotmail.com
mailto:girishthry@hotmail.com
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4. Type of Institution: 

a. By Gender  

i.For Men 

ii.  For Women  

iii. Co-education 

b. By shift  

i. Regular  

ii. Day 

iii. Evening 

 

5. Is it a recognized minority institution? 

Yes  

No 

If yes specify the minority status (Religious/linguistic/ any other) and provide 

documentary   evidence.  

 

 

 

 

 

 

 

 

√ 

√ 

 

 

 

√ 

  -- 
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6. Source of funding:  

Government   

Grant-in-aid  

Self-financing  

Any other 

 

7. a. Date of establishment of the college: 15 JUNE,1971 

b. University to which the college is affiliated /or which governs the college (If it is a 

constituent college) 

 

 

c. Details of UGC recognition: 

Under Section Date, Month & Year 

(dd-mm-yyyy) 

Remarks 

(If any) 

i.  2 (f)  Wide letter dated July 1976 Established before1972 

ii. 12 (B) -DO- -- 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

 

 

 

 

 

 

√ 

√ 

 

Swami Ramanand Teerth Marathwada University, 

Nanded 
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d. Details of recognition/approval by statutory/regulatory bodies  other  than  UGC 

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.) 

Under 

Section/clause 

Recognition/

Approval 

details 

Institution/D

epartment/ 

Programme 

Day, Month 

and Year 

(dd-mm-yyy) 

Validity Remarks 

i.Bar Council of 

India 

LL.B(5 Year) From 15 

AUGUST 1999 

Till academic 

year 2013-14 

Bar Council 

at Present 

does not 

give any 

permanent 

approval 

ii.Bar Council of 

India 

LL.B(3 year) From 15 JUNE 

1971 

Deemed 

Permanant 

Do 

iii. -- -- -- -- 

iv. -- -- -- -- 

(Enclose the recognition/approval letter) 

8. Does the affiliating university Act provide for conferment of autonomy (as recognized 

by the UGC), on its affiliated colleges? 

Yes  √ No   

  

If yes, has the College applied for availing the autonomous status? 

Yes  No   √ 
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9.    Is the college recognized 

a. by UGC as a College with Potential for Excellence (CPE)? 

 Yes  No   √ 

If yes, date of recognition: …………………… (dd/mm/yyyy) 

b. for its performance by any other  governmental agency? 

Yes   No  √ 

If yes, Name  of the agency and 

Date of recognition: …………………… (dd/mm/yyyy) 

10.  Location of the campus and area in sq.mts: 

Location  * Urban 

Campus area in sq. mts. (89030.155)22 Acres 

Built  up area in sq. mts. 2827.87 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

11.    Facilities available on the campus (Tick the available facility and provide numbers 

or other details at appropriate places) or in case the institute has an agreement with other 

agencies in using any of the listed facilities provide information on the facilities covered 

under the agreement. 

 Auditorium/seminar complex with infrastructural facilities-√ 

 Sports facilities 

 play ground -   √ 

 swimming pool 

 gymnasium - √ 

 Hostel 

 Boys‟ hostel-√ 

i. Number of hostels – 01  
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ii. Number of inmates – 25  

          iii. Facilities (mention available facilities) 

 Girls‟ hostel-√ 

i. Number of hostels – 01  

ii. Number of inmates – 75  

iii. Facilities (mention available facilities) 

 Food 

 Reading Room 

 T V Room 

 Computer with internet 

 Aquaguard 

 Hot water  facility powered by solar energy 

 24 hour power supply 

 Indoor and outdoor games 

 Health Centre 

 365x24 hour security and CC TV surveillance. 

 Permanent warden and supporting staff. 

 Working women‟s hostel – No  

i.   Number of inmates 

ii.   Facilities (mention available facilities) 

• Residential facilities for teaching and non-teaching staff (give numbers available –cadre 

wise)-No 

• Cafeteria – Yes 

• Health Centre – Yes   

First aid, Inpatient, Outpatient, Emergency care facility, Ambulance……. Health centre 

staff – 
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Qualified doctor  
Full 

time  
  

Part-

time 
 √ 

      

Qualified Nurse  
Full 

time  
  

Part-

time 
  

 

• Facilities like banking, post office, book shops:  

    There are a lot of banks and Bookshops within 50 meters from the      

     campus. Post office is adjacent. 

• Transport facilities to cater to the needs of students and staff- 

The college being in the heart of the city the students and the staff does not feel any 

difficulty in transportation 

• Animal house – No    

• Biological waste disposal – Yes  

• Generator or other facility for management/regulation of electricity and voltage – Yes  

• Solid waste management facility – Yes  

• Waste water management – Yes  

• Water harvesting – Yes  

12.     Details of programmes offered  by the college  (Give data  for current academic 

year) 
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S

l 

Programme 

Level 

Name  of the 

Programme

/ Course 

Dura

tion 

Entry 

Qualific

ation 

Mediu

m of 

instruct

ion 

Sanctioned

/approved 

Student 

strength 

No.of 

stude

nts 

admitt

ed 

 Under-

Graduate 

LL.B 3 Year 3 10+2+3 English 264 264 

LL.B 5 Year  5 10+2  English 160 116 

  

Post-

Graduate 

LL.M 2 LL.B English 80 76 

 Integrated 

Programm

es P G 

-- -- --- --- -- -- 

  

Ph.D. 

Ph.D (Law) 3 Year LL.M 

PET 

English  08 08 

  

M.Phil. 

NA NA NA NA NA NA 

 Certificate 

courses 

Human 

Rights 

6 

Month 

10+2+3 English -- -- 

  

UG Diploma 

-- -- -- -- -- -- 

  

PG 

Diploma 

DTL  1 Year Graduate English 88 88 

 Any Other 

(specify 

and 

provide 

details) 

-- -- --- -- -- -- 
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13.  Does the college offer self-financed Programmes? 

Yes √ No    

If yes, how many?  

 

 

14.  New programmes introduced in the college during the last five years if any? 

Yes √ No  Number 04 

 

15. List  the  departments:  (respond if  applicable  only  and   do  not  list  facilities  like  

Library, Physical   Education as  departments,  unless   they  are  also  offering   academic 

degree awarding programmes. Similarly,   do not list the departments offering common 

compulsory subjects for all the programmes like English, regional languages etc.) 

Particulars UG PG Research 

Science -- -- -- 

Arts -- -- -- 

Commerce -- -- -- 

Any Other  not covered above 

 Law* 

 

01 01 01 

*Single Faculty College. All the courses comes under one department,ie Law  

16.  Number  of  Programmes  offered   under  (Programme  means    a   degree  course    

like   BA, BSc,MA,M.Com…) 

 

a.   annual system   

 

Five 

   01 
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b.     semester system   

  

c.     trimester system   

 

17.  Number of Programmes with 

a. Choice Based Credit System    

 

b. Inter/Multidisciplinary Approach     

 

c. Any other (specify and provide details)    

 

18.  Does the college offer UG and/or PG programmes in Teacher  Education? 

Yes   No  √ 

 

If yes, 

 a. Year of Introduction of the programme(s) ……………….. (dd/mm/yyyy) 

               and number of batches that completed the Programme   

b.  NCTE recognition details  (if applicable)  

Notification No.: ……………………………………  

Date: …………………………… (dd/mm/yyyy)  Validity:……………………….. 

c.   Is  the  institution opting for  assessment and   accreditation of  Teacher 

   03 

  00 

00 

01 

00 

  -- 
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Education Programme separately?  

Yes   No  √ 

19.  Does the college offer UG or PG programme in Physical  Education? 

Yes   No   √ 

If yes, 

a.   Year of Introduction of the programme(s)………………. (dd/mm/yyyy) 

and number of batches  that completed the programme 

b.  NCTE recognition details  (if applicable) Notification No.: 

…………………………………… Date: …………………………… (dd/mm/yyyy) 

Validity:…………………… 

c.   Is  the  institution opting for  assessment and  accreditation of  Physical 

Education Programme separately?  

Yes   No   √ 

20.  Number of teaching and non-teaching positions in the Institution 

Positions Teaching faculty  

Non-teaching 

staff 

 

Technical 

staff 

Professor Associate 

Professor 

 

Assistant 

Professor 

 

 

 

 

*M *F *M *F *M *F *M *F *M *F 

Sanctioned  by  the 

UGC  / University  / 

State Government 

Recruited 

00 01 Nil Nil 09 03 09 02 - - 

Yet to recruit - - - - 01 - - - - - 
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Sanctioned by the 

Management/society or 

other  authorized bodies 

Recruited 

- - - - - - 06 01 01 - 

Yet to recruit - - - - - - - - - - 

*M-Male   *F-Female 

21.  Qualifications of the teaching staff: 

Highest qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Male Female Male Female Male Female 

Permanent teachers 13 

D.Sc./D.Litt. -- -- -- -- -- -- -- 

Ph.D. --- 01 --- --- 02 --- 03 

M.Phil.     02 01 03 

PG -- 01 --- --- 05 02 07 

Temporary teachers 

Ph.D. -- -- -- -- -- -- -- 

M.Phil. -- -- -- -- -- -- -- 

PG -- -- -- -- -- -- -- 

Part-time teachers(CHB) 

Ph.D. -- -- -- -- -- -- -- 

M.Phil. -- -- -- -- -- -- -- 

PG -- -- -- -- 15 12 27 

 

 

22.  Number of Visiting Faculty /Guest Faculty engaged with the College. 

23. Furnish the  number of the  students admitted to the  college  during the  last  four 

academic years. 

 

 

Categories 

2010-2011 2011-2012 2012-2013 2013-2014 

Male Female Male Female Male Female Male Female 

SC 115 33 124 37 140 31 129 35 

ST 04 00 01 00 03 01 01 00 

27 
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OBC 170 69 185 70 185 66 198 66 

General 381 194 393 164 425 176 443 182 

Others 00 00 00 00 01 00 02 00 

 

24.    Details on students enrollment in the college during the current academic year: 

Type of students UG PG M. Phil. Ph.D. DTL Total 

Students from the same state where 

the college is located 

 

822 

 

137 

 

NA 

08 88 1055 

Students from other  states  

of India 

01 03 NA 00  04 

NRI students 00 00  00  00 

Foreign  students 00 00  00  00 

Total 823 140  08 88 1059 

 

25.  Dropout rate in UG and PG (average of the last two batches) 

UG 30.63  PG 16.77  

 

 

26.  Unit Cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total number of 

students enrolled )
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(a) including the salary  

component                

 

 

(b) excluding the salary  

component     

 

27. Does the college offer any programme/s in distance education mode (DEP)? 

Yes √  No   

If yes,  

a) is it a registered centre for offering distance education programmes of another 

University  

Yes   No √  

 

b) Name  of the University which  has granted such registration. 

  N A  

 

c)  Number of programmes offered   

 

d) Programmes carry the recognition of the Distance  Education Council. 

Yes --  No --  

 

 Rs.24200  

 Rs. 14247  

  N A  
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28.     Provide Teacher-student ratio for each of the programme/course offered 

              1:27 

29.     Is the college  applying for Accreditation :   

Cycle 1   -- Cycle 2  √  Cycle 3  -- Cycle 4  -- 

     

Re-Assessment:    -- 

  

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-

accreditation) 

30.     Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment only) 

Cycle 1: 03/05/2004 Accreditation Outcome/Result:C
+
 (Institutional Score-62) 

Cycle 2: …………………… (dd/mm/yyyy)  Accreditation Outcome/Result…….. 

Cycle 3: …………………… (dd/mm/yyyy)  Accreditation Outcome/Result…….. 

* Kindly  enclose copy of accreditation certificate(s) and peer team report(s) as an 

annexure.  

31.Number of working days during the last academic year. 

  215 

 

32.     Number of teaching days during the last academic year 

(Teaching days means days on which lectures were engaged excluding the 

examination days) 

  187 
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33.Date of establishment of Internal Quality Assurance Cell  

(IQAC)  17-04-2004 

34.  Details regarding submission of Annual Quality Assurance Reports (AQAR) to 

NAAC. 

i. AQAR 2005-06   -on 16/011/2006 acknowledged vide your office letter 

NO.NAAC/BSP/AQAR/Ack/2006 dated 29/11/2006 

ii. AQAR-2006-07-on 28/03/2008- acknowledged vide your office letter 

No.NAAC/MSS/RP/AQAR/1935/Ack/2008/45 dated 28/03/2008 

iii. AQAR-2007-08-on 30/06/2010- acknowledged vide your office letter 

No.NAAC/WR-SS/AQAR-Ack/2010 dated13/07/2010 

iv. AQAR-2008-09-on 30/06/2010 acknowledged vide your office letter 

No.NAAC/WR-SS/AQAR-Ack/2010 dated13/07/2010 

v. AQAR2009- 10-on 12/02/2014 

vi. AQAR2010- 11- on 12/02/2014 

vii. AQAR2011- 12-on 12/02/2014 

viii. AQAR2012-13-on12/02/2014 

35.Any other  relevant data  (not covered above) the college would like to include. 

(Do not include explanatory/descriptive information) 
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Criteria-wise Input  

CRITERION I: CURRICULAR ASPECTS 

1.1 Curriculum Planning and Implementation 

1.1.1 State the vision, mission and objectives of the institution, and describe 

how these are communicated to the students, teachers, staff and other 

stakeholders. 

The Dayanand College of Law, a premier professional educational institution 

imparting legal education took its humble birth in the year 1971, in the 

precious hands of the Dayanand Education Society established in the year 

1961, by socially committed philanthropists of Latur with a noble motto:  

“+É xÉÉä ¦ÉpùÉ: GòiÉ´ÉÉä ªÉxiÉÚ Ê´É·ÉiÉ” 

“Let noble thoughts come to us from all the directions of the universe” 

                                                                     (Rigveda 1-89-1) 

After the successful completion of fifty years of its yeomen service in the field 

of education, the Society celebrated the grand gala event of the Golden Jubilee  

for which the Hon‟ble President of India His Excellency Shri Pranab 

Mukharjee was the Chief Guest and the Governor of Maharashtra, His 

Excellency Hon‟ble Shri Shankara Narayanan and the Governor of Punjab, His 

Excellency Hon‟ble Shri Shivraj Patil Chakurkar and the galaxy of luminaries 

graced the occasion.      

 

VISION  

 Advancement of institutional expertise in the arena of legal education and 

research.  

 Augmenting academic and professional excellence, developing critical and 

relentless synergy of theory and practice.  

 To make legal education an instrument of social, political and economic 

transformation in furtherance of quest for justice.  

 To prepare lawyers who are competent in the art of advocacy and judicial 

administration by promoting excellence in the field of legal education and to 

meet the ever-increasing demands of new and innovative world. 
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MISSION 

 To foster an environment, which instils robust sense of professional values to 

build a community, conscious and committed to use law as means of social 

welfare.  

 Open new vistas of law through incessant endeavour towards developing 

academic potential, critical and analytical ability,skills of  advocacy, 

counselling and mediation and to equip with learning which is intellectually 

stimulating, socially vital and professionally enriching. 

 

 Create professionally competent, technically reflect and socially relevant 

lawyers equipped to address the imperatives of the new millennium and 

uphold the Constitution of India. 

 

GOALS 

 Producing competent professional lawyers by training students in skills such as 

analytical ability, legal writing, argumentative skills and skills for decision 

making. 

 Preparing conscientious competent members for legal profession. 

 Advancing and disseminating the knowledge of law and legal process. 

 Inculcating a sense of responsibility towards the society and respect for human 

life. 

 Developing highest standards of professional behaviour and personal integrity 

 Promoting acquisition of knowledge in a rapidly developing and changing society 

and continually offer opportunities of upgrading knowledge. 

 Training the skills in the context of innovations, research and discovery in all 

fields of human endeavour. 

 These are communicated to the students, teachers, staff and other stakeholders 

through the following means 

 Prospectus. 
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 College Website. 

 College Notice Board. 

 Meetings with stakeholders 

 Annual Report 

 College Magazines 

 Alumni Meets  

 

1.1.2 How does the institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and substantiate 

through specific example(s). 

 Syllabus is prepared by the Board of Studies of S.R.T.M.University, 

Nanded. The syllabus is detailed into different units.  

 The schedule of examination is also communicated by the university 

in advance. 

 Academic calendar is prepared by the College in advance in tune with 

the university programme.  

 The teachers also prepare teaching plan. Teachers make plans for the 

semester for their respective subjects. The teachers maintain academic 

diary, which contain the daily teaching report. It will be reviewed by 

the Principal regularly. Implementation of academic plan is also 

reviewed in regular staff meetings.  

 In addition, guest lectures are arranged for sharing the expertise 

knowledge in the relevant areas.  

 

1.1.3 What type of support (procedural and practical) do the teachers receive 

(from the University and/or institution) for effectively translating the 

curriculum and improving teaching practices? 

  The Institution extends maximum support to the faculty for effectively 

translating the curriculum.  

 Incidentally, as the Principal of the Institution happens to be the Chairman, 

Board of Studies and the Dean, Faculty of Laws, the Institution gets its fullest 

support from the University to attain the academic excellence by way of 

effectively implementing the curriculum. 
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 As some of the members of the faculty are nominated to Board of Studies and 

the Syllabus Committee, the Institution takes an advantage to consider 

contemporary and global issues in incorporating into the curricular 

framework. 

  For the purpose of effectively translating the curriculum and for improving 

teaching practices, the College arranges workshops, seminars, conferences, 

etc., periodically, independently and many a time in collaboration with 

University, Bar Council, District Legal Service Authority and other NGOs.  

 Teaching staff members are encouraged to attend Orientation as well as 

Refresher Courses.  

 Modern teaching aids are made available to the teachers from time to time.  

 Library is automated and updated. 

 College motivates faculty members for research and publications.    

 

1.1.4 Specify the initiatives taken up or contribution made by the institution 

for effective curriculum delivery and transaction on the Curriculum provided 

by the affiliating University or other Statutory agency.  

 The academic programme of each semester is discussed in detail before the 

commencement of the semester in the staff meeting and accordingly the time 

bound blue-print is prepared  

 Each faculty accordingly prepares their own teaching plan for the completion 

of the curriculum within the time frame. 

 Teachers are provided pressure- free atmosphere and ample opportunities to 

prepare for the accomplishment of the academic programmes.  

 The Institution provides spacious classrooms with glass boards, smart boards 

and ICT based tools for the effective curriculum delivery. 

 Apart from this, there is a daily teaching report kept in the office of the 

principal which also shows the periods engaged by teachers and the topic.  

 Teachers maintain teaching dairy which shows the topic covered in each day. It 

will be reviewed by the principal every day.   

 The Principal personally visits the class and review the progress. Results of 

pre-semester examination, end semester examination, unit test, etc., are also 

analyzed to ensure that the curriculum delivery is effective.  
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 The use of ICT also contributes for the effective implementation of curriculum.  

 The student‟s feedback also collected to ensure that the curriculum delivery is 

effective.  

 

1.1.5 How does the institution network and interact with beneficiaries such as 

industry, research bodies and the university in effective operationalisation of the 

curriculum? 

The Institution provides an elaborate network to interact with beneficiaries like 

industries, research bodies, University, the Bench and Bar and other NGOs.  

 The Judges from the local courts are frequent visitors to the college. Valuable 

suggestions are obtained from them regarding the requirements at the Bar. 

 College has a vibrant Alumni Association, which consists of the practising 

advocates, judicial officers, judges, professionals, businessmen and so on.  

 Periodic guest lectures are arranged by the College.  

 The college arranges Legal Aid Programmes in collaboration with District 

Legal Service Authority.  

 Members of the faculty of college are deputed for Lok Adalat to officiate as 

members of judging panel of Mahalokadalat. 

 College has an approved Research Centre by the S.R.T.M.University for 

conducting research programmes with an intake of 8 scholars.  

 The College has organized workshops related to curriculum development and 

evaluation in collaboration with SRTM University, Nanded. In the workshops, 

the Controller of Examinations, Director, Board of College and the University 

Development, Chairmen of BOS, Dean and all faculty members at the 

university level were invited for interaction and deliberation. 

1.1.6 What are the contributions of the institution and/or its   staff members  

to  the development of the curriculum by the University?(number of staff 

members/departments represented on the Board of Studies, student  feedback, 

teacher feedback, stakeholder feedback provided, specific suggestions etc. 

 The Institution as well as its staff members made a significant contributions 

for the development of curriculum by the University. 

 The Principal of the college is the Dean of Faculty of Law, Chairperson, 

Board of Studies of Law.  
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 The Curriculum is discussed and developed with the necessary additions and 

deletions in regular meetings of Board of Studies which is adequately 

represented by the faculty of the Institution.  

 In development of the curriculum, feedback from the students, teachers and 

also stakeholders is collected and taken into consideration to bring in 

necessary changes suitable to global challenges. 

 

1.1.7 Does the institution develop curriculum for any of the courses offered 

(other than those under the purview of the affiliating university)by it? If „yes‟, 

give details on the process (‟Needs Assessment‟, design, development and 

planning) and the courses for which the curriculum has been developed. 

On par with the regular academic programmes, the Institution is also providing 

certificate, diploma and other carrier oriented programmes to provide better and 

wider employment opportunities for which the Institution itself developed curriculum 

which is approved by S.R.T.M. University, Nanded.   

 PG Diploma in Legal Process and Soft Skill (PG DLPSS) – it is a Carrier 

Oriented Programme intended to develop the skills required for the lawyers and 

to those who seek employment in Legal Process Outsourcing (LPO) for which 

the curriculum is developed by the Institution itself.  

 Certificate Course in Human Rights – it is a course designed for providing 

awareness to the people about the Human Rights. Therefore it is short term 

course which can be studied by any graduate  along with their regular course as 

an add on programme and the curriculum is designed by the Institution.  

These courses are introduced in the college by taking the need of the job market and 

the requests of the stakeholders into consideration. 

 

1.1.8 How does institution analyze/ensure that the stated objectives of 

curriculum are achieved in the course of implementation? 

 The Institution ensures  that the stated objectives of curriculum are achieved 

in the course of implementation  by review of  result of unit tests, pre-

semester examinations, the University results and through observing different 

activities conducted by the College in each academic year.  

 Periodic progress is reviewed in staff meetings. New plans are formulated. 
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Slow learners are given special assistance in study. The college also offers 

extended library facilities.   

 

1.2 Academic Flexibility 

 

1.2.1 Specifying the goals and objectives give details of the 

certificate/diploma/ skill development courses etc., offered by the institution. 

 To attain academic flexibility the Institution offers the following curricular 

programmes and skill development programmes for providing ample employment 

opportunities to the wards:    

 1. Certificate Course in Human Rights 

 2. Certificate Course in Cyber Law 

 3. PG Diploma in Taxation Laws 

 4. PG Diploma in Legal Process and Soft Skill 

 5. Spoken English coaching program 

 

1.2.2 Does the institution offer programmes that facilitate twinning /dual 

degree? If „yes‟, give details.  

The Institution offers programmes of dual degree i.e. 

 In LL.B.(five Year Degree course, after 10+2)after successfully completing 

the first three years the students get a BSL degree which is equivalent to any 

other degree offered by any other  university.
 

 In LL.B.(Three year Degree course, after 10+2+3) after successfully 

completing the first two years the students get  a BGL degree 

There is no twinning programmes. 

 

1.2.3 Give details on the various institutional provisions with reference to 

academic flexibility and how it has been helpful to students in terms of skills 

development, academic mobility, progression to higher studies and 

improved potential for employability. Issues may cover the following and 

beyond: 

• Range of Core / Elective options offered by the University and those opted by 

the college –  
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The range of core subject is fixed by the University, however elective options are 

offered with condition of fixing minimum students strength per each elective option.  

• Choice Based Credit System and range of subject options - No 

• Courses offered in modular form - No 

• Credit transfer and accumulation facility – No  

• Lateral and vertical mobility within and across programmes and courses   

                   - No 

• Enrichment courses 

 1.Human Rights, 2.Soft Skill i.e. communicative English.  

These enrichment courses are very much helpful to the students in profession 

as practicing advocates and Human Rights Activists.     

 

1.2.4 Does the institution offer self-financed programmes? If „yes‟, list them 

and indicate how they differ from other programmes, with reference to 

admission, curriculum, fee structure, teacher qualification, salary etc. 

The College offers following self -financed Programmes: Diploma in Taxation Laws, 

LL.M, PG Diploma in Legal Process and Soft Skill, LL.B, Certificate Course in 

Human Rights besides regular aided programmes.  

Sr. 

No. 

Programmes Duration Course 

Fee 

Admission      Salary Teacher 

qualification 

1 LL.M 

LL.M-I 

LL.M-II 

2 Years  

7115/- 

5945/- 

On  Merit Remuneration 

offered as per 

qualification 

and experience 

As per UGC 

and 

University 

2 LL.B 

LL.B-I 

3 Year 

1 year 

 

5535/- 

On  Merit Remuneration 

offered as per 

qualification 

and experience 

As per UGC 

and 

University 

3 LL.B 

BSL-I 

5 year 

 

 

4185/- 

On  Merit Remuneration 

offered as per 

qualification 

and experience 

As per UGC 

and 

University 
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4 DTL 1 Year 6735/- On Merit Remuneration 

offered as per 

qualification 

and experience 

Preferably 

CA or Tax 

Practitioners 

5 DLPSS 1 Year  6235/- On Merit Remuneration 

offered as per 

qualification 

and experience 

Advocates, 

language 

experts and 

experts in the 

respective 

field. 

6 

 

 

Certificate 

Course in 

HR 

6 

Months 

1295/- On Merit As per UGC 

norms 

LL.M. 

7 Certificate 

Course in 

Cyber Law 

6 

Months 

5800/- On Merit As per 

University 

norms 

LL.M. and 

M.Sc. 

Computer 

 

1.2.5 Does the college provide additional skill oriented programmes, relevant to 

regional and global employment markets? If „yes‟ provide details of such 

programme and the beneficiaries. 

The college provides the following additional skill oriented programmes which are 

relevant to the employment markets:  

 Certificate Course in Human Rights – This is a six months duration course 

with an intake of 40 students. As human rights violation is at global 

dimensions, the employment potentialities are equally wider. 

 Certificate course in Cyber Law – This is a six months duration course with 

an intake of 20 students. As the cyber crimes are rampant and attaining 

dangerous proportions, the certificate course provides ample employment 

opportunities  

 PG Diploma in Taxation Laws – this is a one year post graduate diploma 

programme with a wide range of employabilities and intake capacity of this 

course is 80 students.  

 PG Diploma in Legal Process and Soft Skill – this is a one year duration 
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programme which is introduced with intent to enhance the employment 

potentiality as legal practitioners. 

 Spoken English Programme – It is a 90 days short term programme intended 

to enhance the English language competency which is very much required in 

the globalizing process. Intake capacity of this course is 30 students. 

1.2.6 Does the University provide for the flexibility of combining the 

conventional face-to-face and Distance Mode of Education for students to 

choose the courses/combination of their choice” If „yes‟, how does the institution 

take advantage of such provision for the benefit of students? 

 The College is offering the certificate course in Human Rights which the 

students can complete along with other courses.  

 It is also a Centre for Distance Education in Certificate Course in Cyber Law.  

 The college has also made proposal for making LPSS as an add-on course so 

that any student can do it along with other courses.   

 

1.3 Curriculum Enrichment 

1.3.1 Describe the efforts made by the institution to supplement the 

University‟s Curriculum to ensure that the academic programmes and 

Institution‟s goals and objectives are integrated? 

 The Institution takes all the efforts to integrate its goals and objectives with its 

academic programs in order to supplement the university curriculum. The 

College organizes Seminars at National and State Level, Workshops, Guest 

Lectures, orientation programmes, Moot Courts in order to provide the 

students the latest knowledge and skills.  

 The teachers are sent to various seminars, workshops, orientation 

programmes, refresher courses, etc to get latest knowledge.  

 The teachers continually update their knowledge and disseminate it with the 

students.  

 

1.3.2 What are the efforts made by the institution to enrich and organize  

the curriculum to enhance the experiences of the students  so  as  to  cope  

with  the  needs  of  the  dynamic employment market? 

 The College organizes workshops, seminars, etc., for discussing latest 
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developments in the field of Law. Judges, Senior Advocates and the 

Academicians are also invited to deliver lectures to enhance the experience of the 

students  so  as  to  cope  with  the  needs  of  the  dynamic employment 

market. 

 Senior members of the faculty and the Career Guidance Cell guide the 

students with regard to the placements and other employment opportunity.  

 Expert Alumni from different fields are invited to motivate the students. They 

interact with the staff in guiding the students for better options.  

 The Management as well as Institution takes special care in training the 

students for competitive examinations including NET, SET and other legal 

services.    

 

1.3.3 Enumerate the efforts made by the institution to integrate the cross  

cutting  issues  such  as  Gender,  Climate  Change, Environmental  

Education, Human Rights, ICT etc., into the curriculum? 

The Institution made lot of efforts to integrate the cross- cutting issues like 

Gender, climate change, Environment Education, Human Rights, ICT, etc., 

into the curriculum.  

 As  members of the Board of Studies, the members of the faculty incorporate 

these cross- cutting issues into the curriculum. 

 In every subject Gender issues, Human Right issues, Environmental issues 

are highlighted for a special study. 

 As part of practical training programmes students are guided to rural areas to 

conduct awareness programmes on Gender issues, Environmental issues, tree 

planting programmes and so on. 

 

1.3.4 What are the various  value-added  courses / enrichment 

programmes offered to ensure holistic development of students?  

For the holistic development of the students the college has developed 

specific programmes as part of co-curricular and extracurricular activities.   

   Moral and ethical values –  

College is having a Human Rights Education Centre and Women Studies 

Centre. The Human Right Certificate Course is run by college to make 
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people aware of human right values. 

   Similarly, Women Studies Centre arranges program regarding gender 

sensitization and the issues relating to women.  

    Legal Aid camps are arranged in villages to sensitize them on themes like 

Female Foeticide, Bride burning, Dowry, Domestic Violence, Protection of 

Human Rights, Corruption, Superstitions etc., and for creating public 

awareness.  

    National Anthem is sung in the college in the beginning of every day to 

foster patriotic feelings.  

   The Professional Ethics is taught through the curriculum.    

    Personality Development Programmes are arranged by the expert trainers 

to help the students to overcome personality disorders.  

Employable and life skills –  

   Through Court and Chamber visit, by participating in Moot Court, Debate 

and Elocution Competitions, Employable skills of the students are enhanced.  

   Guest Lectures on different subjects are arranged in the college for giving 

guidance for carrier options, to motivate the student for all round 

development and make them competent for various jobs.     

 For the development of the holistic personality of the wards, leading 

luminaries are invited to deliver lectures on Professional Ethics.  

   Better career options –  

Senior faculty, expert Alumni from different fields and other eminent 

Resource Persons are invited for career guidance and consultation.    

  Community orientation –  

Legal Aid Clinic, Human Rights Education Centre, NSS, Women Studies 

Centre arrange periodic programmes on various subjects in villages to make 

people aware of various issues.  

 The students of the College are also encouraged to conduct various socio-

legal surveys to know the real problems in society. 
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1.3.5 Citing a few examples enumerate on the extent of use of the feedback 

from stakeholders in enriching the curriculum? 

 Feedback from the stake holders is important in enriching curriculum. During 

the meetings of the Board of Studies, the feedback collected from 

stakeholders is taken into consideration and accordingly the syllabus is 

modified.  

 “Human rights and International Law” is introduced as a separate subject of 

the study in LL.B.-III in the academic year 2012. 

 Constitutional Law is divided into two papers and each paper is taught in two 

different years. 

 Chamber Visit and Court Visit are made compulsory as part of curriculum 

and the same shall be submitted in the form of record for evaluation. 

 Field visits such as Jail Visit, Visit to Consumer Forum, Visit to Tahasildar 

Office, Visit to Registration office etc. are made compulsory.   

 

1.3.6 How does the institution monitor and evaluate the quality of its 

enrichment programmes? 

The Institution developed a systematic procedure to monitor and evaluate the quality 

of its enrichment programme. 

 Every programme is systematically designed and entrusted to a particular 

member of the faculty for its effective implementation which is monitored by 

co-ordinator and the principal .  

 The different enrichment programmes are also evaluated for further 

development and implementation, incorporating latest trends and situations 

 The outcome of the programmes are also discussed in regular staff meetings, if 

needed expert opinion is also obtained from the peers in the relevant field. 

 Regular feedback and personal opinions of the staff and students are also 

obtained for further enrichment. 

 The impact of the programmes is also evaluated through the students 

performance in University Examination, class room performance, participation 

in co-curricular and extracurricular activities.         

 

1.4 Feedback System 
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1.4.1 What are the contributions of the institution in the design and 

development of the curriculum prepared by the University? 

 The Institution takes keen interest and contributes its might in designing and 

developing the curriculum by the University. Many changes were brought in 

the syllabus, examination pattern, dynamics of teaching, evaluation system on 

par with the global trends and challenges. 

 As the Institution is a professional college imparting legal education, a special 

care is taken to design the curriculum taking into consideration the local 

issues and problems. 

 As the principal of the Institution is also happens to be the Dean of Faculty of 

Law and Chairman of Board of Studies of Law of S.R.T.M.University,  

greater care and special attention is paid in meticulously designing and 

developing the curriculum suitable to the present trends both at local and 

global levels. 

 The Institution also discusses syllabus and teaching learning methods and 

evaluation procedure in its regular staff meetings and the necessary changes 

will be presented to the University for their effective implementation.  

 The College conducts workshops and seminars to evolve teaching 

methodology with regard to the new subjects introduced into the syllabus, if 

needed by inviting external experts also. 

 Members of the faculty are also deputed to attend similar workshops and 

seminars for special training.  

1.4.2 Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum?  If „yes‟, how is it communicated to the 

University and made use internally for curriculum enrichment and 

introducing changes/new programmes? 

Feedback from the students and stakeholders is essential for curriculum enrichment 

and also for introducing new programmes for the enrichment of students and the 

Institution as well. 

 Students are free to interact with the Principal and the other faculty members 

and also the office staff to express their opinion and also their difficulties 

regarding curricular as well as co-curricular needs. 

 Complaint box is made available to the students to record their complaints of 
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any nature, including curriculum which will be reviewed periodically and 

accordingly the students grievances are considered and redressed. 

 Students feedback is obtained annually with point rating method in which 

students are allowed to give their feedback frankly without disclosing their 

identity 

 Feedback is also obtained by the IQAC from the stakeholders like 

management members, staff, parents, alumni and others.  

 All the feedbacks thus collected from different sources are evaluated in 

regular staff meetings and the same is communicated to the University for 

bringing in the needed changes to enrich the curriculum and also to introduce 

new programmes.    

1.4.3 How many new programmes/courses were introduced by the institution 

during the last four years? What was the rationale for introducing new 

courses/programmes? 

During the last four years the Institution has introduced the following new courses for 

the benefit of the students as add on courses. 

 Certificate Course in Human Rights – This is a six months duration course 

with an intake of 40 students. The rationale for introducing this course is to 

induce the students towards respecting, promoting and defending the rights of 

all people. Teaching Human Rights means both conveying ideas and 

information concerning Human Rights and nurturing the values and attitudes 

that lead to the support of those rights. 

 Post Graduate Diploma in Legal Process and Soft Skill – This course is a PG 

Diploma of one year duration. The Rationale of the programme is introduced 

with an intent to enhance the employment potentiality as legal practitioners.   

 Certificate Course in Cyber Law – This is a Six month duration course. The 

rationale for introducing Cyber Law certificate course is the increase in cyber 

crimes, rising demand for expert personnel with the specialization in cyber 

laws and ample employment potentiality.  

 Spoken English Coaching Programme – It is a short term programme 

intended to enhance the English language competency which is very much 

required in the globalizing process.  

 Ph.D programme in Law 
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     CRITERION II: TEACHING - LEARNING AND EVALUATION 

2.1 Student Enrolment and Profile 

2.1.1 How does the college ensure publicity and transparency in the admission 

process? 

1. Dayanand College of Law is well known for the merit as it tops in the list of the 

Institutions that offers Legal Education in the Marathwada region and the nearby 

areas. The Institution is most preferred because of the quality education, the advanced 

teaching learning methods and the other outreach programs it offers. The college 

strictly follows the rules and regulation including the rules of reservation stipulated by 

the BCI, SRTM University and Government of Maharashtra.  

2. The college ensures publicity and transparency in the admission process through the 

following ways. 

 Prospectus: It clearly indicates subjects offered, fee structure, rules of admission, 

admission process, facilities provided and rules and regulations for discipline. 

 Institutional Website: It gives the information about complete admission 

process, including schedule of admission, fee structure and qualification for 

admission. 

 Advertisement in Regional Newspapers: Available courses are advertised in 

Newspapers along with the admission schedule, qualification for admission, etc. 

 Any other (specify) : Flex boards indicating information about various courses 

are displayed near college entrance and other part of the city prior to the 

commencement of admission process. 

 100 % Transparency is ensured in admission process. 

 All faculty members are involved in admission process. 

 On-line admission forms are available on college website. 

 Merit lists with total marks are displayed on college notice board. 

 Fee structure is given clearly in the college prospectus as well as 

website. 



Dayanand College of Law, Latur (MS, India) 
 

 
Re-accreditation Report, May 2014    Page 67 of 328 

 

 Fee receipts are given immediately after payment of the fees. 

2.1.2 Explain in detail the criteria adopted and process of admission  (Ex. (i) 

merit (ii) common admission test conducted by state agencies and national 

agencies (iii) combination of merit and entrance test or merit, entrance test and 

interview (iv) any other to various programmes of the Institution. 

The following criteria is adopted in the process of admission 

 Students are selected on merit basis. 

 Reservation Policy of the Government is strictly followed. 

 Admissions are given according to prescribed norms of University and 

Government of Maharashtra. 

 The Admission Committee looks after the entire process of admission and 

counsel the prospective candidates 

2.1.3 Give the minimum and maximum percentage of marks for admission 

at entry level for each of the programmes offered by the college and provide a 

comparison with other colleges of the affiliating university within the 

city/district. 

The College is situated in district of Latur and there is only one law college affiliated 

to the same Parent University, Sant Tukaram Law College, Udgir, other than the 

Dayanand College of Law, Latur 

The minimum and maximum percentage of marks for admission at entry level for 

each programme offered by the college in comparison with Sant Tukaram Law 

College, Udgir is given below.  

Year Dayanand College of Law, 

Latur 2011-2012 

Sant Tukaram Law College, Udgir 

2011-2012 

Class BSL-

I 

LL.B-

I 

LL.M-

I 

DTL BSL-

I 

LL.B-

I 

LL.M-I DTL 

Highest  

% 

82.17 82.50 78.46 80.46 73.00 75.00 Programme 

Not 

offered-- 

Programme 

Not 

offered-- 

Lowest 

% 

44.33 40.27 48.00 45.32 40.00 45.00 Programme 

Not 

offered-- 

Programme 

Not 

offered-- 
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Year Dayanand College of Law, 

Latur 2012-2013 

Sant Tukaram Law College, Udgir 

2012-2013 

Class BSL-

I 

LL.B-

I 

LL.M-

I 

DTL BSL-

I 

LL.B-

I 

LL.M-I DTL 

Highest  

% 

84.00 78.40 70.90 86.75 74.00 72.00 Programme 

Not 

offered-- 

 

Programme 

Not 

offered-- 

 

Lowest 

% 

40.50 43.40 47.65 47.46 40.00 42.00 Programme 

Not 

offered-- 

 

Programme 

Not 

offered-- 

 

 

Year Dayanand College of Law, 

Latur 2013-2014 

Sant Tukaram Law College, Udgir 

2013-2014 

Class BSL-

I 

LL.B-

I 

LL.M-

I 

DTL BSL-

I 

LL.B-

I 

LL.M-I DTL 

Highest  

% 

84.50 83 73.25 87.00 81.00 73.00 Programme 

Not 

offered-- 

 

Programme 

Not 

offered-- 

 

Lowest 

% 

44.50 45.00 47.80 46.00 42.00 40.00 Programme 

Not 

offered-- 

 

Programme 

Not 

offered-- 

 

 

2.1.4 Is there a mechanism in the institution to review the admission process 

and student profiles annually? If „yes‟ what is the outcome of such an effort 

and how has it contributed to the improvement of the process ? 

 Every year the college constitutes an Admission Committee to monitor the 

admission process. This Committee reviews the procedure of admission to ensure 

that all the norms are unscrupulously followed. The Committee also reviews the 

profile of the prospective students as well as the admitted students. 
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 This process helps the college to indentify the segment of the society which is 

less represented in the college, whether any section of the society is denied of their 

opportunity to get legal education, what are the objectives of the students in studying 

the courses offered, what are the shortcomings of the students, the barriers of taking 

admission and pursuing studies, etc. This process helps the college to review the 

existing plans and procedures to cope up with the new requirements. 

  

2.1.5 Reflecting on the strategies adopted to increase/improve access for   

following categories of students, enumerate on how the admission policy of the 

institution and its student profiles demonstrate/reflect the National 

commitment to diversity and inclusion 

While giving admissions to the students, all the Government and University rules for 

reservations are taken into account. According to Government norms percentage for 

various groups are as follows:  

 SC-15 

 ST-07 

 VJ/NT-11 

 OBC-19 

 SBC-02 

 Differently-abled -03 

 Sports and Cultural-03 

 SC/ST 

The SC and ST students are admitted as per the rules of reservation adopted by 

the government from time to time. There is also a relaxation of 5%marks in the cut off 

mark for admission. At the time of admission the college admits them by paying a 

nominal amount. The remaining fee is adjusted when they receive the free ship or the 

scholarship. Thus the college ensures that the lack of money does not deter them from 

education. 

 

 OBC 
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19% seats are reserved for the OBC and 2% seats are reserved for SBC students at the 

time of admission. They are also given the scholarships during the period of study. 

 

 Women 

 The admission process is arranged in such a manner that an overall 30% of the 

students admitted are ladies. Therefore, it can be noticed that among admitted 

students, a substantial number of the students are girls.  

                                    

 Differently-abled 

 Differently-abled students are given reservation for admission. They are also 

allowed to pay the college fees in instalments. In deserving cases the 

Management gives them fees concession or in some cases full waving of fees 

for economically weaker sections. 

 

 EBC free ship is given to eligible candidates as per rules. Those who are not 

eligible for EBC free ship but are unable to pay full fees are allowed to pay 

the fees in instalments. Faculty members also help the students at personal 

level. 

 Economically backward and deserving students are issued books under book 

bank scheme. 

 Minority Community 

Scholarship is also provided to the students belonging to minority community 

 

2.1.6 Provide the following details for various programmes offered by the 

institution during the last four years and comment on the trends. i.e. reasons 

for increase / decrease and actions initiated for improvement. 

The demand ratio is almost constant for the last few years. The college is the most 

preferred Institution in the Marathwada area. Therefore, students from various parts 

of the Marathwada area seek admission here. However, the general trends in 

admission to law courses can be visible here also. The following tables are 

illustrative of this. 
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Academic Year 2010-2011 Academic Year 2011-2012 Academic Year 2012-2013 Academic Year 2013-2014 

Programmes Number 

Of 

Application 

Number 

of 

Students 

Admitted 

Demand 

Ratio 

Number 

Of 

Application 

Number of 

Students 

admitted 

Demand 

Ratio 

Number 

Of 

Application 

Number 

of 

Students 

admitted 

Demand 

Ratio 

Number 

Of 

Application 

Number 

of 

Students 

admitted 

Demand 

Ratio 

UG 

BSL LL.B Five 

year Degree 

Course 

158 107 1:1.47 202 99 1:2.04 205 116 1:1.76 163 116 1:1.41 

LLB Three Years 

Degree Course 
411 240 1:1.71 379 228 1:1.66 415 254 1:1.63 445 265 1:1.68 

PG 

LL.M. 110 80 1.1.37 135 88 1:1.53 145 86 1:1.68 90 74 1:1.21 

M. Phil Not 

Offered 

Not 

Offered 

Not 

Offered 

Not Offered Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Ph.D. 08 08 1:1 00 00 NA 00 00 NA 01 01 1:1 

Certificate 

Human Rights 

Education 
Not 

Offered 

Not 

Offered 

Not 

Offered 
25 25 1:1 31 31 1:1 26 26 1:1 

2.Cyber Law 
6 6 1:1 

--- --- --- Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

Not 

Offered 

PG Diploma 

DTL 90 78 1:1.15 146 84 1:1.73 106 81 1:1.30 103 88 1:1.17 



2.2 Catering to Student Diversity 

2.2.1 How does the institution cater to the needs of differently-abled students 

and ensure adherence to government policies in this regard? 

 The admissions are given as per the norms set by the government. 3% seats are 

reserved for the differently-abled students. 

 The differently-abled students are given scholarships 

 Library is kept in the ground floor to ensure easy access to such students. 

 The College also tries to arrange the classes of students with Loco motor 

disability in ground floor. 

 There is provision in University examination rules to allot extra time for 

handicapped students or to allow scribe during examination, on producing 

proper certificate. Special seating arrangement is made for such students. 

 

2.2.2 Does the institution assess the students‟ needs in terms of 

knowledge and skills before the commencement of the programme? If 

„yes‟, give details on the process. 

 

 At the time of admission, the Admission Committee counsels the students. The 

Admission Committee gets the first hand knowledge of the reason for taking 

admission and needs of the students. 

 At the commencement of teaching, teachers normally have intensive 

interaction with the students in the classroom that enable them to decide their 

academic competence for the class. Teacher modifies teaching method 

according to the understanding of students. 

 Initially orientation programs are arranged to make the wards to acquire with 

the regular aspects of curricular program.   

 Practical sessions (Moot Court) also help in personal interaction between 

students and teachers and clearing subject related queries if any. 
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2.2.3 What are the strategies adopted by the institution to bridge the 

knowledge gap of the enrolled students (Bridge/Remedial/Add-on/Enrichment 

Courses, etc.) to enable them to cope with the programme of their choice? 

 To enhance the competency in English language, the Institution is providing 

the Bridge Course in Spoken English Skills.  

 Remedial classes are arranged to enable the slow learners to cope up with the 

demands. Problem method of teaching is used to ignite the skill of advanced 

learner. Students are also encouraged to participate in moot courts to sharpen 

their skills. 

 Personal counselling is provided to the students who are slow learners. 

 Students are allowed to write the answers in local language to overcome 

language problem. 

 Books of varying standards are kept in the library to suit to the students of all 

classes including books in local language.  

 Add-on course on Human Rights Education is offered by the College. 

 Training in IT based teaching –learning process 

 

2.2.4 How does the college sensitize its staff and students on issues such as 

gender, inclusion, environment etc.? 

 The College has different clubs such as Green club which arranges 

Environmental Trips and lectures of renowned personalities that help in 

gaining knowledge about environment and thus it is engraved in the minds of 

the students to care for the people and environment which will make them 

responsible citizens of this country with integrity and commitment. 

 Women Study Centre arranges the programmes relating to gender issues. The 

academic deliberations on values like equality, co-operation, tolerance, 

generosity, truth, justice and excellence are promoted during value education. 

It is always emphasized that these values should become the way of our life.  
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 The Human Rights Education centre also conducts programmes for promoting 

human right values and social inclusion 

 Through Legal literacy programme, Legal Aid Clinic and NSS Camps, the 

College conducts sensitization and awareness programs on issues of gender 

inclusion, environment, etc.  

2.2.5 How does the institution identify and respond to special 

educational/learning needs of advanced learners? 

 Teachers identify the advanced learners by way of their presentations in 

group- discussions, seminars, Moot Court, etc. The students are further 

identified through their performance in their examinations.   

 Teachers interact with students personally and identify the special educational 

needs. Additional reference books are recommended and provided by the 

College to such students. 

 They are encouraged to participate in various intercollegiate moot courts, 

debate, quiz and other competitions. 

 Special guidance is given to them for participation in various competitive 

examinations, like M.P.S.C., U.P.S.C., NET/SET, All India Bar Examination, 

etc.   

 Visits to courts are arranged as career guidance. 

 Students are encouraged by giving certificates and felicitations. 

 Experts are invited to deliver lectures on advanced and identified areas of law. 

 Students are encouraged to participate in various seminars and interact with 

the eminent scholars and resource persons.  

2.2.6 How does the institute collect, analyze and use the data and 

information on the academic performance (through the programme 

duration) of the students at risk of drop out (students from the 

disadvantaged sections of society, physically challenged, slow  learners, 

economically weaker sections etc. who may  discontinue their studies if some 

sort of support is not provided)?  
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  Every class has a class teacher who acts as mentor of the students. Mentor 

teacher arranges personal meetings with the students so that he can guide in 

personal studies and in solving their personal problems. Teacher collects the 

information on the academic performance of the weaker students through 

their attendance, examination results and class performance.  

 Question bank and model answers are provided and periodic tests are 

conducted. 

 Parent-Student-Teacher meetings are conducted for motivation and guidance. 

 They are encouraged to join Yoga Training so as to become physically and 

mentally active. 

 Economically weaker students are provided with financial support by way of 

instalment, scholarships, fee waiver, free uniform, etc 

 The Management, Principal and the staff of the college lend all emotional 

and moral support to such students and encourage them to complete the 

studies.   

2.3 Teaching-Learning Process 

2.3.1 How does the college plan and organize the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan, evaluation blue print, 

etc.) 

 Academic calendar of Institution is prepared in the vacation itself so that it is 

made available at the beginning of every academic year. Calendar displays 

dates of all academic events like 

i) Date of College reopening after every vacation  

ii) Orientation  

iii) Examinations 

iv) Semester results  

v)  Admissions  

vi)  Conferences, Workshops and Seminars 
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vii) Duration of first/second term 

viii) Extracurricular events-like cultural, Legal Aid Camp, Youth festival, etc. 

 All academic and extracurricular activities are organized and completed as 

per the schedule with the support of teachers, non-teaching staff and students. 

 In the beginning of academic year, Principal conducts meeting of all faculty 

members for distribution of work and timetable. 

  It is mandatory for teachers to submit the teaching plan for the academic 

year and to follow it regularly. 

 Examination timetable including unit test, pre-university examination, 

practical examination and University examinations is displayed on student 

notice boards, well in advance. 

 Syllabus, paper pattern is communicated to the students well in advance. 

  Evaluation blueprints are made available to the teachers for analysis and 

necessary follow up action. 

 Results are declared within 45 days after the conduct of the examinations 

2.3.2 How does IQAC contribute to improve the teaching –learning process? 

IQAC, prepares the plan for the implementation and realization of the goals and 

objectives of the institution. It makes periodic reviews of the activities. It discusses 

and makes action plans for the implementation of new and innovative techniques of 

teaching and evaluation. 

Important activities 

IQAC has taken up to improve the teaching learning process as follows 

  Promote ICT enabled classroom for teaching 

  Improving learning resources such as Library, reading room, digital Library, 

e-journals etc. 

  Encourage research activities 

  Promote interaction between College, Bar and Bench. 

  Organize seminars and workshop 

  Encourage participation of staff and students in seminars, workshops etc. 
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and publishing research paper. 

  Encourage extension activities 

  Facilitate to obtain feedback from stakeholders 

  Arrange SWOC analysis. 

2.3.3 How is learning made more student-centric? Give details on the 

support structures and systems available for teachers to develop skills like 

interactive learning, collaborative learning and independent learning among the 

students? 

The learning is made student centric by adopting various teaching methods suited to 

the learning abilities of the students. 

  ICT based teaching methodology is adopted by the College. All required 

facilities are made available to the teachers.  

  The principal method of teaching is “lecture method” where students and 

teachers can directly interact with each other. In the classes where the 

strength is more, the lectures are delivered with the aim that average student 

will be able to assimilate the concept. Topics which are difficult for 

understanding are repeated; the teacher clears doubts immediately. On 

demand, teachers conduct revision lectures and personal counselling for slow 

learners. 

  Most of theory lessons are assisted by Power point presentation  

  The College encourages discussion method of teaching which is adopted 

through group discussions in the classroom, Case discussion, discussion on 

topics of relevant emerging areas.    

  It is always seen that institutional strategies help in overall development of 

students by achieving better knowledge. The College always plan the 

activities to mould its students so that they can face this competitive world 

boldly. 

  The students get opportunity to discuss their difficulties in the subject, 

directly with the concerned teacher. 

  Institution has provided computer with free internet connections to all 

faculty members and students 
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  Teachers and  students use this facility for updating their knowledge  

  Topics are made more interesting by showing CDs and DVDs related to the 

subjects. 

  In addition to this, teacher suggests certain topics to the students for seminar 

where students are asked to read and collect the relevant material and present 

it in the classroom. Seminar is followed by discussion related to the topic. 

This helps in developing confidence and stage courage amongst the students. 

  Students are motivated to read reference books from library for getting 

additional information. 

  Occasionally teachers conduct viva-voce. Viva-voce is compulsory for 

practical examinations in LL.B (Five Year), LL.B. (Three Year), LL.M, DTL 

Courses. 

  Court Visits are arranged to help students to observe the court proceedings.    

  Student participation in the outreach activities is encouraged since such 

participation imparts learning of the fundamental concepts through 

applications. 

  Innovative methods like LCD projector, Smart board etc. are used by 

teachers to make the subjects more interesting. 

  Conferences/ Seminars/ Workshops are arranged for students. 

  Informative lectures by experts from reputed institutes are arranged for 

students to get better knowledge about various innovative areas. 

  Long and short excursion activities are made thematic in the form of 

Environmental Studies, Jail Visits etc. 

  Excursions develop the feeling of togetherness, obedience, discipline and 

ability to adjust and share and in general, broaden the vision of students. 

Excursions help to develop healthy and intimate relation between the 

students and teachers. 

  The College arranges programme on Stress Management for the students. 
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  Yoga Classes for students are conducted to keep them mentally and 

physically fit. 

  The College provides “Mentor system” which helps to solve students‟ 

difficulties and give them personal guidance. The concerned class teacher 

acts as mentor for the students of that class. 

  Library remains open from 8.00 a.m. to 5 p.m. throughout the year. Since 

one month prior to Examinations, it will be open on Sundays and public 

holidays and extended library time up to 10.00pm will be provided. 

 Students learn to cope with social issues through NSS, Legal Aid Clinic, 

activities of Women‟s Studies Centre, Human Rights Education Centre etc.  

 College has jogging track, Gymnasium, etc. in the college premises which is 

regularly used by students to increase the stamina and fitness. 

 All teachers personally see to it that attendance of students is nearing to 75%. 

Defaulter‟s list is displayed and parents are informed about poor attendance of 

their wards. 

 All academic and extracurricular activities are planned, organized and 

controlled by students under the guidance of teachers, through which they 

learn discipline, performing skills and management which is nothing but 

lifelong learning of event management. 

 College also tries to impart knowledge through participatory methods like 

simulations exercises, moot court, etc. 

 Students are motivated to participate in research activities. Surveys are 

conducted through students where they have interaction with public 

authorities. 

 College arranges debate and essay competitions on contemporary issues 

 Trainings are provided to the students for Para-legal services 
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 As a part of curriculum LL.M students have to undertake and submit research 

projects, doctrinal and non doctrinal where they have to interact with 

community. It helps them in understanding social problems. 

 Internship program helps them in interacting with Bar and Bench. 

 Students are encouraged to participate in consultancy activities through legal 

aid camps and legal literacy programs to educate and enlighten the public on 

socio legal issues through personal consultancy, street plays, dramas and 

songs. 

 Students participation in various activities is acknowledged appreciated and 

are felicitated to make learning more student-centric. 

 The College has linkages with many Institutions and organisations which has 

resulted in number of activities. It helps in improving practical knowledge and 

active participation of the students. 

 Experts are called from these linked Institutions to share the knowledge with 

the students.         

  The overall effect of all these teaching-learning strategies has resulted in a 

remarkable quantitative and qualitative growth in the college academic result 

of the University examinations. 

  For the last ten years majority of the rank holders in University examination 

are from this college. 

2.3.4 How does the institution nurture critical thinking, creativity and 

scientific temper among the students to transform them into life-long learners 

and innovators? 

 Designing the curriculum by twinning theory with practical 

 Arranging various debate, essay competitions to develop the tendency of 

critical thinking. 

 Practical training is imparted in way to develop critical thinking 

 Students are encouraged to participate in outreach programs  
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 The College believes in using different teaching methods like seminar method, 

group discussion etc including ICT to develop the critical thinking.  

 Participation in moot court, mock trial etc., train the students to learn the Law 

in a scientific manner. It creates lifelong interest to the students in 

accumulation of knowledge. It creates curiosity to search for knowledge. 

 Students are encouraged in research oriented studies to transform them into 

lifelong learners. 

 Dissertations, Doctrinal and Non Doctrinal Projects are allotted to students to 

help in creating research culture and scientific temper.  

2.3.5 What are the technologies and facilities available and used by the 

faculty for effective teaching? Eg: Virtual laboratories, e-learning - resources 

from National Programme on Technology Enhanced Learning (NPTEL) and 

National Mission on Education t h r o u g h  I n f o r m a t i o n   and   

Communication Technology (NME-ICT), open educational resources,  mobile 

education, etc. 

The Institution provides spacious classrooms with smart boards and flexible ICT 

enabled tools for the effective curriculum delivery 

Following ICT facilities are available : 

 60 Computers 

 11 Laptops 

 Wi-Fi Internet Connectivity 

 7 LCD Projectors 

 2 Smart boards and I- ball 

 High tech podium with built in speakers 

 LCD TV 

 Public Address System 

 2 Digital Camera  

 2 Digital Handy Camera 

 5 Printers 

  Scanners 

 Reprography Facility 
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 Download Facility 

 Electronic Resource Management Package for e-Journal like 

o BCI 

o MLA 

o AIR 

o DOAJ 

o BAILII 

o ALII 

o ILII 

o Bepress 

o SSRN 

 Participation in Resource sharing Network through INFLIBNET 

 OPAC 

 Digital Library  

 Consortia   like INFLIBNET 

 Inter Library Loan Service  

 Remote access to e-resources  

 Bibliography Compilation  

 Institutional Repository, etc  

 College is a member of NLIST programme through which the students can 

access approximately 97000 e-books and 6000 journals. 

 

2.3.6 How are the students and faculty exposed to advanced level of knowledge 

and skills (blended learning, expert lectures, seminars, workshops etc.) ? 

 The College arranges expert lectures of Judges, Senior Advocates and others 

Eminent Academicians from time to time for sharing expertise to the students 

and teachers.  

 Teachers are also encouraged to participate in Seminars and Workshops and 

present Research Papers. The college arranged eighteen seminars/workshops 

including two National Seminars on contemporary issues. 

 Faculty is also permitted to deliver lectures in various institutions and 

workshops/seminars  
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 Faculty exchange program with sister institutions is an innovated practice 

adopted by the Institution 

 New interdisciplinary Courses of Human Rights Education and Cyber Laws 

have been introduced to strengthen the students and faculty to advanced level 

of knowledge. 

 Students are also encouraged to participate in Seminars and Workshops.   

2.3.7 Detail (process and the number of students \benefitted) on the academic, 

personal and psycho-social support and guidance services (professional 

counseling/mentoring/academic advise) provided to students? 

Academic 

 The faculty counsels the students at the time of admission and their after 

regarding their academic inclinations and provide support throughout their 

studies. The class teacher plays a major role in the process of moulding the 

students. 

 A rich Library with e-learning resources is provided to students to support in 

academic matters.  

 Library is kept open from 8.00am to 5.00 pm. Extended Library timings is 

given during examination time including Sundays and Holidays 

 Practical learning through Court visit, Chamber visit Moot court, Legal Aid 

programme etc. are given frequently. 

 Free Remedial coachings are provided to slow learners 

 Scholarships and freeships are available to category students  

 Special guidance is given to top rank holders to achieve top positions in the 

University Exam 

 Experts are often called to share the expertise knowledge 

 Computers with internet and Wi-Fi internet connectivity is made available to 

the students.  

Psycho-Social Support 

 The Faculty members provide strong psycho-social support to the students 

through counselling.  

 The students with the psychological, social or other problems are identified 

through personal interaction. 
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 Pre-marriage counselling was arranged by the college in collaboration with 

NGO to make the students capable of leading a fruitful future life 

 Stress Management Program was arranged by the College. 

 College Provide psycho-social support through inviting psychologist and by 

arranging personality development program.     

Mentors 

 The College appoints class teachers for each class. The Class teachers act as 

the mentors for their respective classes. 

 The faculty and the staff interact with the students in an informal manner to 

create a homely atmosphere in college 

 Stress management of the students is done through personal counselling, 

personality development programme, etc. 

2.3.8 Provide details of innovative teaching approaches/methods adopted by 

the faculty during the last four years? What are the efforts made by the 

institution to encourage the faculty to adopt new and innovative approaches 

and the impact of such innovative practices on student learning? 

To bring Teaching to new heights, the multi mode teaching practices are adopted by 

the Institution such as seminar method, case study method, Discussion and 

interaction method   

 Internet facility is available free of cost for students and teachers. They make 

use of this facility to update their knowledge. The College is having Wi-Fi 

connectivity. 

 Subject related Conferences and Seminars are arranged by college in the 

campus for students and faculty. 

 Women‟s Studies Centre and the Human Rights Education Centre arrange 

guest lectures of renowned personalities that help in gaining knowledge. 

 Teachers and students are also encouraged to attend Seminars and Workshops 

arranged by the college as well as by the other colleges. 

 Our students participate in quiz Competitions, Debate, Essay, Elocution 

Competition, paper presentations in other colleges. 
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 LL.M. Students are doing project and Dissertation to include Research 

Component in studies and to develop research skills and scientific temper in 

students.  

 Teachers use LCD projectors, Smart Board, etc. to make the learning more 

interesting. Special Training was provided to the teachers with regard to the 

use of LCD Projectors and smart Board. 

 Seminar method, Case law method, etc. are used to make study interesting. 

 During the social gathering, College Day is organized to give the students the 

experience of teaching. 

 College arranges Educational Tours and visits  

 Subject notes are provided to the students.   

2.3.9 How are library resources used to augment the teaching- learning 

process? 

College has an efficient library, which is fully computerized. Lecturers recommend 

subject related books at the beginning of year. The College makes them available to 

the students in the library. 

 The library includes subject related textbooks and reference books.  

 It also includes law journals and reports such as AIR, Supreme Court Cases, 

Maharashtra Law Journal, JILI, Academy Law Review, Harvard Law 

Journal, etc. Our students make use of library extensively.  

 The College also provides book bank facility to the students. 

 The college is also having access to NLIST. Almost 6000 e-journals and  

97000 e-books are available through it. Online journals are made available 

for teachers and students.   

 Book exhibition is periodically organised so that new books can be selected 

by the faculty to enrich the Library.  

 CD and DVDs on different topics are available for the students and 

teachers.  
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 Previous years Question Papers are made available for teachers and 

students. 

 Computer labs with internet connectivity is open to access all over the day 

to faculty and students 

 For Teachers and students separate reading rooms are provided.    

2.3.10  Does the institution face any challenges in completing the curriculum 

within the planned time frame and calendar? If „yes‟, elaborate on the challenges 

encountered and the institutional approaches to overcome these. 

 Generally it is strike free, disturbance free campus. Therefore, negligible 

number of classes are lost through such a disturbance. In case if there is any 

paucity of time, extra classes are arranged on holidays. 

 Teachers taking leaves have to compensate their periods on holidays or 

Sunday as compensatory lectures  

 

2.3.11  How does the institute monitor and evaluate the quality of teaching 

learning? 

  College collects formal and informal feedback from students.    

 The students are asked to fill a specially drafted form with a questionnaire. 

 Each question is based on some point scale and students are asked to judge 

teacher by giving specific points. 

 Teachers have to submit the self-appraisal report and the remedial measures will 

be suggested by the IQAC.  

 IQAC scrutinizes feedbacks and self appraisal of teachers. IQAC records the 

feedbacks and discuss in regular meetings, decisions and suggestions of the 

IQAC are communicated to the staff.    

 Principal makes occasional visit to the classes and get feedback from the 

students 

 Teachers are called personally by the Principal and suggestions are offered as 

remedial action. 
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 Management conducts supervisory visits to monitor and evaluate the 

performance and quality of teachers. 

 Teaching plans are prepared by the teachers in advance before the beginning of 

each semester under the guidance of the Principal and Vice-Principal 

 Teaching diaries are maintained which are daily signed by the Principal. 

 Teaching learning is evaluated through University Examination results 

 It is also evaluated through Internal and Pre-University Examinations results. 

 It is also evaluated through students attendance 

 Academic Audit is done by the peer team constituted by the Management.        

2.4 Teacher Quality 

2.4.1 Provide the following details and elaborate on the strategies adopted 

by the college in planning and management (recruitment and retention) of its 

human resource (qualified and competent teachers) to meet the changing 

requirements of the curriculum. 

For aided Courses 

 The Workload for the year is calculated according to the syllabus and 

submitted to Joint Director Higher Education. As per the Govt. norms, the 

posts are sanctioned. The vacancies are filled up according to the procedure 

provided by UGC, University and the Government. The vacancies for 

reserved categories are determined by the special cell of the University. If the 

number of faculty is not sufficient, the college appoints contributory lecturers 

to handle additional workload. 

For Self Financing Course 

 The college advertises in local news paper and the qualified candidates are 

appointed through interview and demonstration classes. The criteria set for 

the recruitment of the teachers prescribed by the university and state 

government are meticulously followed.  

Retention 

 The college is having a humanistic approach to the staff. Therefore the faculty 

enjoys utmost job satisfaction. Therefore the attrition rate is very low. All the 
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infrastructural facilities are provided to them to complete their task and 

improve their  performance. The College also grants study leaves for  FIP and 

duty leave for refresher and orientation courses. They are motivated to attend 

and conduct seminars and conferences. Fast redressal mechanism is provided 

to safeguard the dignity of staff. All the best and innovative practices are 

followed for the development of the faculty.  

The teachers are also encouraged for self development. Many times the teachers are 

allowed to take personal advances in case of financial difficulty. Women friendly 

campus is provide and eco-friendly atmosphere is created. 

The College community as a whole lives like a family with all psycho- social support 

to each other. For their achievements, they are always appreciated and felicitated by 

the management. The details of the Faculty are given below. 

Highest 

Qualification 

Professor Associate 

Professor 

Assistant 

Professor 

Total 

 Male Female Male Female Male Female  

Permanent 

Teachers 

--- 01 --- --- 09 03 13 

D.Sc./D.Litt --- --- --- --- --- --- --- 

Ph.D --- 01 --- --- 02  03 

M.Phil ---  --- --- 03 01 04 

PG --- 01 --- --- 09 03 13 

Contributory 

Teachers 

--- --- --- --- 15 12 27 

Ph.D --- --- --- --- --- --- --- 

M.Phil --- --- --- --- --- --- --- 

PG --- --- --- --- 15 12 27 

Part Time 

Teachers 

--- --- --- --- --- --- --- 

Ph.D --- --- --- --- --- --- --- 

M.Phil --- --- --- --- --- --- --- 

PG --- --- --- --- --- --- --- 
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Sr. Name Qualification 

1 Dr.Annie John LL.M.,   Ph.D. 

2 Mr.Girish Keshav Pillai LL.M. ( NET) 

3 Mr.Bhagwan Babshetty Patil LL.M. ( NET) 

4 
Dr.Siddharth Tukaram 

Suryawanshi 

LL.M., Ph.D. 

5 Mr.Guda Laxman LL.M. ( NET) 

6 Mrs.Sangeeta Ajay Mahajan M.Lib., M.Phil.(On FDP) 

7 Dr.Vikram Vankat Chinte M.P.Ed.,M.Phil.Ph.D 

8 Mr.Gopal Gajanan Panchal LL.M.,M.Phil. 

9 Mr.Namdev Digambar Jadhav LL.M. ( NET) 

10 Mr.Sachin Babruvan Mane LL.M. ( NET) 

11 Miss.Poonam Pratap Nathani LL.M.(NET,SET) 

12 Mr.Pramod Gyandev Shinde  M.A.M.Phil(NET) 

13 
Mrs.Shubhangi Dnyanoba 

Panchal 

LL.M.(NET) 

14 Katpure D M M.Lib(NET) 

Contributory Teaching Staff  

Sr.No. Name of Lecturer Qualification 

1 Kankal B.V. LL.M 

2 Hipparkar V.K. LL.M 

3 Ingale V.M LL.M 

4 Nimburge Amol LL.M 

5 Dr. Giri Madhukar LL.M 

6 Bhalke Dnyaneshwar Kumar LL.M 

7 Shaikh Irfan K. LL.M 

8 Joshi Shubhangi LL.M 

9 Girwalkar Rajani S. LL.M 

10 Kulkarni Aparna LL.M 

11 Todkari Swati Ganpati LL.M 

12 Bora Sulakshana Shankar LL.M 

13 Patil Shital Avinashrao LL.M 
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14 Lamture Rohini Bhagawatappa LL.M 

15 Sabde Jaymala U. LL.M 

16 Patil Prashant Bhagwan LL.M 

17 Patil Swati Kiran LL.M 

18 Bhosale Rekha M. LL.M 

19 Patil Gopinath S  LL.M 

20 Darkase Mangal Narsingrao  MA History 

21 Shaikh Aref Pashamiya MA English 

22 Lamture Uttara Bhagawatappa M.A. English 

23 Sayali Arun Samudre  M.A. Sociology 

24 Panchal S.J. M.A. Economics 

25 Salunke V.B  CA 

26 Rathi Suchita M.Com 

27 Parvate Vishwajeet  M.Com 

 

2.4.2 How does the institution cope with the growing demand/ scarcity of 

qualified senior faculty to teach new programmes/ modern   areas (emerging 

areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)? 

Provide details on the efforts made by the institution in this direction and the 

outcome during the last three years. 

 As the institution is the professional college imparting legal education, the 

institution takes all the necessary steps to enhance the expertise knowledge of 

the faculty in the emerging modern areas like cyber laws, human rights 

education, environmental related issues, gender issues and so on.  

 The faculty members are encouraged to participate in seminars and 

workshops relating to the emerging areas of studies. They are curious to peep 

into the emerging modern areas for the expansion of their knowledge 

horizons. 

 The experts are invited to deliver lectures on advanced areas. ICT based 

equipments are made available for teachers to upgrade their knowledge. 

 The college arranges workshops and seminars to fill the gap. The list of 

seminars and workshops is illustrative of this. 

 The College takes the services of the expert teachers from the sister 
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institutions to augment the existing resources. 

 Library is updated with relevant modern text books and books for reference 

and other e-resources. 

 Inter- Library Loan  facility is provided.  

OUTCOME 

 The faculty is equipped to handle new subjects 

 Quality based education is imparted which yielded the best results in 

producing the top rankers of the university both in curricular and co-

curricular activities. 

 The efforts are made by the Institution to meet the growing global demands 

resulted in producing successful students who are holding responsible 

positions in Judicial, non-judicial, public and private sectors also. 

 The system also resulted in enrichment of the faculty who are disseminating 

their expert knowledge as resource persons at various seminars, conferences 

at local, state and national level. 

 The system also resulted in publications of innumerable number of articles on 

emerging areas in national and international journals.  

 All the faculty members have enrolled for Ph.D Programmes in various 

emerging areas.  

 The direct outcome is good University Examination results.  

 

2.4.3    Providing details on staff development during the last four years 

elaborate on strategies adopted by the institution in enhancing the teacher 

quality:- 

a)  Nomination to staff development programmes 

Academic Staff Development Programmes Number of Faculty Nominated 

Refresher courses 03 

HRD programmes --- 

Orientation programmes 05 

Staff training conducted by the university --- 

Staff training conducted by other institutions --- 

Summer/winter schools, workshops, seminar, 

conferences. 

13 
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b) Faculty Training programmes organized by the institution to empower and 

enable the use of various tools and technology for improved teaching- learning. 

 Teaching learning methods/approaches   

 Special training to teachers for the use of IT in teachings. 

 Special training by expert professional on e-learning. 

 Smart board is installed. Exert personnel were invited to train the staff in 

using the smart board methodology in teaching. 

 Handling New Curriculum  

 Eminent Jurist from the Bombay High Court conducted a workshop on 

handling new curriculum in a capsule form 

 Staff are delegated to participate in various workshop conducted by the 

neighbouring institutions in handling the new curriculum. 

 Institution conducted the university level one day workshop on „Emerging 

Trends in Legal Education‟. 

 Experts are invited to share their knowledge to faculty and students. 

 In the regular staff meetings the issues related to the new curriculum and the 

methods of handling are thoroughly discussed and strategies are evolved.  

 Content/Knowledge Management   

 The teachers are encouraged to organise the workshops/seminar in emerging 

areas. 

 Guest – lectures are arranged on various branches of Law by inviting eminent 

scholars from different parts. 

 The college arranged a Workshop on “Emerging Trends in Legal Education” 

held on 11
th

 April 2010 – Registrar, Dean & COE of Swami Ramanand 

Teerth University, Nanded were Resource Persons. 

 One day workshop on “Module for implementing the Law students internship 

program  held on 10
th

 July 2012 with Hon‟ble Justice Ambadas Joshi as the 

Chief Guest. 

 Crosscutting issues 

 The college arranged two National Seminars on the themes   

(1)Dialectics and Dynamics of Human Rights 

(2)Violence against women - Need to awaken the conscience of Humanity, to 
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discuss the cross cutting issues of gender justice, human rights, etc.  

 Various guest lectures and extension programmes were arranged by the 

college.  

 The college observes Environmental Day and arrange Environmental Trips to 

sensitise the students about environment. 

 Audio Visual Aids/multimedia 

 Training is given to teachers for using ICT in teaching. Lectures are arranged 

on e-Learning resources  

 Teaching, learning material development, selection and use. 

The teachers are trained in the use of e-resources. They are also trained to select 

relevant materials for teaching through various programmes. The interaction with 

the various experts and resource persons helped the teachers to improve their skills. 

 C) Percentage of faculty 

* Invited as resource persons in Workshops/Seminars/Conferences organized by 

external professional agencies  -  25% 

* Participated in external Workshops/Seminars/Conferences recognized by national 

international professional bodies  -  100% 

* Presented papers in Workshops/Seminars/Conferences conducted or recognized by 

professional agencies  -  100% 

 

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing 

research grants, study leave, support for research and academic publications  

teaching experience in other national institutions and specialized programmes 

industrial engagement etc.) :- 

In order to recharge teachers they are encouraged for attending  

 Orientation Courses, Refresher Courses, Seminars & Conferences at State, 

National & International Levels.  

 In addition to this, study leave is granted to the staff for research work as well 

as for various minor projects undertaken by the staff members. 

 Research Centre is equipped with sufficient number of computers with free 

internet connectivity. Wi-Fi facility is also provided. 

 Senior faculty are provided Laptops. 

 Library is enriched with latest books of National and International 

Publications. 
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 FIP /FDP is given to the faculty  

 Teachers are encouraged to participate in outreach programs 

 All the needed infrastructural facilities are made available to recharge the 

teachers.     

2.4.5 Give the number of faculty who received awards / recognition at the 

state, national and international level for excellence in teaching during the 

last four years. Enunciate how the institutional culture and environment 

contributed to such performance/achievement of the faculty. :  

NIL 

 

2.4.6  Has the institution introduced evaluation of teachers by the students 

and external Peers? If yes, how is the evaluation used for improving the quality 

of the teaching-learning process? :-  

Institution has introduced evaluation of teachers. The following methods are used to 

evaluate the teachers. 

 Feedback from students.  

 Academic Squad of Management make periodic visit to the college and 

evaluate the performance of the teachers.  

 Academic Audit is done  by the  University.. 

 Principal also make periodic appraisals of the performance of the staff. 

Feedbacks from the students are discussed in IQAC and staff meeting. 

Improvements are suggested and implemented. Suggestions of other bodies like 

Alumni Association, Bar Association  are discussed in the staff meetings as well as in 

the meeting of Internal Quality Assurance Cell which are communicated to the 

teachers. As a result of such evaluation, teachers performance found improving 

extensively. 

 

2.5 Evaluation Process and Reforms 

2.5.1 How does the institution ensure that the stakeholders of the institution 

especially students and faculty are aware of the evaluation processes? 

 The academic calendar detailing the academic schedule and evaluation 

schedule is prepared by the University in advance before the commencement 

of the academic year and communicated to various affiliated colleges. 

 The institution in its orientation program to the students conducted in the 
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beginning of each semester appraises the students on the evaluation and the 

academic schedule. 

 The evaluation process is given wide publicity through   

o Web site 

o Prospectus  

o display in the notice board 

 The college also makes use of group SMS to intimate about evaluation 

process. Students are personally communicated through group SMS from the 

office. 

2.5.2 What are the major evaluation reforms of the university that the 

institution has adopted and what are the reforms initiated by the institution on 

its own? 

 The University has introduced major reforms in evaluation process. The same 

has been adopted by the institution by initiating reforms with regard to 

internal evaluation of the students.   

 Introduction of 80 : 20 pattern for the semester examinations. The students 

are evaluated for 80 marks in the semester theory examination. The 

evaluation for 20 marks is done by the concerned teacher in college.  

 The evaluation for 20 marks is done by the concerned teacher, out of which 

15 marks are for internal project work and 5 for general performance in the 

class. This ensures regularity, active participation of students and good 

behaviour. 

  The former evaluation process of practical paper is replaced by 

 60 : 40 pattern. 

 For practical evaluation 60% is for theory examination and 40% for internal 

evaluation by concerned teacher. Court and chamber visits, participation in 

Lok-Adalat, legal literacy camps and such other projects are arranged for 

internal evaluations. 

 At post graduate level also 80 : 20 pattern is followed. With regard to the 

internal assessment for 20 marks evaluation is done through project works, 

viva and general performance. 

 The students have to complete two projects one based doctrinal and the other 

non-doctrinal. 

 In tune with the government policy, the UG students are allowed to write the 
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examination in local language. 

 If the students have any grievance regarding the results in university 

examinations, they can obtain the Xerox copy of the answer book. They can 

also apply for the revaluation of the same through the Grievance Redressal 

Mechanism of the University. 

 Along with academic evaluation, students overall performance is observed 

and assessed 

 Students are evaluated on the basis of their participation in curricular and co-

curricular activities. 

 

2.5.3 How does the institution ensure effective implementation of the 

evaluation reforms of the university and those initiated by the institution on its 

own?  

 The University Examinations are conducted strictly according to schedules 

and rules and regulations of the university. The college prepares Academic 

calendar meticulously. It ensures that all processes are taken place 

accordingly. 

 The teaching staff maintains academic diary which shows the activities done 

by the teachers. Daily Teaching Report is also kept. 

 The parameters of evaluation are discussed in the periodic meetings and the 

same are informed to the students well in advance. 

 Principal and senior faculty oversees the evaluation process and effective 

implementation. 

 Different committees are made for internal and University Examinations. The 

committees take care of the conduct of the examinations.  

 

2.5.4 Provide details on the formative and summative assessment approaches 

adopted to measure student achievement. Cite a few examples which have 

positively impacted the system. 

The assessment is done as per University guidelines. Each subject paper evaluation is 

having two components. One part is a written examination conducted by the 

University for 80 Marks .The other part is the internal evaluation for 20 marks. It is 

based on a project work and general performance. Teachers do continuous evaluation 
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of students while awarding marks for general performance. The periodic unit tests are 

also conducted as part of formative assessment. This helps to identify different types 

of students and enable to make suitable reforms in teaching method. Summative 

assessment is done through pre-semester examination by the college and end 

semester examination by university. Summative assessment by the college helps the 

student to measure his performance and gain confidence to improve his performance. 

 

2.5.5 Detail on the significant improvements made in ensuring rigour and 

transparency in the internal assessment during the last four years and 

weightages assigned for the overall development of students(weightage for 

behavioral aspects, independent learning, communication skills etc.  

 The plan of the internal assessment programme is monitored through 

frequent meetings. Thus rigorous implementation is achieved. All details 

are displayed on the notice boards and discussed in the classrooms. The 

students can meet the teachers in case of any doubt regarding internal 

examination or their attendance. The teachers convince the students about 

the parameters of assessment. If they are not satisfied they can approach 

the Principal who will try to ensure that the assessment is fair. The 

Answer Papers are handed over to the students after evaluation. Thus 

absolute transparency can be gained. 

 25%  of the internal marks are allotted for the general performance of the 

students. While allotting this mark the teachers observe the overall 

behaviour of the students. This helps the teachers to assess the 

behavioural patterns of the students and mould them in tune with the 

future requirements. The teachers also observe the communication skills 

of the students, their mannerisms, etc. This helps the teachers to design 

programmes to cure the major deficiencies. 

2.5.6 What are the graduate attributes specified by the college/ affiliating 

university? How does the college ensure the attainment of these by the 

students?  

The graduate attributes of our college are - 

 Commitment to profession 

 Continuous upgrading of skill and knowledge 
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 Commitment to society 

 Critical thinking 

 Positive attitude 

 Effective communication 

 Cultural tolerance 

 Concern to Human Rights and Gender Issues 

The college ensures the attainment of these attributes by conducting rigorous 

Practical training, Social awareness programmes etc. The students also participate in 

the activities of NSS, Women‟s Studies Centre and Human Right Education Centre 

which enable the students to achieve the above graduate attributes. Spoken English 

classes are arranged free of cost to enhance the communication skills of the students. 

Professional ethics is taught to the students as part of the curriculum, which ensures 

their commitment to the profession as well as to the society. Community services are 

extended through students. Research surveys are conducted to develop critical 

thinking among students.  

 Computer training is provided 

 ICT based teaching is provided 

 Various seminars and conferences are conducted to upgrade the knowledge 

 Various eminent jurists are called to share the expertise  

 College promotes cultural activities which inculcate the sense and respect for 

culture. 

 Various Gender and Human Rights Sensitization Programs are arranged.      

The college community includes teachers and student from different states, language, 

religion and socio-cultural orientations. Every one lives like one family in the 

campus. It results in creating positive thinking, cultural tolerance, compassion to the 

problems of others, etc. This experience make everyone fit to be global in nature. 

 

2.5.7 What are the mechanisms for redressal of grievances with reference 

to evaluation both at the college and University level?  

 Principal of the college will look into any grievances referred by the students 

in case of internal examinations. Students can approach the concerned teacher 

regarding any discrepancy with regard to evaluation.  

 Regarding University results, Students can apply for photo copy of the 
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answer book within five days of publication of result. They can also apply for 

revaluation and rechecking through grievance redressal mechanism of 

university. 

 

2.6. Student performance and Learning Outcomes 

2.6.1 Does the college have clearly stated learning outcomes? If „yes‟ give 

details on how the students and staff are made aware of these? 

College has set out learning outcomes in its Vision, Mission and Objectives. It is 

communicated through prospectus, website. Students are made well aware about 

desired achievements and the cause of their learning in the opening address by the 

Principal. Orientation programmes are also arranged to the new comers where in the 

learning outcomes are discussed. Statement of eminent educationists about the divine 

objectives and expected outcomes of education are exhibited through wall papers and 

hoardings. The students thus are trained. In the Staff Meetings outcomes are 

discussed. Teachers are instructed to review periodically their teaching modes to 

verify the conformity with the learning outcomes.  

2.6.2 Enumerate on how the institution monitors and communicates the 

progress and performance of students through the duration of the 

course/programs? Provide an analysis of the students results / achievements 

(Programme/course wise for last four years) and explain the differences if any 

and patterns of achievement across the programmes/courses offered. :- 

The internal Unit Tests are conducted by the college. The time-table of the internal 

examination is displayed in advance. The time-table is rigorously followed. The 

answer sheets are assessed by the teachers. Marks are conveyed to the students by the 

concerned teacher. The teachers submit the copy of the mark sheet to the 

Examination committee. The committee makes overall analysis of the result. The 

concerned teachers guide the students regarding the drawbacks. This method has 

contributed for tremendous change in the result of the students. At present the result 

of the college is much better than the university average. Most of the ranks in the 

university are bagged by our college. The following measures are taken by the 

college to upkeep its excellence in the academic field 

 Class teachers are appointed. They are given the responsibility to check and 

monitor the progress and performance of the students of that class. 
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 Class teachers act like mentors. Student‟s problems are redressed through 

formal and informal interaction. 

 Students attendance, progress, participation and performance are 

communicated in IQAC and staff meetings through class teachers and if any 

recommendation, that are communicated to students. 

 In Internal Examination, five marks are allocated for overall performance of 

the student. So every subject teacher has to evaluate overall performance of 

every student. 

 Student‟s performance is also monitored by arranging various curricular, co-

curricular and extracurricular activities such as debate, essay, quiz, Moot 

Court and elocution competitions. 

 Group discussions and class seminars are conducted to monitor the progress 

and performances.   

 

2.6.3 How are the teaching, learning and assessment strategies of the 

institution structured to facilitate the achievement of the intended learning 

outcomes?:- The College gives priority for quality teaching, learning and 

assessment strategies to achieve the desired learning out comes.  

 The college prepares the academic calendar well in advance. The Academic 

calendar sets out the detailed plan achieving the stated learning objectives.  

 The progress of the programs is periodically reviewed by the Principal. It is 

also reviewed and discussed in the staff meetings and IQAC.  

 New plans and strategies are evolved in this process to remedy the 

deficiencies. 

 IQAC has been formed, which looks after the matters pertaining to the 

teaching and learning.  

 It arranges the lectures of experts in various fields to enrich the students and 

teachers. 

 Local Management Committee is another body formed as per Maharashtra 

University Act involving members of the management along with 

representative of teachers and non-teaching staff. LMC frames broad policies.  

 There are various committees formed to materialize the teaching-learning 

strategies such as research committee, cultural committee, NSS, sports and 
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library committee, etc. All these committees form their plans and implement 

it according to the general policy of the institution.  

 The fabric of the able human resource is well supported by the infrastructure. 

 New courses have been started on new emerging areas. It provides knowledge 

about modern emerging subjects which helps in achieving the desired 

learning outcomes. 

 Feedback forms are collected and are verified in IQAC meeting to evaluate 

the teaching learning process. 

 Missed periods are compensated on holidays and Sundays  

 ICT based Teaching Learning is provided.  

 

2.6.4 What are the measures/initiatives taken up by the institution to 

enhance the social and economic relevance (student placements, 

entrepreneurship, innovation and research aptitude developed among students 

etc.) of the courses offered? 

 At the time of admission the students are appraised about the social 

responsibility of a lawyer. The avenues open and the future prospects are also 

informed to the candidates. During the course time the students are 

encouraged to participate in social and the community awareness programmes. 

It is making all its efforts to transform the socio economic conditions of 

people. Programmes of NSS, Women Studies Centre, Human Right Centre, 

Legal Aid Clinic are arranged mainly to create the sense of social 

responsibility among the students. 

 Career Orientation programmes are arranged to guide the students about the 

career opportunities. A large number of its alumni are Judges and many are 

working in Banks, LPOs and other fields. 

 Being a professional college, the college encourages students to practise in 

court. Many of its alumni are practising in High Court and Supreme Court. 

 Moot courts, Chamber visits, court visits, legal aid, training in drafting and 

pleading etc are arranged beyond the scope of the syllabus to provide career 

orientation to the students. 

 Financial literacy is provided to the students through awareness programme on 

the issues of investments and savings under the management of SEBI.  

 The Research Centre, Moot Club etc encourage the students in pursuing 
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research. 

 The students do empirical research through socio-legal surveys under the legal 

aid clinic. 

 LL.M students are taught research methodology as part of the curriculum. 

They are also doing doctrinal and non-doctrinal research as part of the 

curriculum. 

 The dissertation paper of LL.M train the students in research as well as the 

report writing. 

 Thus, the college is successful in enhancing the social and economical 

relevance of the courses offered. 

 

2.6.5 How does the institution collect and analyze data on student 

performance and learning outcomes and use it for planning and overcoming 

barriers of learning? 

Data collection on students performance and learning outcomes is an essential 

ingredient for future planning of academic programs and also evolve strategies to 

overcome barriers of learning. The data is collected through the following means: 

 University results are analyzed year wise 

 College collects the data from periodic Test papers, assignments, Pre 

University Exams, Moot Courts, discussion in classes, personal interaction 

with students etc. 

 Class Teachers are appointed for each class, who evaluate the performance of 

students in the respective classes and accordingly strategies are planned for 

better performance of every student. The data thus collected is thoroughly 

discussed in staff meetings and IQAC meetings and accordingly future plans 

are formulated to overcome the barriers of learning.  

Barriers of Learning and Strategies to Overcome.  

1. Impact of vernacular language at secondary education is a greater barrier 

to pursue professional course like law which is taught in English 

language. 

Strategy adopted to Overcome 

This language barrier is resolved through various methods 

 In the interest of the students and for their better understanding teachers are 

allowed to use Marathi and Hindi as link languages 
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 Free spoken English classes are arranged to overcome the language barrier 

 For better performance, students are permitted to write the University exams 

in Marathi.   

2. The problem of being introduced to professional course like law, more 

than often results in slow learning from the students point of view.  

Strategy adopted to Overcome 

To overcome the slow learning process and to generate interest in the subject, ICT 

based teaching methods are used . Slow learners are given special coaching classes. 

Study material is also provided to the slow learners. Students are encouraged to 

participate in various co-curricular and extracurricular activities. 

3. Personal and Psychological disturbances   

 

Strategy adopted to Overcome 

 Teachers personally interact with the students to understand their family, 

personal, psychological and other problems and counsel them and lend all 

emotional and moral support to them 

 To build up confidence levels and to develop their personality and character, 

experts in their respective fields are invited to conduct various orientation 

programs to overcome emotional and psychological problems. 

 The students progress and performance is continuously monitored by all the 

staff and appropriate guidance and counselling will be provided to the 

students to overcome any sort of hindrances in their academic progression. 

 

2.6.6 How does the institution monitor and ensure the achievement of learning 

outcomes? 

The Institution meticulously plans and systematically monitors to ensure the 

achievements of learning outcomes. Being a professional College imparting legal 

education, the achievements of the learning outcomes will be basically in the law and 

law related fields. To make the wards appropriately fitting to the legal profession, the 

College takes keen interest in moulding the students to be professionals. Through the 

formal evaluation of the students and informal relation with them, the teachers can 

visualize the extent of achievements of intended learning outcomes. To monitor and 

ensure the achievement of learning outcomes the following methods are adopted   

 Through the IQAC the faculty are made aware of the desired learning 
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outcomes and they are informed to observe and note the changes in the 

students progression 

 To transform the students into experts in Law related fields, various practical 

training programs are conducted. Students are involved in conducting socio 

legal surveys. 

 Modern teaching methods like interactive, collaborative independent and 

clinical method with field work and outreach programs are adopted  

 In theoretical exercise, slow learners are given special remedial coaching. 

 Infrastructure is enhanced to provide additional facilities for achieving desired 

learning outcomes.   

 

2.6.7 Does the institution and individual teachers use assessment/evaluation 

outcome as an indicator for evaluating student performance, achievement of 

learning objectives and planning? If yes provide the details on the process and 

cite a few examples. 

The teaching and learning is not a mechanical process for the teachers of the 

institution. It is a participative and interactive process wherein the student and 

teachers contribute, receive and develop. Therefore, no part is independent but 

interrelated. Therefore, the college has a holistic approach to this process. The 

programs of the college are designed after taking into consideration the performance 

of the students in all dimensions. 

 

 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 105 of 328 

 

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

3.1 Promotion of Research 

3.1.1 Does the Institution have recognized research center/s of the 

affiliating University or any other agency/organization? 

 The Institution has been recognized as the Research Centre from the 

Academic Year 2010-11 which is affiliated to Swami Ramanand Teerth 

Marathwada University, Nanded with an intake of 8 scholars. 

 The Principal of the College is the Director of the Research Centre and the 

Supervising Guide.  

 

3.1.2 Does the Institution have a research committee to monitor and address 

the issues of research? If so, what is its composition? Mention a few 

recommendations made by the committee for implementation and their 

impact. 

The Institution has a Research Committee consisting of five members to monitor and 

address the issues related to research. The composition of the committee is as follows   

   Research Committee 

Sr. Name of Teacher                   Designation 

1 Dr. Annie John Chairman 

2 Shri Pillai G.K. Member 

3 Dr.Suryawanshi S.T. Member 

4 Dr. Chinte V.V. Member 

5 Shri Panchal G.G. Member 

 The Committee will monitor the funding through college budget. The 

committee meets regularly to deal with various issues.  

 The committee encourages the staff and the students to undertake research 

projects and publication of research papers. The Committee ensures that 

circulars calling for research proposals are displayed on the notice boards and 

sample proposals are made available for reference.  

 The circulars and invitations regarding seminars/conferences workshops, etc., 

are forwarded to concerned teachers and efforts will be made to develop 

research culture among the teachers and students. 
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3.1.3 What are the measures taken by the Institution to facilitate smooth 

progress and implementation of research schemes/ projects? 

 The Research Centre provides pressure free atmosphere to the scholars and 

autonomy to the Principal Investigator with regard to the selection of topics, 

methodology and designing of research tools and so on. Library is 

administered under the supervision of a qualified Librarian who is assisted by 

three sub staff. In times of necessity Principal deputes other staff also for the 

library work.   

 The resource for the research activities are released timely.  

 The Institution provides adequate infrastructure and other facilities for the 

smooth progress of the research schemes and projects. The Institution is 

having a rich library, spacious reading rooms, well-equipped computer lab 

with free internet connectivity. The College subscribes to all important Law 

Reports, Journals and Reviews besides other regular magazines and news 

papers. As the member of UGC NLIST programme the College is having 

access to approximately 6000 on line journals and 97000 e-books.  

 Time-off, reduced teaching load, special leave etc., to teachers – 

Teachers are granted duty leaves for attending workshops and seminars. 

Teaching hours and workload are adjusted according to the requirement. The 

rules are also made for granting special leave for research. 

 The College provides computers with free internet facility for Researchers. 

Necessary information and technical support is provided by the Librarian and 

other library staff to the Researchers. Reprographic facility, scanning, 

downloading, printing facility are also provided to the Researchers. 

 Facilitate timely auditing and submission of utilization certificate to the 

funding authorities. 

 

3.1.4 What are the efforts made by the Insti tution in developing scientific 

temper and research culture and aptitude among students?  

Research itself is a scientific process with a clear cut methodology and well 

designed scheme of operation with appropriately designed tools. Research is 

interdisciplinary. The curriculum is designed by the Institution to develop scientific 

temper and research culture among the students.   



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 107 of 328 

 

 Research Committee from time to time guides and orients the PG Level 

(LL.M) students and Research Scholars.  

 It encourages them to complete their Dissertation and suggests areas in 

which they should carry out their Research.  

 Research methodology is taught to LL.M students as part of the curriculum. 

LL.M students also undertake and submit research projects, doctrinal and 

non-doctrinal, as part of the curriculum.  

 A workshop on Research Methodology was organized by the College in 

collaboration with Research Centre of Dayanand College of Arts for PG 

student and Research Scholars.  

 Students conduct socio-legal surveys under the Legal Aid Clinic, Women‟s 

Studies Centre, Human Rights Education Centre and NSS. 

 The students who are participating in Moot Court are also encouraged to 

undertake research as part of their preparation for moot courts. The Moot 

Court Team consists of three members. 2 Mooters and 1 Researcher.   

 The training in research methodology enables the students to do the research 

in a scientific way. As partial fulfillment of curriculum regarding 

Environmental Studies, students ought to prepare minor research projects on 

different environment related issues.  

 The selected Research Papers of staff and students are published in the 

College Magazine.  

 

3.1. 5 Give details of the faculty involvement in active research (Guiding 

student research, leading Research Projects, engaged in individual/collaborative 

research activity, etc.:-  

 Curriculum at PG Program is designed with research orientation. Submission 

of research projects in the form of Dissertations is designed as a part of 

curriculum in the fourth semester. 

 Students are divided into batches and every batch is entrusted to a faculty 

member who guides each student individually in conducting the research and 

preparation of Dissertation. 

 All the socio-legal research, as part of co-curricular activity is conducted 

under the guidance of the concerned faculty. 

 The College is recognized as Research Centre of S.R.T.M.University, Nanded 
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in the year 2010 with an intake of 8 scholars  

 The Principal is the Director and the Research Guide of the Centre 

The first research scholar of the centre, Shri. Soni Sagar is awarded Ph.D 

Degree very recently. The senior member of the faculty Shri. 

S.T.Suryawanshi was awarded Ph.D Degree under the co-guidance of the 

Principal/Research Director of the Institution. The Principal and Director of 

Research Centre is also an Extra Mural Research Guide for the Department of 

Legal Studies and Research, Acharya Nagarjuna University, Guntur, Andhra 

Pradesh. Mr. Ratna Raju of this Centre was awarded Ph.D Degree under her 

Guidance.   

 The rest of the faculty of the College have been registered for Ph.D and their 

research work is in progress.  

 One of the faculty members has availed the FDP grant from the UGC for 

pursuing Ph.D. studies.  

 Apart from the formal research for Ph.D., the teachers are also engaged in 

research activity in the area of their own interest. Almost all the faculty have 

presented several research papers in various seminars and published articles 

in reputed journals.  

 One of the faculty members has undertaken a minor Research Project 

sponsored by the UGC.  

 

3.1.6  Give   details   of   workshops/   training   programmes/ 

sensitization programmes conducted/organized by the Institution with 

focus on capacity building in terms of research and imbibing research culture 

among the staff and students. 

As the Professional College imparting Legal Education in under graduate and post 

graduate programs including Research leading to Ph.D., the Institution conducts all 

necessary training programs with a focus on capacity building in terms of research 

orientation and research culture among the students and staff. 

 Course work programs are conducted by the Research Centre for the 

registered Research Scholars as per the norms of UGC and SRTM University, 

Nanded.  

 The Institution organized seminars, workshops and conferences to promote 

Research Activity 
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 The Institution provides enriched facilities to promote and encourage research 

activity. 

 Library is enriched with latest reference books, various journals, Law 

Journals, free internet connectivity, sufficient number of computers latest 

softwares, online research database etc. 

 Physical facilities are provided for relaxed study in Research Centre. 

 The following is the list of various workshops/Training programs 

conducted with a focus on research orientation. 

 Workshop on „Emerging Trends in Legal Education‟ on 11.4.2010 

 A Seminar on „Female Foeticide‟ conducted on 9th October 2010  

 A Seminar on „Juvenile Justice Act‟ conducted on 23rd October 2010 

 A Seminar on „Right to Information, its uses and abuses‟ was held on 27th 

Jan 2011.    

 A Seminar on „Pre-Marriage Counselling‟ on 05.02.2011 

 Workshop with Senior Advocates entitled „Interactive Workshop on the 

Role of Bar in Legal Education‟ was conducted on  18th May 2011 

  One Day Seminar On „ªÉÉ ½þ³Úý´ÉÉ®ú ´ÉªÉÉ¶ÉÒ VÉÖ³ý´ÉÚxÉ PÉäiÉÉxÉÉ‟ on 25.09.2011 

 One Day workshop on „SEBI‟  was organised on date 20.10.2011 

 One Day workshop on Gender Sensitization  on 10.03.2012 

 One day workshop on „Probation of Offenders Act and Probation System in 

India‟ on 18.03.2012 

 One day workshop on „Module for implementing the Law Students 

Internship Program‟ on 10.07.2012 

 National Seminar on „Dialectics and Dynamics of Human Rights‟ on 11th 

and 12th August 2012. 

 One Day workshop on „Hand Writing Expert and Expert Opinion‟ on 

26.11.2012.   

 One day workshop on „Various Avenues open in Legal Career‟ on 

23.02.2013 

 Two Day National Seminar on „Violence Against Women – Need to   

Awaken the Conscience of Humanity‟ on 29th and 30th March 2013. 
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 One Day Conference on „Judicial Activism‟ on 7th August 2013  

 One Day Workshop on „Domestic Violence‟ on 6
th

 January 2014 

 One Day Workshop on „Empowerment of women‟ on 18.01.2014 

 One Day Workshop on Hindu Succession (Amendment) Act and Criminal 

Law (Amendment) Act  8
th

 March 2014 

 

3.1.7 Provide details of prioritized research areas and the expertise available 

with the Institution.  

As Institution being a Law College, the prioritized research area is Law and its 

application. Besides, the interrelated socio-legal research is also given adequate 

priority. 

 With the UGC grant, the Institution also established Human Rights Education 

Centre and Women‟s Studies Centre. These two centres are engaged in active 

research in their respective fields. 

 All the faculty being Masters in Law with the sufficient research experience, 

provide excellent guidance and expertise to carry on research programs in 

Legal Studies. 

 

3.1.8 Enumerate the efforts of the Institution in attracting researchers of 

eminence to visit the campus and interact with teachers and students?  

 The Dayanand College of Law made its mark as one of the best  educational 

Institutions providing the best quality based education. The stature of the 

Institution itself is an attracting force that compels researchers of eminence 

not to reject an invitation extended by the College.  

 The eminent and versatile faculty with dynamic outlook, high stature and 

wide connections is also a factor that attracts external eminent researchers to 

take the earliest opportunity to visit the College.   

 The Dynamic and illustrious students with commitment, their interactive 

enthusiastic zeal is also an attractive factor that compels the Resource 

Persons to pay repeated visits to the Institution.  

 The College provides all the required facilities for a comfortable stay, 

receptive hospitality and ample space for study, research and interaction with 

staff and students. 
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3.1.9 What percentage of the faculty has utilized Sabbatical Leave for 

research activities? How has the provision contributed to improve the quality 

of research and imbibe research culture on the campus? :-  

 The sabbatical Leave provision for Research Activities is one of the best 

Research promoting programme. The rules of the college provide for granting 

sabbatical leave.However,nobody availed it so far. 

 One of the members of the faculty Mrs. S.A.Mahajan has availed FDP 

sponsored by UGC and leave granted for the period of two years i.e. 10% of 

the Faculty has availed this facility. Substitute faculty is employed to carry on 

the work without hindrance. 

 This provision very much contributes to improve the quality of Research and 

also promotes Research Culture because it takes care of leave and salary 

provisions.    

 

3.1.10  Provide details of the initiatives taken up by the Institution in 

creating awareness/advocating/transfer of relative findings of research of the 

Institution and elsewhere to students and community (lab to land)  

The Institution initiates all the necessary steps not only to create awareness but also 

to transfer the relative findings of Research both at Institutional level and elsewhere 

to the students as well as to the community. 

 The College organized innumerable seminars, workshops at Local, State and 

National Level for the purpose of creating awareness. 

 Several scholars and experts in their respective areas are invited as Resource 

Persons. The participants also presented several research papers on diversified 

topics and issues both legal and socio-legal. 

 Staff and students are encouraged to participate in extension programs 

organized by other Institutions. 

 The findings and outcome of these workshops are made available in the 

College library for reference. 

 The faculty makes publication of papers in various Journals and make 

presentations in various seminars and workshops for the benefit of the 

students and the community. 

 All the thesis of the staff members, Dissertations submitted by LL.M-II year 
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students as part of curriculum are kept in the Library for ready reference.  

 The Women‟s Studies Centre of the College has bought out a categorical 

documentation of news items related to women issues published in daily news 

papers. It is in a book form which is available for reference in Library.  

 The outcome of the National Seminars organized by the College has been 

published in the form of books by Asia Book House with ISBN. 

 Initiatives are also taken up by the Institution to organize Legal Aid Camps. 

The college also arranges legal awareness programmes through Human 

Rights Education Centre, Women‟s Studies Centre, NSS etc., to disseminate 

the legal knowledge and create awareness especially among the rural people.    

 

3.2 Resource Mobilization for Research 

3.2.1 What percentage of the total budget is earmarked for research? 

Give details of major heads of expenditure, financial allocation and actual 

utilization.  

 The annual budget of the College is prepared in the beginning of every academic 

year earmarking specific amounts on different heads. While allocating budget to the 

Library special care is taken to earmark sufficient amount to facilitate research 

activity also 

 Library is enriched with the valuable volumes to promote research facility. 

 Research Centre is equipped with sufficient number of computers with free  

internet connectivity. 

 An amount of Rs. 4000/- is collected as fees from every Research Scholar 

registered in the Centre. 

 The Management is generous to sanction Rs. 50,000/- for each National 

Seminar from the management fund. 

 A portion of registration fee collected from the delegates for the seminar is 

spent on research publications. 

The college also made following expenses for the research related purposes 

 Purchase of books and Journals – Rs.2,00,000/- approx.  

 For software – about Rs.20,000/- 
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 Maintenance of Research Centre –Rs.50,000/- approx 

 Computer Maintenance –  Rs.35,000/- approx    

 A part of UGC Funds is used for developing research facility,which include 

funds for 

 Women‟s Study Centre – Rs.3,00,000/- 

 Human Rights Education Centre – Rs.3,00,000/- 

 Certain amount of fees collected for submission of Dissertation is also 

earmarked for research.  

 

3.2.2 Is there a provision in the Institution to provide seed money to the faculty 

for research? If so, specify the amount disbursed and the percentage of the 

faculty that has availed the facility in the last four years?  

Seed money for the faculty and students for research and extension programs is to be 

provided from various special units sponsored by UGC Funds such as Women‟s 

Studies Centre, Human Rights Education Centre and NSS.  

 

3.2.3 What are the financial provisions made available to support student 

research projects by students? 

The students are encouraged to undertake minor Research Projects and they are 

provided with all the needed facilities. 

The financial requirements are supplemented by the College and the associated units 

like Women‟s Studies Centre, Human Rights Centre, NSS Unit. All the necessary 

infrastructural facilities like computer, printer, scanner, etc., are made available for 

the students for research. The students are supported by providing TA/DA to attend, 

present and prepare their research projects at various events.      

 

3.2.4 How does the various departments/units/staff of the institute interact in   

undertaking inter-disciplinary research? Cite examples of successful 

endeavors and challenges faced in organizing interdisciplinary research. 

The college is basically a Professional College offering different level programs in 

Legal Education through limited multi faculty subjects which are offered to provide 

the basic understanding; they are not imparted on exhaustive lines. However, Law 

being multi dimensional, dynamic and ever expanding discipline, socio-legal related 
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research projects are being undertaken. 

 Some of the faculty are pursuing research studies on interdisciplinary issues 

like –Child Abuse, Freedom of Press, Women‟s Rights, Minority Rights, 

Medical Negligence and so on. 

 The college conducted two interdisciplinary National Seminars, basically 

socio-legal in nature. 

 Socio-legal surveys are conducted  

 Minor Research Projects are conducted. 

 On various interdisciplinary topics LL.M students conduct research to submit 

Dissertations as part of curriculum 

 The faculty participates in the seminars and workshops conducted by the sister 

Institutions on various interdisciplinary subjects.   

 

3.2.5 How does the Institution ensure optimal use of various equipment 

and research facilities of the Institution by its staff and students?  

The Institution provides enriched Research facilities and also ensures the optimal use 

of various equipment and facilities by its staff and students. 

 Separate space is provided to accommodate Research Centre with needed 

computers. 

 Senior Staff are provided with laptops for extensive use in the campus and off 

the campus. 

 Library subscribe to e-journals and various database to facilitate research 

activities which are optimally used by the staff and the students. 

 Password is provided to the staff and students to facilitate browsing and 

accessibility to N-LIST database off the campus. 

 The Librarian and Library staff extend co-operation for the better use of 

facilities.    

 

3.2.6 Has the Institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facility? If „yes‟ give 

details. 

The Institution received financial assistance for computers from Local MLA and 

some donors donated books for the library.   
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3.2.7 Enumerate the support provided to the faculty in securing research 

funds from various funding agencies, industry and other organizations. 

Provide details of ongoing and completed projects and grants received during 

the last four years. 

The Institution motivates and encourages the staff to avail the funds from various 

agencies by providing the necessary information regarding various projects and helps 

in preparing their proposals – details are given below. 

 

 

Nature of the 

Project 

Duration 

Year 

From 

To 

 

Title of the 

project 

Name 

of the 

funding 

agency 

Total Grant Total 

grant 

received 

till date 

Sanctioned Received 

 

Minor projects 

Two 

years 

Compensatory 

Discrimination. 

UGC 1,50000 95000 95000 

Major projects --- --- --- --- --- --- 

Interdisciplinary 

projects 

--- --- --- --- --- --- 

 

Industry 

sponsored 

-- --- --- --- --- --- 

Students‟ 

research projects 

--- --- --- --- --- --- 

Any other 

(specify) 

--- --- --- --- --- --- 

 

3.3 Research Facilities 

3.3.1  What are the research facilities available to the students and 

research scholars within the campus?  

The Institution being a Professional College offering Graduate, Post Graduate 

programs, Diploma Courses and Ph.D. Program believes that, without providing 

adequate enhanced facilities, the teaching learning process would become a futile 

exercise. To facilitate and promote Research activity the Institution provided ample 

space for value based research studies. 
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 The College is recognized as Research Centre by S.R.T.M. University, 

Nanded. The Centre, located in the Library Complex is well furnished with 

computers with free internet connectivity. 

 The library is enriched with valuable reference books, Law Journals, 

Periodicals and Magazines. The College has Computer Lab with thirty 

computers with internet facility. The research papers presented and published 

by the staff in various Journals, the thesis submitted by the staff for the award 

of Ph.D Degree, Dissertations submitted by LL.M students in the fourth 

semester in partial fulfillment of the curricula, Research Papers presented and 

published in souvenirs at various colleges, Documented data from News 

paper clippings, Minor Research Projects conducted under the auspices of 

NSS, Women‟s Studies Centre, Human Rights Education Centre are made 

available for ready reference.  

 The Library also provides the following ICT facilities  

o Electronic Resource Management Package for e-Journals  

o BCI  

o MLA 

o AIR 

o Participation in Resource sharing Network – INFLIBNET      

o OPAC 

o Library Automation 

o Institutional Repository 

o Consortia – INFLIBNET  

o Inter Library Loan Service  

o Remote access to e-resources  

o Assistance in searching Databases 

o Scanners, Printers, reprography facility 

o College is a member of NLIST Program through which the students 

can access approximately 6,000 Journals and 97,000 e-books 

o Download  

o Bibliography Compilation  

o The college also makes use of the website of Bombay High Court, 

Directory of Open Access Journals. (DOAJ),be press, SSRN, BAILII, 
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ALII, ILII, Indiankanoon, Judis.nic.in, etc to get access to more e-

resources. 

 

3.3.2 What are the Institutional strategies for planning, upgrading and 

creating infrastructural facilities to meet the needs of researchers 

especially in the new and emerging areas of research? 

The Institution meticulously plans for upgrading and creating infrastructural facilities 

to meet the needs of researchers in emerging areas, through a threefold Mechanism, 

IQAC, Research Committee and regular staff meeting. 

The research Committee prepares plans and strategies to meet the needs of the 

researchers especially in the new and emerging areas. 

 Library facilities to be updated with advanced softwares and e-journals, e-

books 

 To apply for research grant from various agencies 

 To develop infrastructure and additional space to accommodate extensive 

Research Projects. 

 To collaborate with external expertise and to promote linkages with Higher 

Academic Institutions to meet the challenges in the new and emerging areas of 

Research.   

The needs and requirements of researchers, the proposals for up gradation and 

creation of infrastructural facilities are discussed in the meetings of Research 

Committee and same proposals are sent to the IQAC. The IQAC discusses them and 

essential and feasible proposals are communicated to the Principal. The Principal 

takes the decisions in consultation with the LMC for implementation of research 

plans.     

 

3.3.3 Has the Institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facilities? If „yes‟, 

what are the instruments / facilities created during the last four years.  

The Institution received financial assistance for computers from Local MLA and 

some donors donated books for the library.   

 

3.3.4 What are the research facilities made available to the students and 
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research scholars outside the campus / other research laboratories? 

The Institution made ample off campus facilities available to the students and the 

scholars in furtherance of Research activity. 

 Students are attached to offices of leading Advocates as a part of curriculum 

for Moot Court Internship. 

 Students visit neighbouring industries to study and analyze Labour and 

environmental issues. 

 Students under the guidance of staff are taken to Jail visits. 

 Students are also guided to visit rural areas for data collection related to local 

social and legal issues. 

 Police station visits for data collection on Human Rights Violation issues. 

 Students are also taken to the Tehsildar office to study day to day working of 

the office with a special interest on land documentation and real estate 

related issues. 

 The College will provide transportation and food facility to the students for 

conducting surveys and field work. 

 Inter Library Loan facility is provided to borrow books from sister 

Institutions. 

 The District Bar is also generous to permit the students to use their library 

 The Research Scholars of the Centre avail several facilities as per their 

requirements.  

 The College is in collaboration with several NGO‟s and agencies which help 

the scholars and students in collecting data.    

   

3.3.5 Provide details on the library/ information resource center or any other 

facilities available specifically for the researchers?  

The College Library issues extra books to research scholars. The use of computer lab 

for extra time is allowed and have unlimited internet facility. Extended Library time 

is given to Research Scholars. 

 

3.3.6 What are the collaborative research facilities developed/ created 

by the research institutes in the college. For e.g. Laboratories, library, 

instruments, computers, new technology etc. 
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Facility for inter library borrowing is arranged with the sister Institutions. Expert 

teachers from the sister Institutions give guidance to the faculty and the students in 

the matters of interdisciplinary research. In case of conducting socio-legal surveys, 

the college collaborates with NGOs and Local Bodies. 

  

3.4 Research Publications and Awards 

3.4.1 Highlight the major research achievements of the staff and students 

in terms of 

∗ Patents obtained and filed (process and product):- N/A 

∗ Original research contributing to product improvement:-N/A 

∗ Research studies or surveys benefiting the community or improving the 

services  

* As a College of Law imparting legal education, most of the Research Studies and 

surveys are based on socio-legal issues –  

 Under the Women Study Centre Unit, a project on “A Changing Facet of 

Dowry – a Study Relating to Latur City” is conducted to find out problems 

related to dowry harassment and outcome is reported to UGC and Protection 

officer under Domestic Violence Act . 

∗ Research inputs contributing to new initiatives and social development  

 Basing on the outputs of research and surveys, public are advised and 

counselled in the Legal Aid Camps, Legal Literacy Programs and also in 

Legal Aid Clinic for the redressal of their legal problems.  

 The staff as members of Judging panel for Maha Lokadalat utilize the 

research inputs and the survey out comes for the better redressal of the issues 

of those who attend the Lokadalat.  

 The College disseminates the result of research through legal literacy 

programs, street plays  etc. organized by the Human Rights Education Centre, 

Women‟s Studies Centre, NSS etc.  

 The College also published two books as the outcome of the National 

Seminars organized by College with ISBN.  

 Teachers also publish their Research Papers in various Books and Journals so 

that it will be useful to the society. 
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 Dissertation submitted by the LL.M Students include suggestions which may 

improve the services.  

 The College participated in a Traffic Survey in collaboration with State 

Pollution Control Board which helped in strategic planning of traffic system 

in Latur.  

3.4.2 Does the Institute publish or partner in publication of research 

journal(s)?  If „yes‟, indicate the composition of the editorial board, 

publication policies and whether such publication is listed in any 

international database? :- No 

3.4.3 Give details of publications by the faculty and students: 

∗ Publication per faculty 

Sr. Name of Faculty No. of Publications 

1 Dr. Annie John 08 

2 Shri. G.K.Pillai 08 

3 Shri. B.B.Patil 03 

4 Dr. S.T.Suryawanshi 03 

5 Shri. G.Laxman 08 

6 Sow.S.A.Mahajan 02 

7 Dr. V.V.Chinte 04 

8 Shri. N.D.Jadhav 05 

9 Shri. S.B.Mane 04 

10 Miss. P.P. Nathani 01 

11 Shri. P.G.Shinde 08 

12 Mrs. S.D.Panchal 03 

 

∗ Number of papers published by faculty and students in peer reviewed 

journals (national / international) - 57 

∗ Number of publications listed in International Database (for Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database -  

International Social Sciences Directory, EBSCO host, etc.) No  

∗ Monographs :- N/A 
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∗ Chapter in Books :-  01 

∗ Books Edited :- 08 

∗ Books with ISBN/ISSN numbers with details of publishers   08 

Sl.No Name Name of Publisher ISSN No Volume/Issue/Year 

1 Dialectics and 

Dynamics of 

Human Rights 

S P Gogia,C/o Asia 

Law House, 

Hyderabad 

ISBN 978-

93-81849-

66-8 

2013 

2 Violence 

against 

Women-Need 

to Awaken the  

Conscience of 

Humanity 

Do ISBN-978-

93-82705-

62-8 

2013 

3 Thematic 

Journal of Law 

Thematic 

Publications Pvt.Ltd 

ISSN2249-

9806 

Vol.1/Issue 1/2011 

4 Do Do Do Vol.1/Issue 2/2011 

5 Do Do Do Vol.2/Issue 1/2012 

6 Do Do Do Vol.2/Issue 2/2012 

7 Do Do Do Vol.2/Issue 3/2012 

8 Do Do Do Vol.3/Issue 1/2013 

 

 

∗ Citation Index -No 

∗ SNIP-No 

∗ SJR-No 

∗ Impact factor - No 

∗ h-index - No 
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3.4.4 Provide details (if any) of 

∗ research awards received by the faculty:- No 

∗ recognition received by the faculty from reputed professional 

bodies and agencies, nationally and internationally:- No 

∗ incentives given to faculty for receiving state, national and international 

recognitions for research contributions. :  

The staff are felicitated by the Management for their research contributions in the 

Management Committee Meetings and at the Social Gatherings.  

  

3.5 Consultancy 

3.5.1  Give details of the systems and strategies for establishing 

institute-industry interface?  

 Institute – Industry interface is established with a view to study and analyze various 

socio-legal issues in new and emerging areas.  

 The Institution established interface with local industries to study and analyze 

Legal and Environmental issues. 

 Alumni Association is a strong support system that constantly helps in 

interacting with Bar and Bench. 

 IQAC and Research Committee establish interface with experts and invite 

them as Resource Persons at various seminars and workshops. 

 Women‟s Studies Centre and Human Rights Education Centre had established 

linkages with NGO‟s and other agencies for organizing various programs 

 Through interface with the peer Institutions, workshops on Taxation, 

Personality Development Program and Health Education Program, Stress 

Management Programs are conducted.  

 

3.5.2  What is the stated policy of the Institution to promote 

consultancy? How is the available expertise advocated and publicized?  

 The Institution being a professional college offering Legal Education made a 

mark of its own not only of high academic standards but also of expert consultancy 

activities. 
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 Besides the theoretical dimensions of teaching learning exercise, the 

Institution also extends the consultancy services on the campus and off 

campus. 

 In collaboration with District Legal Services Authority, a permanent Legal Aid 

Clinic is established in the College which functions as a free consultancy unit 

on every second and fourth Saturday from 9.00 am to 5.00 pm to counsel and 

advise the public on legal issues which they are confronted with.  

 As part of consultancy activity and also as part of curriculum, Legal Aid 

Camps and Legal Literacy Programs are conducted in the nearby rural areas. 

The public are educated and enlightened on socio–legal issues through 

personal consultancy, street plays, dramas and songs. 

 Under the auspices of NSS Unit, NSS Camps are conducted in the nearby rural 

areas for one week in every year. The coordinator, some of the faculty and 

NSS volunteers stay in the village and personally interact with the individuals 

to understand and counsel on their personal, social and legal problems. 

 Women‟s Studies Centre undertakes consultancy services on women related 

issues. The Centre, also in collaboration with NGOs and social workers, 

organize consultancy service. 

 The Career Guidance Cell also provides consultancy service to the students in 

choosing their career. 

 The expertise provided by the Institution and the consultancy programs are 

publicized through Prospectus, College Magazine, Website and also in the 

Orientation Program for the freshers and also through media. 

 

3.5.3 How does the Institution encourage the staff to utilize their expertise 

and available facilities for consultancy services? 

 The College provides to its staff all the structural facilities to provide consultancy 

services. 

 The Staff are provided TA/DA with duty leave to extend their expertise for 

consultancy. 

 The staff are appreciated and felicitated for their consultancy activity by the 

Management on Special Occasions. 
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3.5.4 List the broad areas and major consultancy services provided by the 

Institution and the revenue generated during the last four years. 

Being the law college, the major consultancy services are provided basically in the 

areas of legal and social matters. All the consultancy services are non profit oriented 

programs but service motivated. 

Following Services are provided. 

 Free Consultancy through Legal Aid Clinic 

 Free awareness programs and consultancy through Women‟s Studies Centre, 

NSS, Human Rights Education Centre and Career Guidance Cell. 

 

3.5.5 What is the policy of the Institution in sharing the income generated 

through consultancy (staff involved: Institution) and its use for Institutional 

development? 

All the consultancy services are non-profit oriented and Service motivated and on the 

other hand the Institution bares the expenditure for extending consultancy services. 

3.6 Extension Activities and Institutional Social Responsibility 

(ISR) 

3.6.1 How does the Institution promote Institution-neighbourhood- 

community network and student engagement, contributing to good citizenship, 

service orientation and holistic development of students? 

„Law‟ being an important branch of „Humanities‟, the Institution always concentrate 

on promoting Institution – neighbourhood community network and holistic 

development of students to mould them into good citizens with service orientation. 

 The Institution promotes this concept through engaging the students in various 

programs. The Institution neighbourhood community network is promoted through –  

 Counselling programs 

 NSS programs 

 Legal and Environment awareness programs 

 Legal Aid Camps 

 Legal Literacy Programs 

 Women‟s Studies Centre 

 Human Right Education Centre 

 Tree Plantation Programs 
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 Blood Donation Camps 

3.6.2 What is the Institutional mechanism to track students‟ 

involvement in various social movements / activities which promote 

citizenship roles?   

            Through the NSS, Legal Aid Camp, Legal Literacy Camps, students involve 

in various social activities. Women study centre, Human Rights Education Centre, 

etc., also encourage participation of students and monitor it. Students are selected for 

their involvement in various activities basing on their interests, aptitude and 

commitment and accordingly enrolled in various programs. The college also tracks 

down the involvement of the students through their respective units and evaluate their 

performances. At the end of every year in the Social Gathering Students are awarded 

Certificates of Merit and felicitated with mementos. 

3.6.3 How does the Institution solicit stakeholder perception on the overall 

performance and quality of the Institution? 

 Stakeholders perception is an important measuring gauge for the overall performance 

and the quality of the Institution. The Institution always solicits the perception of the 

stakeholders for evaluation and enhancement of the quality performance of the 

Institution. 

 The College seeks the opinion of the stakeholders through formal as well as 

informal communication. 

 The College collects feedback from Students, Parents, Alumni, Conference 

participants etc. and they are evaluated by the IQAC and remedial actions are 

initiated. 

 The College maintains the visitors book for getting feedback from eminent 

scholars, researchers and visitors.   

3.6.4 How does the Institution plan and organize its extension and outreach 

programmes?  

 At the beginning of every academic year in the general staff meeting 

blueprints are prepared for short term and long term extension and outreach programs 

and schemes for organizing the plans are designed. 

 IQAC also plans and designs some extension programs. These extension 

programs are entrusted to various units and executed through different committees. 

External expertise is also employed for effective implementation of the programs. 
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 Most of the extension programs are conducted by Women‟s Studies Centre, 

Human Rights Education Centre, Legal Aid Clinic, NSS and Green Club. 

 Budgetary details for the Last Four Years. 

Sr. No. Name of the 

Unit 

2009-2010 

(Rs.) 

2010-2011 

(Rs.) 

2011-2012 

(Rs.) 

2012-2013 

(Rs.) 

1 Legal Aid and 

Literacy 

Programs 

17890 32675 33450 33950 

2 NSS  ---- 22500/- 22500/- 22500/- 

3 WSC --- --- 3,00,000/- 3,00,000/- 

4 Human Rights 

Education 

Centre 

--- --- 3,50,000/- --- 

5 Green Club It is not enlisted in regular budget. Instant amounts are 

released to undertake various activities 

 

 Impact on the overall development of students –  

         These programs help in building up: 

 Confidence levels in students 

 Personality development and self reliance 

 Professional Expertise 

 Social Responsibility and Commitment 

 Participation in National Goals and exposure to variety of life situations 

 

3.6.5 How does the Institution promote the participation of students and faculty 

in extension activities including participation in NSS, NCC, YRC and other 

National/ International agencies? 

The participation of the students and staff in various extension programs itself is the 

basic requirement for achieving excellence in profession and career. 

 The curriculum is designed by the Institution demanding students participation 

in various programs which are evaluated for the purpose of awarding marks. 

 Certificates of Participation in NSS and other activities provide better 

opportunities in progression. 
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 Students participation in various activities is acknowledged, appreciated and 

excellent performers are felicitated. 

 On the recommendations of the NSS coordinator student volunteers are 

awarded five additional marks to the total marks scored in the final University 

Examination for their active overall participation in NSS programs during the 

tenure of two years. 

 Staff participation is promoted in various programs as it adds marks/points for 

consideration in Career Advancement Scheme (CAS). 

 It also enriches their self appraisal report. 

 Duty Leaves are provided for participation. 

 Faculty is appreciated and felicitated for their participation. 

 Staff participation is promoted through providing additional resources and 

man power for successful conduct of the programs. 

 

3.6.6 Give details on social surveys, research or extension work (if any) 

undertaken by the college to ensure social justice and empower students 

from under-privileged and vulnerable sections of society?   

The College undertook several extension programs and conducted social surveys to 

ensure social justice and to enlighten the under privileged and vulnerable sections of 

the society. 

 Minor research on “Sex Selective Abortion – A Serious Threat to Society”  

 Minor research on “Dowry Harassment” 

 Labour Problems of the daily wage workers in the unorganized sector of the 

Latur City. 

 Minor project on “Environmental Pollution in the Neighbourhood of Adjacent 

Industry” 

 Motor Cycle Rally against use of plastic carry bags 

 A Rally on “Women Empowerment” 

 A Rally on “Female Feticide” 

 Cycle Rally for preventing environmental pollution 

 A survey for collecting data on Crime Rate against Women 

 Street plays on Domestic Violence, Alcoholism, Traffic Rules, Consumer 

Issues, Right to Information and so on. 
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3.6.7 Reflecting on objectives and expected outcomes of the extension activities 

organized by the Institution, comment on how they complement students‟ 

academic learning experience and specify the values and skills inculcated. 

 Various extension activities are organized by the Institution with a twofold objective: 

1. to complement academic learning experience and  

2. to inculcate values and professional skills.  

Given below are some of the extension activities and their expected outcomes. 

 Students under Legal Aid and Literacy Programs deliver lectures on various 

contemporary issues which helps them in acquiring subject knowledge and 

expression. 

 At NSS camps, students actively participate in planning, organizing and 

implementing various activities which help in developing the social 

responsibility, commitment and dedication towards society. 

 Through social surveys students learn about the various Laws and its 

application. 

 Participation of students in extension activities helps to build the multi 

dimensional personality of the students. Cultural activities inculcate the Spirit 

of Patriotism, Humanism, Communal Harmony and National Integration. 

 Some of the extension activities are designed in partial fulfilment of curricula 

which contribute to the academic excellence and learning experience. 

 

3.6.8 How does the Institution ensure the involvement of the community 

in its   reach out activities and contribute to the community development? 

Detail on the initiatives of the Institution that encourage community 

participation in its activities?  

Outreach activities are basically designed to contribute to the community 

development. Participation of community is very essential without which no program 

can be conducted. The Institution takes all initiatives to ensure the community 

participation to the maximum extent. 

 Gram Sarpanchs and the Local Leaders are contacted in advance, appraised of 

the importance and the outcomes of a particular activity which the Institution 

is going to undertake in their village. In turn the leaders gather the community 
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and ensure their involvement to derive the maximum benefit out of such 

programs. 

 NGOs are also employed to mobilize the community for their active 

involvement. 

 Students residing in that particular selected village also ensure the maximum 

involvement of local community and also contribute for the success of the 

program. 

 The students through Legal Aid Programs and Socio–Legal Surveys provide 

service at the door step so that community should feel inclusiveness in such 

activity which enables the deprived and helpless sections of the society to 

come out freely with their problems. 

 

3.6.9 Give details on the constructive relationships forged (if any) with other 

Institutions of the locality for working on various outreach and extension 

activities. 

The College established constructive relationships with other Institutions for working 

on various outreach and extension activities. Following are some of the Institutions –  

 District Legal Service Authority 

 State Pollution Control Board 

 District Bar Association,Latur 

 Urja Foundation, NGO, Latur 

 Sthree Sakthi, NGO, Latur 

 

3.6.10 Give details of awards received by the Institution for extension activities 

and/contributions to the social/community development during the last four 

years. 

The community development programs and the other extension activities of the 

Institution are well appreciated by the beneficiaries as well as the authorities. 

3.7 Collaboration 

3.7.1 How does the Institution collaborate and interact with research 

laboratories, institutes and industry for research activities. Cite examples and 

benefits accrued of the initiatives - collaborative research, staff exchange, 

sharing facilities and equipment, research scholarships etc. 
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For research activities the Institution collaborates and interacts with several external 

units which yield excellent results. 

 Latur District Bar Association  

 A Workshop on “Empowerment of Women” was conducted. His Excellency 

Hon'ble Shri. Shivraj Patil Chakurkar delivered the keynote address. 

 One day workshop on “Module for Implementing the Law Students 

Internship Program” was conducted in the College. Hon‟ble Justice, Shri. 

Ambadas Joshi, Judge, Bombay High Court was the Chief Guest.  

 A Guest Lecture on Jurisdiction of Civil Courts was delivered on 10.09.11. 

Senior Advocate Shri. Ashishji Bajpai was invited to deliver the lecture.  

 One day program on „Plea Bargaining and Criminal Justice System‟ was also 

organized on 20.09.2012. The keynote address was delivered by Shri. 

Swapnil Taushikar, Judge, Mahad. 

 Swami Ramanand Teerth Marathwada University, Nanded 

 The College in collaboration with S.R.T.M. University Nanded conducted 

one day workshop on “Emerging Trends in Legal Education” on 11
th

 April 

2010. 

 An extension lecture on “Judicial Activism” was arranged by the College in 

Collaboration with S.R.T.M. University, Nanded on 7
th

 August 2013. The 

Hon‟ble Vice Chancellor Dr. Dilip Ukey was Chief Resource Person.   

 Bar Council of Maharashtra and Goa   

The College conducted two Guest Lectures in collaboration with Bar Council 

of Maharashtra and Goa  

 A Lecture on Professional Ethics and Criminal Procedure Code was 

conducted on 15
th

 March 2011  

 A Lecture on “New Vistas of Legal Practices” was arranged. Members of the 

Bar Council of Maharashtra and Goa were the Chief Resource Persons.     

 Alumni Association  

The College has strong tie up with its Alumni Association. Many workshops 

and training programs are conducted in collaboration with them. Following 

are some of the programs.  

 One day training program for teachers and Bar Members to Guide them for 

internship program, was conducted on 10
th

 July 2012.  

 One day conference on “Hand Writing and Expert Opinion‟ was held on 26
th
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November 2012. 

 One day workshop on “Various Avenues Open in legal Career” held on 23
rd

 

February 2013 

 A Guest Lecture on e-library was organized on 28
th

 September 2013 to make 

the students acquainted with e-library facilities. 

 District Legal Services Authority, Latur  

 The College has setup the Legal Aid Clinic in collaboration with District 

Legal Services Authority to provide free legal advice and counseling to the 

people. Students and staff participate in giving advice and counseling. It 

functions on every second and fourth Saturday from 9.00am to 2.00pm. 

 Students Training Programs were conducted  

 Every year students attend Mahalok Adalat arranged by District Legal 

Services Authority. 

 Teachers also participate in Mahalok Adalat as member of Judging Panel.  

 One day workshop on Probation of Offenders Act and Probation system in 

India was held on 16
th

 March 2013.Justice Nirgude, Judge, Bombay High 

Court was the Chief Guest. 

 Urja Foundation (Non Government Organization), Latur. – The foundation 

works for preventing female foeticide. The College in collaboration, conducted 

two programs on female feticide  

 One day seminar on Female Feticide on 9
th

 October 2011 

 Rally for Protesting Female Feticide on 22
nd

 October 2011. 

 Samvadini – NGO working for empowering the women. One day workshop on 

Gender Sensitization was arranged in the College. 

 Prison Authorities – Every year LL.M students visit the Jail to do their 

Dissertation work as part of their curriculum. College has good network with the 

authorities. 

 Bhartiya Stree Shakti Organization - College has conducted various programs 

in collaboration with this organization on gender issues.  

 Jeevan Rekha Rehabilitation Centre – LL.M. Students visit the rehabilitation 

Centre to study the social evil of drug addiction and the rehabilitation system.  

 Tata Institute of Social Science, Tuljapur – One of our faculty members 

participated in the workshop arranged by TISS on “Deserted Women” 

 Gandhi Research Foundation, Jalgaon – The College has tie up with Gandhi 
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Research Foundation, Jalgaon to have the awareness and research oriented 

programs on Gandhian Thoughts.  

 Lokmat Cell – The College actively participates in various social programs 

arranged by Lokmat Cell. The college deputes the teachers to share their expertise. 

 Linkages with Sister Institutions – The Institution established linkages with 

Sister Institutions for the purpose of sharing the knowledge, staff expertise, library 

facilities and infrastructure.                  

 

3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with   

Institutions of national importance/other universities/ industries/Corporate 

(Corporate entities) etc. and how they have contributed to the development of the 

Institution. 

The Collaborative programs with Institutions of National importance and other 

Universities made a well marked contribution to the development of the Institution. 

Some of the collaborating Institutions are given below.  

 Swami Ramanand Teerth Marathwada University, Nanded 

 BAM University, Aurangabad  

 North Maharashtra University, Jalgaon  

 SGB Amravati University, Amravti  

 Bhartiya Vidyapeth, Pune  

 Indian Law School, Pune 

 University of Pune 

 Osmania University, Hydrabad 

 National Law School, Banglore 

 Cochin University of Science and Technology, Kerala 

 ICFAI Law University, Hydrabad 

 School of Indian Legal thought, Mahatma Gandhi University, Kottayam 

Resource persons of High Calibre are invited to the College to share their 

knowledge on different occasions to enrich the faculty and students in 

Research Consultancy and extension programs 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 133 of 328 

 

3.7.3 Give details (if any) on the industry-Institution-community interactions 

that have contributed to the establishment /creation/up-gradation of academic 

facilities, student and staff support, infrastructure facilities of the Institution viz. 

laboratories / library/ new technology /placement services etc. 

Industry - Institution - community interactions have contributed a great deal to the 

Institution  

 The interactions provided an opportunity to the students to associate with 

senior Counsel‟s office for internship. 

 Some of the students are absorbed as Junior to leading senior advocates  

 These interactions contributed in upgrading academic and research facilities 

including infrastructure and enrichment of library. 

 Students are trained in English language speaking skills through the aid of 

soft skills to enable them for a better performance in profession. 

    

3.7.4  Highlighting the names of eminent scientists/participants who 

contributed to the events, provide details of national and international 

conferences organized by the college during the last four years. 

The College organized many Seminars/Workshops at the National, State, University 

and Local Level during the Last four years by inviting eminent scholars.  

Following is the list of the seminars/ conferences/ workshops conducted during the 

last four years. 

 A Workshop on “Emerging Trends in Legal Education” – 11
th

 April 2010 – 

Registrar, Dean & COE of Swami Ramanand Teerth University, Nanded was 

Resource Person. 

 A Seminar on “Female Feticide” – 9
th

 October 2010 

 A Seminar on “Juvenile Justice Act” 23
rd

 October 2010 – Mr. Mali J.S. ( First 

class Judicial magistrate Latur) court was Chief Guests. 

 A Seminar on “Right to Information, its uses and abuses” – 27
th

 January 

2011- was arranged involving all the faculty of the college. 

 A Seminar on Pre-Marriage counseling – 5
th

 Feb 2011 – Dr. Mohana 

Chandrashekhar Kulkarni was Chief Guest. 

 A Workshop with Senior Advocates – on “Role of Bar in Legal Education” 

was conducted on 18
th

 May 2011. – Adv. Shri Ashishji Bajpai was the Chief 

Guest.  
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 One day Workshop on “SEBI” – 20
th

 October 2011- Dr. Dayama V. & Mrs. 

Dayama were Chief guests. 

 One day workshop on “Gender Sensitization” – 10
th

 March 2012 – Guest 

Mrs.Ketki Pendse,  Mrs.Deepali Shende was Resource Persons. 

 One day workshop on “Module for implementing the Law students internship 

program – 10
th

 July 2012 – Justice Ambadas Joshi 

 National Seminar on “Dialectics and Dynamics of Human Rights” on 11
th

 and 

12
th

 August 2012 

 One day Workshop on Handwriting Expert – 26
th

 November 2012 – Dr. 

Ulhas Avatale was Chief Guest. 

 One day workshop on Empowerment of Women – 18
th

 January 2013. 

 One day workshop on “Various Avenues Open in Legal Career – 23
rd

 

February 2013 – Senior Advocate Shri. Sudhakar Avhad, Pune. 

 One day workshop on “Probation of Offenders Act and Probation System in 

India – 18
th

 March 2013 – It was presided over by Justice Nirgude, Judge of 

Bombay High Court. 

 National Seminar on “Violence Against Women – Need to Awaken the 

Conscience of Humanity” on 30
th

 and 31
st
 March 2013 

 One Day Conference on “Judicial Activism”  - 7
th

 August 2013 – Dr. Dilip 

Ukey (Vice- Chancellor, Swami Ramanand Teerth University, Nanded) was 

Chief Guest.  

 One Day Seminar on „Federalism and Working of Indian Constitution‟ – His 

Excellency, Hon‟ble Shri Shivraj Patil Chakurkar, Governor of Punjab was 

the Chief Guest. 

 One Day Workshop on „Domestic Violence‟ on 6
th

 January 2014 – Adv. Mrs. 

Smita Parchure, Senior Advocate, Social Activist delivered keynote address. 

 One Day Workshop on „Empowerment of women‟ on 18
th

 January 2014 

 One Day Workshop on Hindu Succession (Amendment) Act and Criminal 

Law (Amendment) Act  on 8
th

 March 2014  

 Eminent participants who contributed to the events for the last four 

years .     

o His Excellency Hon‟ble Shri. Pranab Mukharji, President of India 

o His Excellency Hon‟ble Shri. Shankara Narayanan, Governor, State of 

Maharashtra 
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o His Excellency Hon‟ble Shri. Shivraj Patil Chakurkar, Governor ,State 

of Punjab 

o Hon‟ble Shri. Prithviraj Chavan, Chief Minister, State of Maharashtra 

o Hon‟ble Justice Shri. Ambadas Joshi, Judge, High Court of Judicature, 

Mumbai 

o Hon‟ble Justice Mrs. Sadhana Jadhav, Judge, High Court of 

Judicature, Mumbai 

o Hon‟ble Justice Shri. Anand Nirgude, Judge, High Court of 

Judicature, Mumbai 

o Hon‟ble Justice Shri. Prasanna Varale, Judge High Court of 

Judicature, Mumbai 

o Shri. Shivajirao Patil Nilengekar, Ex-Chief Minister, State of 

Maharashtra  

o Hon‟ble Supriya Sapatnekar, District Judge Latur 

o Hon‟ble  Shri. K.P.Joshi, District and Sessions Judge, Latur, District 

Court Latur 

o Hon‟ble Shri. S.P. Kulkarni, Add. District Judge, Latur district Court, 

Latur 

o Hon‟ble Shri. Thube, S.G. Civil Judge Senior Division, Secretary 

Legal Aid 

o Hon‟ble Shri. Abhijeet Kulkarni, JMFC, Latur 

o Hon‟ble P.N. Jamadar, JMFC, Latur 

o Hon‟ble J.S. Mali, JMFC, Latur District Court, Latur 

o Hon‟ble Shri. Swapnil Taushikar, JMFC, Mahad 

o Prof. Dr. R. Venkata Rao, Vice Chancellor, National Law School, 

Banglore 

o Hon‟ble S.D. Bhate, District and Sessions Judge, Industrial Court 

o Dr. V.R. Jayadevan, Associate Prof, Government Law College, 

Ernakulam, Kerala  

o Dr. N.S.Soman, Director, School of Legal Studies, Cochin University 

of Science and Technology, Cochin, Kerala 

o Dr. V.B. Ingole, Principal, Peoples College Nanded  

o Dr. Bhosale Vasant, Controller of Examination, S.R.T.M. University, 

Nanded 
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o Prof. Dr. Dilip Ukey, Vice Chancellor, S.R.T.M. University, Nanded 

o Dr. V.M. More, Director, BCUD, S.R.T.M.University, Nanded 

o Dr. M.C. Pramodan, Director, School of Indian thought, MG 

University, Kottayam, Kerala 

o Dr. Yuvakumar Reddy, Principal, SS Maniyar Law College, Dean, 

Law Faculty, North Maharashtra University, Jalgaon 

o Dr. Vijaykumar Chowbe, Dean and Head of Dept. of Law, SGB 

Amravati University, Amravati.  

o Dr. S.B. Nakade, Former Vice Chancellor BAMU Aurangabad  

o Dr. Mukund Sarda, Dean Faculty of Law, Bhartiya Vidyapeeth, Pune 

and Principal, New Law College, Pune 

o Dr. J.A. Kukade, Gynaecologist, Vivekanand Hospital, Latur 

o Shri. Pravin Joshi, Regional Officer, Maharashtra Pollution Control 

Board, Aurangabad.  

o Dr. Sagre Abrar, M.D. (Ayu) (FCR) 

o Dr. Swapnil Deshmukh (BAMS)  

o Dr. Mohana Chandrashekar Kulkarni, MD Gynaecologist, Amravati  

o Dr. Vitthal Lahane, MS 

o Shri. Ulhas Ahatale, Handwriting Expert, Nagpur 

o Prof. Dr. Varanasi Hemalata Devi, Dean, Law School, ICFAI Law 

University, Hyderabad 

o Dr. Brijmohan Dayma, Asst.Prof. Dayanand College of Commerce, 

Latur 

o Shri. Sudhakar E. Avhad, Senior Adv. Pune District Court 

o Shri. Dinesh Kolte, Asst. Prof. MP Law College, Aurangabad 

o Dr. R.K.Patil, Principal, Narayanrao Chavan Law College, Nanded 

o Dr. P.D. Joshi, Principal, Shivaji Law College, Kandhar  

o Prof. Dr. Durgambini Patel, Associate Prof. Dept of Law, University 

of Pune. 

o Dr. BH Chaudhary, Dean, Faculty of Law, BAMU Aurangabad and 

Principal RP Law College, Osmanabad 

o Adv. Shri. Suhas Shetty, Advocate, Latur District Bar 

o Senior Adv. Shri. Balwant Jadhav, Member Bar Council of 

Maharashtra and Goa  
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o Adv. Shri. Smita Purchure, Advocate, Latur District Bar, Latur and 

Women Activist  

o Adv. Jaishri Patil, Advocate Latur District Bar and Women Activist  

o Dr. G.B.Patil, Reader, Principal, G.K.Law College, Hubli, Karnataka  

o Mr. Tirupati Kakade, Deputy Superintendent of Police, Latur 

o Mr. Appasaheb Dhulaj, Additional Collector, Latur 

o Mr. Sanjay Latkar, Superintendent of Police, Latur 

o Mr. Stalin Babu, Superintendent of Police, Latur 

o Mr. Rajsaheb Kadam, Poet, Ahmadpur  

o Mr. Yogiraj Mane, Poet, Latur 

o Miss Ziya Sayyad, Social Activist, Latur 

o Mrs. Kumidini Bhargav, Women Activist, Latur  

o Adv. Meena Gaikwad, Advocate Latur District 

o Mr. Zarra Kazi, Lecturer, RP College, Osmanabad and Social Activist 

o Mr. Geet Akolkar, Development Officer, LIC-DIV, Latur 

o Mr. Dhananjay Gaikwad, Director, Maitree Institution, Latur 

o Dr. Johid Khatib 

o Dr. Gyaneshwar Arsale 

o Dr. Manirha Gujarati, Doctor, Aziza Memorial Hospital, Research 

centre, Latur 

o Dr. RamWagh, Director, BCUD, S.R.T.M.University, Nanded  

o Adv. Shri. Uday Warunjikar, Advocate High Court, Mumbai 

o Adv. D.B. Aradhye, Senior Advocate, Latur District Bar Latur 

o Adv. Manmant V.Patil, Advocate High Court, Aurangabad Bench  

o Adv. Govind R. Ingole, AGP/APP, High Court Aurangabad Bench                                           

o Mrs. Nilima Bhadbhade, Associate Professor, ILS Law College, Pune  

 

3.7.5 How many of the linkages/collaborations have actually resulted in formal 

MoUs and agreements ? List out the activities and beneficiaries and cite  

examples (if any) of the established  

linkages that enhanced and/or facilitated - 

a) Curriculum development/enrichment 

b) Internship/ On-the-job training 

c) Summer placement 
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d) Faculty exchange and professional development 

e) Research 

f) Consultancy 

g) Extension 

h) Publication 

i) Student Placement 

j) Twinning programmes 

k) Introduction of new courses 

l) Student exchange 

m) Any other 

 

The Collaborations resulted in number of activities that enhanced the following:  

 Curriculum Development  

 The Institution conducted one day University level workshop in collaboration 

with S.R.T.M. University, Nanded on “Emerging Trends in Legal Education” 

which resulted in revising the curriculum as per the Bar Council of India‟s 

recommendations.  

 One day workshop was conducted in collaboration with District Bar 

Association, Latur on “The role of Bar in Legal Education” and designed the 

structural framework for internship as a part of curriculum. 

 Internship/ On the Job Training –  

 Linkages are established with local leading Advocates for facilitating students 

internship. A panel of thirty Advocates is made and each Advocate is allotted 

ten students for internship training. 

 Judges from High Court were invited to conduct workshop on “Module for 

implementing the Law students internship program” for the faculty. 

 With the consent of the Bench, students are permitted to observe Judicial 

Proceedings in the Local Courts. 

 Summer Placement  

 Some of the students of Post Graduate Program are provided summer 

placements in the office of senior Advocates who are incidentally the 

members of Alumni. 

 Faculty Exchange 

 The Senior Faculty from Sister Institutions are invited to conduct programs on 
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Personality Development, Soft skill Development Stress Management, 

Proficiency in spoken English, women related issues and so on. 

 Research 

 In collaborations with Latur Bar Association, Bar Council of Maharashtra and 

Goa, District Legal Services Authority and so on, several surveys are 

conducted for collection of data with regard to socio-legal issues for the 

purpose of research projects.  

 Consultancy  

 By virtue of Linkages with District Legal Services Authority, Latur District, 

Bar Association, Maharashtra Women‟s Federation of Lady Lawyers, Latur 

Branch and with other NGO‟s, the College has undertaken several programs 

that enhanced the student‟s competency. 

 Extension  

 Most of the extension programs are conducted by the Women‟s Studies 

Centre, Human Rights Education Centre, Legal Aid Clinic and NSS in 

Collaboration with various organisations and Institutions.  

 In Linkage with Latur Club, College organised Cycle Rally for preventing 

Environmental Pollution.  

 The College conducted Rally on Women Empowerment in linkage with Urja 

Foundation.  

 Many Programs are conducted in protest of plastic carry bags, with Latur 

Municipal Corporation. 

 In Linkage with District Legal Services Authorities, the College arranges 

many extension programs such as field study, surveys, Legal Aid Programs 

etc.  

 Publishing  

 The College has linkages with Asia Law Book House, Hyderabad. In 

collaboration, every year college conducts Books Exhibition on behalf of the 

college.  

 Asia Law Book House published two books edited by the Principal entitled 

“Dialectics and Dynamics of Human Rights” and “Violence Against Women – 

Need to Awaken the Conscience of Humanity”  

 Student Placement  

 The collaboration with Latur District Bar Association has facilitated the 
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students placement as Junior Advocates attached to various Senior Advocates 

office. 

 Members of Alumni Association also provides Junior-ship to new pass out 

students. Various career guidance programs are also conducted by the college 

in Linkage with Alumni.  

 Introduction of New Courses  

In linkage with the S.R.T.M. University, Nanded the following new courses 

are introduced  

 PG Diploma in Taxation Laws (One year Program) 

 Certificate Course in Human Rights Education (Six Months) 

 Certificate Course in Cyber Laws (Six Months)      

 P.G. Diploma in Legal Process and Soft Skills. 

 Ph.D in Law     

 

3.7.6 Detail on the systemic efforts of the Institution in planning, establishing and 

implementing the initiatives of the linkages/collaborations. 

Any other relevant information regarding Research, Consultancy 

and Extension which the college would like to include. 

The College pays keen interest in planning to establish and implement linkages with 

other organizations for improvement of practical knowledge and active participation 

in curricular and co curricular activities  

 IQAC plays an important role in drafting systematic plans with short term 

objectives and long term goals 

 In general staff meetings also, the Institution plans for establishing linkages 

and collaborations with other Institutions. 

 Individual staff also brings proposals for the consideration by the IQAC for 

establishing collaborations with regard to their own field of teaching and co-

curricular activities.  

 Students opinion is also considered to have linkages with the local village 

bodies to conduct programs relating to socio legal matters of common interest 

at rural level.    
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES 

4.1 Physical Facilities 

4.1.1 What is the policy of the Institution for creation and enhancement of 

infrastructure that facilitate effective teaching and learning?  

The Management is well aware of the fact that adequate infrastructure 

facilities would certainly enhance the effective teaching and learning process. 

Management is generous to provide all the required facilities for excellent 

maintenance of the Institution. The Management has a vision with a long term 

planning for the expansion of physical structure and facilities to meet the 

future requirement and global demands. The college is located in a sprawling 

campus of 22 acres of land of the Society with a separate building allotted for 

the Law College. For the enhancement of infrastructure facilities the 

Management has a specific policy. As per the norms of the Bar Council of 

India and other authorities, the requirements are put forth before Local 

Management Committee (LMC) in the form of resolutions of the staff 

meetings. On the approval of the resolutions by the LMC, the Management 

initiates necessary proceedings to take up the proposed requirements.    

4.1.2 Detail the facilities available for 

a) Curricular and co-curricular activities – C lassrooms, 

technology enabled learning spaces, seminar halls, tutorial spaces, 

computer laboratory, specialized facilities and equipment for teaching, 

learning and research etc.  

The College is accommodated in an independent three storied building. The 

second floor is constructed during 2012-13 with the funds provided by the 

Management. The total space is utilized for conducting the best teaching 

learning activities including curricular, co-curricular and extracurricular 

activities to the optimum extent. 

a) Curricular and co-curricular activities  

 Classrooms  

There are 13 well ventilated and spacious classrooms. Each class room 

can accommodate more than 100 students with comfortable bench desk 

seating, glass boards, dias and podium for teaching purpose, sufficient 

number of fans and tube lights and flexible facility for power point 
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presentation.  

 Seminar Hall  

There is one seminar hall to accommodate around 150 students with 

adequate seating facility and ICT based tools for effective conduct of 

seminar including modern public address system with cordless 

microphones.  

 Computer Labs  

The College provides two highly sophisticated computer labs with 

comfortable seating facility - one for the students and other for the staff. 

Free internet Wi-Fi connectivity is provided for all research activities and 

also for advanced learning. 

 ICT enabled Classroom  

Teaching halls are provided with smart board and public address 

system for computer based learning method. All class rooms are provided 

with flexible ICT enabled equipments for power point teaching and slide 

projections.  

 Moot Court  

A Moot Court Hall is designed as per the specifications of the Bar 

Council of India to conduct moot courts and moot court competitions. 

 Library and Reading Room  

The library is the most important supporting system to enhance the 

academic excellence. The college library is equipped with more than 

sixteen thousand volumes of text books and reference books besides 

national and international law journals, magazines and newspapers 

(English and vernacular) which is managed by a well qualified 

librarian and supporting staff.  

 Reading Room  

Two separate spacious reading rooms are attached to the library – one 

for students and the other for staff with comfortable furniture and 

facility. 

 Residential Accommodation  

For non local students the Institution provides hostel accommodation 

for boys and girls separately within the campus with all facilities 

including recreational.  
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b) Co-curricular Activities  

 IQAC  

As per the guidelines of UGC and NAAC, the Institution established 

the Internal Quality Assurance Cell which is located in the ground 

floor. All the needed equipments are provided to facilitate to conduct 

periodical meetings and other activities of the Cell. 

 NAAC Room  

To prepare the college for Re-accreditation by NAAC, a NAAC 

Committee is constituted with Coordinator and members. It is located 

on the ground floor with needed infrastructural facilities. 

 Girls Common Room 

Girls‟ common room is provided at the ground floor with attached 

toilets for rest and  relaxation 

 Boys Common Room  

The College also provides common room for boys to relax and dine. 

 Toilets   

In all the three floors separate toilets are provided for boys and girls 

with running water facility. 

 Staff Room  

Ground floor accommodates staff room with attached toilet.  

 Administrative Structure and facilities  

The entire administrative mechanism is accommodated in the ground 

floor with all needed facilities and infrastructure.  

 Principal Chamber  

The Principal Chamber is located in a spacious hall to facilitate 

constant interaction with the staff, students and stake holders 

including Management Committee members and others. The chamber 

is furnished with computer, CCTV connected with 16 cameras 

installed in all the three floors of the building for constant monitoring, 

LCD TV with Dish connection, anti chamber, attached toilet, 

refrigerator, air conditioner, copier, telephone, intercom, racks and 

cup boards, Bio Metric machine with UPS and so on.  

 Vice Principal Chamber  

A separate fully furnished chamber is provided to the Vice Principal 
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to assist the administration and to supervise academic work, in the 

ground floor close to the Principal chamber.  

 Administrative Office  

Fully automated administrative office is located in the ground floor, 

close to the Principal chamber which is administered under the 

supervision of the Principal and the Office Superintendent. The office 

room is fully furnished with sufficient number of computers, copier, 

furniture, fans, air coolers, fax machine, scanner, printers and 

telephone, intercom, cupboards, etc. Audio-visual equipments, PA 

system, digital cameras, handy cam and cameras are kept under the 

safe custody of the Office.   

 Senior Staff are provided with laptops to facilitate research and 

teaching activity.  

 Human Right Education Centre  

It is a co-curricular unit which is accommodated in the second floor 

with all needed infrastructure. This Centre as a part of co-curricular 

support system enables the students to involve in the activities 

promoting Human Rights.   

 Women‟s Studies Centre   

It is also located in the second floor with necessary infrastructure. The 

object of the study centre is to train the volunteers to fortify the 

women in society, so that, in turn they may become the activists of 

feminist issues. 

 NSS – National Service Scheme  

NSS Unit was established in our the college on 2
nd

 October 2010 with 

a vision to extend social service activities on par with the curriculum, 

so that the students could inculcate the culture of social responsibility 

and commitment. The Unit basically operates with rural public in the 

rural areas on socially relevant issues and to enlighten them about the 

support systems provided by the Government for the benefit of 

socially and economically backward communities in the rural area. 

 Legal Aid Clinic  

The Legal Aid Clinic which is part of clinical method of academic 

exercise is also located in the second floor. This Clinic provides 
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guidance and counseling to the public on legal problems which they 

are facing. 

 Career Guidance Cell  

It is accommodated in the II floor and the purpose of the Cell is to 

guide the students in choosing suitable careers and academic 

progression. 

Facilities provided for student progression  

 Remedial Classes  

Remedial classes are arranged for slow learners.  

 Coaching for Entry in service 

Under this head, the Institution is providing free coaching for Judicial 

Officers Examination, All India Bar Examination, UPSC and MPSC 

Examinations. As it requires special qualifications for lecturers to be 

appointed in law colleges, the College is conducting special coaching 

programs for NET/SET Examinations also.  

 Soft Skill and Spoken English Class  

In collaboration with the sister institution of the Management, special 

coaching in „Soft skills and spoken English‟ is given to the students 

for their better and bright future.  

 Book Bank  

With the financial assistance of the Social Welfare Department of the 

Government of Maharashtra, the SC/ ST students are provided with 

full set of text books as a support system. 

 Bus Concession  

To facilitate daily commuters from the neighbouring areas, the 

Institute recommends for concession in bus fare by the Transport 

Department.  

 Vidyarthi Suvidha Kendra  

Notebooks and stationeries are provided to the students at a subsidized 

price through Suvidha Kendra established by the Management. 

 Auditorium  

To conduct national seminar and other huge meetings there is an air 

conditioned auditorium with a capacity of 1000 seating with gallery. 

c)  Extra Curricular Activities  
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The College provides extensive facilities for the development of 

infrastructure to facilitate extracurricular activities. The college is 

located in sprawling 22 acres of land encircled by high compound 

wall with sufficient space for recreational activity. 

 Sports  

To facilitate sports and games activity, the Institution provides 

excellent facilities. The Department of Physical Education is headed 

by a highly qualified Physical Director with Ph.D. Degree in Physical 

Education. 

The Institution provides following facilities such as : 

Badminton Court, Playground, Lawn Tennis Court, Running Track, 

Walking Track, Cricket Stadium, Automatic Bowling Machine, 

Cricket Kits, Basket ball Court, Chess, Carom, Table Tennis, 

Malkhamb.  Athletic Equipments like Javelins, shot puts, hammer, 

discus throws, long jumps, high jumps, boxing equipments etc.     

 Jogging Track   

The Institution provided a well maintained circular and fenced 

jogging/walking track of 500 meter which is also used by the public. 

On the jogging track, a coin paid weighing machine is installed to 

measure the weight of individuals. 

 Cooperative Credit Society    

All the staff working under the Management together established a 

registered Cooperative Society which functions as a bank that collects 

deposits and provides loan on interest.  

 Canteen Facilities  

There are three canteens located within the campus - one at the main 

entrance and rest of the two are attached to boys and girls hostel 

separately. Food quality maintained and subsidized. 

 Health care facilities  

Special health care facilities are made available to the staff and 

students as well. Two separate Health Centres are maintained - one at 

the boys hostel and other in the girls hostel with qualified male and 

female medical practitioner. 
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 Others   

 Two eco - friendly Green Generators  

 Solar Panels  

 Solar Water Heaters  

 UPS backup for computers  

 Inverters  

 Overhead water storage tank 

 Underground sump  

 Three Electrical Motors to pump water  

 One Tube well  

 One Open well              

 Vehicle parking place for staff and students 

 Two dumping ditches for disposal of garbage 

 Security  

 The entire campus is closely guarded by hired security agency which 

keeps vigil round the clock throughout the year. 

 Sufficient number of CCTV cameras are installed in the crucial points 

of the campus and monitored. 

 Safe drinking water  

Two RO Units are installed to provide safe drinking water to the 

students and the staff which will be supplied through the water 

coolers.  

 

4.1.3  How does the institution plan and ensure that the available 

infrastructure is in line with its academic growth and is optimally 

utilized? Give specific examples of the facilities developed/augmented 

and the amount spent during the last four years (Enclose the Master 

Plan of the Institution / campus and indicate the existing physical 

infrastructure and the future planned expansions if any).:-  

The Institution always keeps in mind and plans to ensure that infrastructural 

facilities suited with requirement of the Institution and ensures it for its 

optimal use. The IQAC, in its meetings, suggests requirements by considering 

directions of UGC, Bar Council of India, Government of Maharashtra and 
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Swami Ramanand Teerth Marathwada University, Nanded regarding the 

required augmentation for infrastructural development. Some of the specific 

examples are Digital Class Rooms for ICT enabled teaching, Seminar Hall, 

etc.  In the Local Management Committee meetings the Principal presented 

the proposals for the constructions of the second floor on existing physical 

plant to accommodate additional courses, for infrastructural facilities and for 

the augmentation of existing facilities.  After, getting necessary approval from 

the Management new additions are made. During last four years, the 

management has constructed second floor and has introduced new certificate 

courses such as Certificate Course in Human Rights Education, Cyber Law. 

To meet the needs of academic growth the Management spent an enormous 

amount to upgrade the infrastructure and development of the Institution during 

the last four years. It includes development of Play ground at the cost of 

Rs.25,000,00/-, 

Lawn Tennis Ground @ Rs.5,48,286/- 

College Building construction @Rs.1,53,72,479 /-. 

Auditorium Construction@ Rs.2,34,66,207/- 

Research Lab @Rs. 9,84,886/- 

Surveillance System @Rs. 2,71,553/- 

Women Hostel@ Rs.74,98,202/- 

Library@ Rs. 19,05,575/- 

The construction of a common Indoor Stadium and Basket Ball court is 

in progress. 

During the last four years the Institution procured sufficient number of 

computers, LCD Projectors, Smart Board and other ICT based teaching aids.   

Academic Year - 2010-11   

Sr. 

No 

Name of the Item Qty Date   Cost 

(Rs.) 

1 Viewsonic Projector  

PJD5122 3D Ready 

1  13.01.2011 

 

44999 

2 HP Desktop 5 01.10.2010 

 

147380.81 

3 HP Scanner G2410 1 " 3523.81 
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4 Printer Canon LBP 2900 1 " 6190.47 

5 Printer Epson Lx300 1 " 7285.71 

6 Panasonic Fax Machine 1 " 6428.57 

7 Barcode Printer  1 " 16999.98 

8 Scanner Symbole Ls1203 2 " 10476.18 

 VAT@5% 9914.47 

9 Laptop (Dell Inspiron 15R) 1 02.08.2010 

 

34500 

10 HP LCD Moniters 5 01.10.2010/  

 

36000 

11 15KVA Air Cooled Diesel 

Generator 

(Kirloskar) 

1 30.06.2010 

 

260000 

12 UPS (V-Guard) 1 13.12.2010 

 

1850 

13 UPS (V-Guard) 1 13.12.2010 

 

1850 

14 CMS Software 1 12-10-10 47250 

 

 

 

 

Academic Year - 2011-12 

Sr. 

No 

Name of the Item Qty Date 

 

 Cost 

(Rs.) 

1 Viewsonic DLP Projector 4 13.05.2011 

 

166600 

Screen 9.5" X 7.5" 1 33600 

2 62.5 KVA Water Cooled Generator 1 09.09.2011 450000 

3 Air Conditioner 1  31.03.2012 

 

37000 

4 Laptop (Dell) 4 31.03.2012 116000 

mailto:VAT@5%25
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5 Laptop(Lenovo) 06 7-06-2011 238800 

6 Water Cooler 

(Rudra Make 50ltr Capacity ) 

2 30.03.2012 43000 

V-Guard Voltage Stabilizer 2 7400 

Vat@12.5%   6300 

7 Computer (27) 27 26.03.12 

 

591300 

8 Genius 10KVA UPS 1 06.03.2012 

 

105000 

Hi Power Cubler Battaries(12V 

150AH) 

16 222400 

9 Hi Power Cubler Battaries(12V 

150AH) 

4 06.03.2012 

 

55600 

10 CCTV Camera 5 03/08/2011 

 

36850 

 Digital Video Recorder 1 " 41800 

 HDD 1TB 1 " 3740 

 Camera Power Supply 1 " 1760 

 Monitor 1 " 15400 

 Modem 1 " 5400 

 Camera Installation 4 " 1320 

 

 Vat@12.5%   13283 

11 Sony Camera DSC-HX100V 1  26.07.2011 25570 

12 TV 32" LCD  1 15.06.2011 19500 

13 Samsung 190ltr.Refrigerator 1 15.06.2011 9600 

14 Aarav Solar Evacuated Vaccum Tube 

System (1000 Litre) 

1 18.07.2011 

 

97000 

15 DLP Projector Viewsonic 1 16.05.2011 

 

68750 

 Screen Scroll Down Type 4 " 33600 

16 Xerox Machine  1 Dt.21.06.2011/ 

 

79000 

mailto:Vat@12.5%25
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17 Sony Handicam 2 .11.07.2011 59980 

 Sony tripad Stand 1 " 1990 

 Sony Cybershot Camera 1 " 22990 

 LCS V10 1 " 590 

18 SSA-100m Amplifier 1 25.03.2012 7800 

   Awm 490 VHL Microphone 2 " 5600 

 Desk Stand Small 1 " 300 

 Shore Mike SV200 1 " 1400 

 4kg Stand 1 " 950 

 Rod Mike Ahuja 2 " 13000 

 Sound Box 50W 2 " 7600 

19 Energy Saving Street Light 2 05/09/2011 6000 

20 HP Pen Drive(4GB) 6 28/06/11 2375 

21 Miboard for Digital Classroom 2 31.03.2012 76950 

22 I Ball 2 31.03.2012 23500 

23 Podium 1  31/03/2012 43942 

24 1 HP Self Prining Pump 1 14.09.2011 3,800.00  

25 1HP Open well Pump 1 "  9,900.00  

26  Acquaguard  

(Ultra Violet Commercial 250L/H) 

3 30/03/2012 

 

 47,250.00  

27 DLP Projector Viewsonic 

Screen 9.5" X 7.5" 

1  16.05.2011 

 

83250 

28 Tata Sky 1 7/09/11 2100 

29 HP Server G6 1 30.03.2012 

 

31666.64 

Printer Dmp Epson Fx2175 1 " 11952.37 

Printer Canon Lbp 2900b 2 " 10952.37 

  VAT@5%   2728.62 

 

 

 

Academic Year - 2012-13 

mailto:VAT@5%25
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Sr. 

No 
Name of the Item Qty Date  

Cost 

(Rs.) 

1 Computer (20) 20 
30.08.2012, 

 
535000 

2 
Canon LBP 2900 Laser 

Printer 
2 

30.08.2012, 

 
13300 

 

Academic Year - 2013-14 

Sr. No Name of the Item 
Qt

y 
Date  

Cost 

(Rs.) 

1 Computer (10) 10 
12.08.13 

 
254000 

2 CCTV Camera 15 23.07.2013 152000 

 

4.1.4 How does the institution ensure that the infrastructure facilities meet the 

requirements of students with physical disabilities?  

 So far, there are no physically disabled students in the Institution. In case, if 

any disabled students get admitted into the Institutions, the Management is 

well pleased to provide all the necessary facilities to meet their requirements.  

4.1.5 Give details on the residential facility and various provisions available 

within them: 

• Hostel Facility – Accommodation available for boys and girls in the campus.  

          Boys Hostel with capacity of     : 25 students  

          Women‟s Hostel with capacity of  : 75 students.   

• Recreational facilities, gymnasium,       

  yoga center, etc.  : Available  

• Computer facility including access  

to internet in hostel     :  Yes  

• Facilities for medical emergencies   : Yes  

• Library facility in the hostels   : Yes 

• Internet and Wi-Fi facility    : Yes 
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• Recreational facility- 

Common-room with audio-visual  

equipments      : Yes   

• Available residential facility for the staff and occupancy 

Residential facility is provided to the Rector and the staff of the hostel. For 

other staff of the college there is no provision for residence. However, all the 

staff in the granted scheme gets House Rent Allowance. 

• Constant supply of safe drinking water  

Aqua Guard (RO units) are installed for safe drinking water in the college as 

well  as in the hostels 

• Security   

 Round the Clock security is provided with a three tire system all through the 

year.  

 A private security agency is engaged for the security of the campus and 

hostels.  

 Watchmen are appointed by the college during night for additional security. 

 CCTV cameras are installed in various locations of the campus for constant 

monitoring. 

 Anti Ragging Committee   

The Institution is a ragging free Institution. However, incompliance with the 

directions from the authorities an Anti Ragging Committee is constituted with 

Principal as the Chairperson and the other members including police 

personnel, parents, journalist, staff and students and also the needed 

paraphernalia is provided. 

 Canteen  

There are three canteens available on the campus - one at the main entrance 

common for all and rest of the two are attached – one to boys‟ hostel and the 

other one to girls‟ hostel. The food quality is maintained and subsidized.   

4.1.6 What are the provisions made available to students and staff in terms of 

health care on the campus and off the campus?  

 A Health Centre is functioning with a qualified doctor. 

 First aid box is made available in case of emergency 
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 Health check up camps for students and the staff are arranged.  

 The Institution being located in the heart of the city, a lot of hospitals 

are available around it. The emergency cases are referred to the Civil 

Hospital as well as Sadasukh Hospital, Rachmale Hospital or other 

hospitals in the vicinity.  

 Following facilities made available for general health and fitness 

 Jogging Track  

 Two Play grounds,  

 One Lawn Tennis court.  

  Indoor game stadium is under construction which will be completed 

within 6 months and made available for use.  

4.1.7 Give details of the Common Facilities available on the campus - spaces 

for special units like IQAC, Grievance Redressal unit, Women‟s  Cell, 

Counseling and Career Guidance, Placement Unit, Health Centre, 

Canteen, recreational spaces for staff and students, safe drinking water 

facility, auditorium, etc.   

The institution provides sufficient space for special units with the required 

infrastructure and facilities to take care of student staff requirements. 

 IQAC 

 The Internal Quality Assurance Cell is the most important Unit of the 

Institution that evaluates and assures the academic quality of Institutes. It is 

headed by a Co-ordinator and the cream of peer members and is provided with 

computers with internet facilities in an adequately furnished office room. 

 Grievance Redressal Unit  

The GRU is made available for redressal of grievance of different sorts. The 

grievances are addressed immediately and the issues are resolved. Complaint 

box is also made available to record the grievance which will be resolved 

accordingly.  

 Women Grievance Cell 

Special space is provided for Women‟s Grievance Cell with needed 

infrastructure to resolve the problem of girl students and lady staff.  

 Counseling, Career Guidance and Placement Cell   

Counseling and Career Guidance Cell plays a key role in counseling and 
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guiding the students. As a professional college, most of the students take legal 

profession and placement in judiciary. Some of the students may pursue higher 

studies. This Cell carefully assesses the students and gives  proper advice for a 

better and bright future. 

 Health Centre  

Two separate health care centres with qualified doctors are provided on the 

campus - one in the boys‟ hostel for boys and the other in the girls‟ hostel for 

ladies.   

4.2  Library as a Learning Resource. 

4.2.1 Does the library have an Advisory Committee? Specify the composition of 

such a committee. What significant initiatives have been implemented by 

the committee to render the library, student/user friendly?    

 The Library functions under the close guard and the directions of the Advisory 

Committee. On the valuable initiatives of the Advisory committee several 

reformative measures are implemented to render the library user friendly. 

   The composition of the Advisory Committee is given below. 

 Composition : 

 1.  President  - Principal  - Smt. Dr. Annie John 

 2. Secretary  - Librarian (Acting) - Mr. D. M. Katpure 

 3. Member  - Vice Principal - Mr. G. K. Pillai 

 4. Member  - Teaching Staff  -Mr. Dr. S. T. Surywanshi 

 5. Member  - Teaching Staff  - Mr. N. D. Jadhav 

 6. Member  - Teaching Staff  - Mr. P. G. Shinde  

 7. Member  - Teaching Staff  - Mrs. S. D. Panchal   

 8. Member  - Student Representative- Mr. Rohit Patil 

 

  (NOTE :  Librarian – Mrs. S. A. Mahajan – On FIP Leave for 2 Yrs.) 

 On the suggestion of Advisory Committee the following significant 

 Initiatives are implemented 

 The Library shifted from I 
st
 floor to the ground floor. 

 The entire Library structure is improved. 

 Book Exhibitions are conducted. 

 Purchased new titles with the recommendations of concerned teachers. 
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 Penalties are imposed in case of loss of books or for damage of books. 

 Periodic stock verification. 

 Library is computerized.  

 Bar coding of Books. 

 New software SOUL (Software for University Libraries) is installed. 

 OPAC (Online Public Access Catalogue) is made available. 

 Insurance of Library. 

4.2.2 Provide details of the following:   

 Total area of the library  - 3051 Sq.ft. (283.44 Sq. Mt.) 

 Total seating capacity   -50 Students in Reading room  

-24 students in computer lab   -14 

staff/ lecturers in staff reading room. 

 Working hours :  8:00 am - 5: 00 pm - 09 hrs during working days,  

                 :8:00 am - 10: 00 pm - 14 hrs during examination days. 

       

 Layout of the library    - 3051 Sq. ft. (283.44 Sq. Mt.)  

 Book Stack & Circulation  - 1200 Sq. ft. (111.4 Sq. Mt.). 

 Lounge area for browsing and  

 relaxed reading room    - 1290Sq.ft. (119.84 Sq. Mt.). 

 IT zone for accessing e-resources - 561 Sq. ft. (52.2 Sq. Mt.). 

4.2.3 How does the library ensure purchase and use of current titles, print 

and e-journals and other reading materials? Specify the amount spent 

on procuring new books, journals and e-resources during the last five 

years. 

  The Library ensures purchase and use of current titles and other learning 

materials on the recommendation of the Library Advisory Committee. The 

Committee in its regular meetings, in consultation with the faculty, prepares 

the list of required reading materials including e-journals and the related 

software, within the budget allocations. Separate proposals are also prepared 

regarding the purchase of books under special grants received from the UGC, 

Government and other agencies. 
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  Staff is at liberty to recommend for the purchase of books of their subjects 

concerned. Following is the statement on the amount spent on procuring new 

books, journals and e-resources during last five years  

 

 

 

 

 

 

Library 

holdings 

Year – 1 

2009-10 

Year – 2 

2010-11 

Year – 3 

2011-12 

Year – 4 

2012-13 

Year –5 

2013-14 

No. 

Total 

Cost in 

Rs. 

N

o. 

Total 

Cost in 

Rs. 

No. 

Total 

Cost in 

Rs. 

No. 

Total 

Cost 

in Rs. 

No. 

Total 

Cost in 

Rs. 

Text 

books 
304 109350 

85

8 
484977 1626 637215 354 94011 1772 450472 

Referenc

e Books 
- - 65 112291 78 47509 37 53153 54 189794 

Journals 19 4161 22 3873 23 6207 16 3138 13 34387 

Periodic

als 

14 

 
10181 

15 

 
9655 11 8270 6 8508 8 8927 

e-

resource

s 

3 9840 28 7625 2 8100 2 1235 2 8375 

Any 

other 

(Specify

)Pen 

drive/ 

Furnitur

e,etc 

1 550 9 10597 17 68226 -- -- 155 48070 
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4.2.4 Provide details on the ICT and other tools deployed to provide maximum 

access to the library collection?  

 OPAC          : Yes 

 Electronic Resource Management    : 3 

 Package for e-journals     : N-List,  

 AIR,  

 BCI & MLA, 

DOAJ, BAILII,  

ALII, ILII, Bepress,  

SSRN, Online Liberty 

library etc. 

 Federated searching tools to search  

    articles in multiple databases      : Yes 

 Library Website         :Yes (Included in College 

Website) 

 Library automation      : Yes 

 Total number of computers for public access    : 30 

 Total numbers of printers for public access   : 01   

 Internet band width/ speed    □ 2mbps  □ 10 mbps  □ 1 gb (GB) 

 Institutional Repository     

 LL.M Dissertations 

 College Magazines 

 Souvenirs of National Seminar 

 Swarna Shilp‟ Souvenir of Golden 

Jubilee Function 

 Ph.D. thesis of the faculty 

 M. Phil. thesis of the faculty 

 Papers Presented by the faculties  at 

various Seminars 

 Participation in Resource sharing  

Networks /consortia (like INFLIBNET)   : Yes 
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4.2.5 Provide details on the following items:  

 Average number of walk-ins            : 60  

 Average number of books  

 issued/returned      : 40  

 Ratio of library books to students   

 enrolled        : 16- books per student 

 Average number of books added  

during last three years     : 1307 

 Average number of login to OPAC  : 10 

 Average number of login to e-resources :  The college provides free      

                                                                                 unlimited access to the staff and 

                                                                            students. 

 Average number of e-resources  

Downloaded / Printed    : The   

                                                                       college  provides  free  

                                                                       facility to the staff  and  

                                                                       students. 

 

 Number of information literacy 

trainings organized    : 01 

 Details of “weeding out” of books  

and other materials.     : Every year stock  

                                                                          verification  

      process was carried out by   

                                                                        the  

      library and a report was  

                                                                        prepared.  

The stock verification  

report will  

be presented in Library   

Committee  

meetings and as per  

circular of  
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SRTMU, books are   

weeded out  

after getting sanction from the 

Library Committee. 

 

 4.2.6 Give details of the specialized services provided by the library: 

 Manuscripts       : NIL 

 Reference -   

   : Sufficient number of reference books   

                                       are made available in the Library. On   

                                     requisition the    required    books will   

                                     be sup plied to the students for reading. 

               On recommendation by the authority     

                                      students may be permitted to take   

                                      references books outside the campus. 

 Referral      : Yes 

 Reprography                                                  : Yes 

 ILL (Inter Library Loan Service)              : Yes 

(With sister institute)  :  Dayanand College of   

                                                           Arts, Dayanand College of    

                                                           Commerce  

Dayanand College of   

Science  

Dayanand College of  

Pharmacy 

 Information deployment:    Through circular and    

                                                                        notification. 

 Download                                                   : Yes 

 Printing                                                 : Yes 

 Reading list/ Bibliography compilation    : Yes 

 In –House/ remote access to e-resources : Yes 

 User Orientation and awareness     : Yes 

 Assistance in searching Databases   : Yes 
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 INFLIBNET/IUC facilities        : N-List database 

 News paper clipping service   : Yes  

 Book Bank facility    : Yes 

 

4.2.7 Enumerate on the support provided by the Library staff to the students 

and teachers of the college.  

 Library Staff is very positive and ready to render the required services to the 

staff and students. 

 The librarian provides information with regard to the availability of the text 

books, reference books,journals,e-journals,etc on various subjects. 

 The sub staff helps the students to fetch the reference books from the racks 

on request. 

 The staff assists in internet browsing, downloads, or any other trouble 

shooting issues with regard to computer and online browsing. 

 On request reprography material is promptly supplied. 

4.2.8 What are the special facilities offered by the library to the 

visually/physically challenged persons? Give details.  

The library staff provide necessary facilities at the best and any other 

appropriate special facility will be rendered to the maximum expectation. 

4.2.9 Does the library get the feedback from its users? If yes, how is it analysed 

and used for improving the library services. (What strategies are 

deployed by the Library to collect feedback from users? How is the 

feedback analysed and used for further improvement of the library 

services?)    

 Students‟ feedback is very essential in upgrading and improving the quality of 

the services as well as the availability of resources and facilities for the 

optimum use of the library. 

 Students are free to interact with the Principal, the Librarian and the other staff 

to place their requirements and expectations from the library and the staff. 

They can also represent the requirements either individually or collectively 

either written or oral to the Library Advisory Committee. 

 The feedback, thus collected is discussed in the Library Advisory Committee 

meetings and all the possible steps will be initiated to provide the necessary 
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requirement. Suggestions are also received from the complaint box which is 

made available for students to represent their grievances.The college has 

started collecting feedbacks in a formal manner. 

4.3.1. Give details on the computing facility available (hardware and software) at 

the institution. 

The computer based learning is the key-note feature of the current academic 

system without which the teaching-learning dynamics become futile. The 

college is very particular to provide maximum computing facility to all the 

students. The Institution procured relevant maximum hardware and software 

for enhanced learning. 

 Number of computers with configuration:-  

The information with regard to the total number of computers with 

configuration is given here below ; 

Sr. No. Configuration Quantity 

1 Intel core 2 duo, 2.93 GHZ , 2 GB Ram, 

300 GB HDD, Monitor, Keyboard, Mouse, 

DVD Writer 

1 

2 Intel core 2 duo, 3.20 GHZ , 2 GB Ram, 

500 GB HDD, Monitor, Keyboard, Mouse, 

DVD Writer 

49 

3 Main Server –Software Soul & Barcode, 

Intel (R) Xenon (R) CPU X 3430 @ 2.40 

GHZ , 2 GB Ram, 250 GB HDD, Monitor, 

Keyboard, Mouse, DVD Writer 

1 

4 Zenith- Intel core 2 duo, 2.93 GHZ , 2 GB 

Ram, 150 GB HDD, Monitor, Keyboard, 

Mouse, DVD Writer 

2 

5 Intel core 2 duo, 2.93 GHZ , 2 GB Ram, 

150 GB HDD, Monitor, Keyboard, Mouse, 

DVD Writer 

3 

6 Intel core 2 duo, @ 2.93 GHZ , 2 GB Ram, 

300 GB HDD, Monitor, Keyboard, Mouse, 

DVD Writer 

5 
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7 Lenovo Laptop 07 

8 Dell Laptops Intel (R) core i3-2350 M, 2.3 

GHZ , 2 GB Ram, 500 GB HDD, Monitor, 

Keyboard, Mouse, DVD Writer 

4 

 

 Data related to other hardware :  

 Scanner, printer and copier   : 01 

 Fax Machine     : 01 

 Laser Printer     : 05 

 Dot Matrix Printer    : 02 

 Internet Modem    : 07 

 Xerox copier machine   : 01 

 Bio Metric Machine    : 01 

 CCTV Cameras    : 16 

 Scanner     : 01 

 Bar code scanner    : 02 

 Bar code printer    : 01 

 DLP Projectors & Screens   : 07 

 Public Address System   : 01 

 Telephone      : 04 

 Intercom     : 06  

 Podium with PA System   : 01 

 HP Server     : 02 

 Digital Camera    : 02 

 Apple I-Pad     : 03 

 Sony Handy cam    : 02 

 Tripod stand     : 02 

 Laptop     : 11  

 Software :-  

Soul      : 01 

CMS      : 01 

 E-resources 

 N-List      : 01 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 164 of 328 

 

 BCI      : 01 

 AIR      : 01 

 MLA      : 01     

 Computer Student Ratio    : 1:15 

 Stand Alone Facility     : Yes  

 LAN facility      : Yes  

 Licensed software     :Soul  

CMS 

 No. of nodes /computer  

with internet facility     : 42  

 

4.3.2 Detail on the computer and internet facility made available to the faculty 

and students on the campus and off-campus? 

Computer lab with net connectivity is made available to staff and students at 

college campus. 

 Separate lab is provided for staff members for accessing internet.  

 Internet facility is also available in research centre.  

 Laptops are provided to the senior faculty for additional utility and for 

research off the campus. 

o Every computer on the campus is having internet accessibility. 

(including Administrative office) 

o Password for Wi-Fi connectivity will be provided on request to any 

visitor to the Institution. 

o Off campus – internet facility is made available off the campus to 

access N-List database which provide 6000 e - Journals and 97000 e-

Books. 

4.3.3 What are the Institutional plans and strategies for deploying and 

upgrading the IT infrastructure and associated facilities? 

The College realises the importance of information technology in teaching, 

learning and evaluation process in an ever changing field of education. The 

College is in the process of developing necessary infrastructure relating to it. 

The College is considering a proposal to have connectivity with other higher 

education Institutions and provide virtual classroom. It is the endeavour of the 
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College to provide it according to the demand of the day and provide 

necessary IT infrastructure and other facilities to students and staff in future 

4.3.4 Provide details on the provision made in the annual budget for 

procurement, up gradation, deployment and maintenance of the 

computers and their accessories in the institution (Year wise  for last 

four years) 

Local Management Committee of the College prepare annual budget for 

procurement, up gradation, deployment and maintenance of computers and 

their accessories in the Institution in consultation with the Principal and the 

Library Advisory Committee. 

Information with regard to procurement, up gradation and 

maintenance for the last four years are given below ; 

 

 Sr. No. Year Amount for 

procurement  

Amount for 

Maintenance     

Rs. 

1 2009-10 -- 20055/- 

2 2010-11 358305.96 31820/- 

3 2011-12 14848796.38 29300/- 

4 2012-13 5483.00 39790/- 

5 2013-14 406000.00 6365/- 

 

4.3.5 How does the institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/ learning materials by 

its staff and students? 

The Institution takes utmost care to facilitate extensive use of ICT resources 

for effective teaching learning exercises. The modern educational system 

demands IC technology to have access to international database. More so, 

legal education compels the staff and students acquire global knowledge of 

legal concepts and issues because law is universal. 

 Staff are encouraged to attend seminars and workshops for extensive 

use of computer aided teaching technology. 
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 In turn, staff utilize this knowledge to teach and train their own 

students. 

 Students are also assisted by the staff in preparing project reports, 

dissertations, publications and presentation of papers at various 

seminars. 

 Free internet facility is provided on the campus and N-List database is 

also made available off the campus to the staff and students. 

 LCD Projectors and power point presentation stimulate the students for 

active participation in dynamics of teaching  

 ICT based tools enables students for self learning and increase the 

confidence level.     

4.3.6 Elaborate giving suitable examples on how the learning activities 

and technologies deployed (access to on-line teaching –learning resources, 

independent learning, ICT enabled classrooms / learning spaces etc.) by 

the institution place the student at the center of teaching- learning 

process and render the role of a facilitator for the teacher. 

The learning activities and technologies deployed by the Institution enables 

the students to perform various curricular and co-curricular activities with self 

confidence, self reliance and self dignity. 

 The students trained in IC Technology perform excellently in seminars by 

active interaction with the peers and the resource persons. It also enables the 

students to make perfect power point presentation in seminars.  

 Students with knowledge of computer based methods alert the staff and create 

sense of commitment and zeal to learn more and more to cater to the 

academic demands of the students.  

  

4.3.7 Does the Institution avail of the National Knowledge Network 

connectivity directly or through the affiliating university? If so, what are 

the services availed of? 

 Institution avails the services of National Knowledge Network Connectivity 

directly with regard to the required services subject to the available resources.   

Services availed of are to :  

 N-List   : National Library and Information Services  

  Infrastructure for Scholarly Content 
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 AIR   : All India Reporter 

 BCI   : Bombay Cases InfoTech 

 MLA   : Maharashtra Local Acts 

 

4.4 Maintenance of Campus Facilities 

4.4.1 How does the institution ensure optimal allocation and utilization 

of the available financial resources for maintenance and upkeep of the 

following facilities (substantiate your statements by providing 

details of budget allocated during last four years)? 

 LMC in its meeting before commencement of every academic year prepares 

the budget for the institution, allocating specific amount to different heads 

within its own financial resources for the maintenance and upkeep of the 

Institution. The budget allocations are optimally utilized.  The best 

equipments, good quality furniture, branded computers, valid hardware and 

software are procured and effectively maintained. 

Budget statement showing allocation of funds for the  maintenance under 

different heads during the last four years; 

Sr. No. Head Year Amount of 

Allocation  

in Rs. 

Amount 

Utilized in 

Rs. 

1 Building 2009-10 160000/- 159544/- 

2010-11 160000/- 203258/- 

2011-12 160000/- 147252/- 

2012-13 160000/- 151452/- 

2013-14 610000/- 601452/- 

2 Furniture 2009-10 50000/- 52445/- 

2010-11 50000/- 60000/- 

2011-12 50000/- 56812/- 

2012-13 75000/- == 

2013-14 125000/- 127749 

3 Equipment 2009-10 15000/- 16230/- 

2010-11 15000/ 18200/- 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 168 of 328 

 

2011-12 15000/ 19630/- 

2012-13 25000/ 27500/- 

2013-14 40000/- 37030/- 

4 Computers 2009-10 15000/ 20055/- 

2010-11 15000/ 31820/- 

2011-12 20000/ 29300/- 

2012-13 40000/ 39790/- 

2013-14 35000/- 50520/- 

5 Library 2009-10 110000/- 127954/- 

2010-11 110000/- 116286/- 

2011-12 140000/- 75739/- 

2012-13 145000/- 146547/- 

2013-14 175000/- 139460/- 

6 Sports & Games 2009-10 30000/- 44554/- 

2010-11 30000/- 30070/- 

2011-12 30000/- 45290/- 

2012-13 30000/- 34200/- 

2013-14 75000/- 95010/- 

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of 

the infrastructure, facilities and equipment of the college? 

 The college takes appropriate measures regarding timely maintenance and 

upkeep of the infrastructure and facilities of the College. The College is 

having a Building Committee and Campus Maintenance Committee. These 

committees review periodically the infrastructure facilities, equipments, 

campus maintenance, etc. Necessary budgetary provisions are made for the up 

keeping and maintenance of infrastructure and other facilities. For the 

maintenance of garden, contract is made with a professional agency called 

“Variety Gardens”  

 

4.4.3 How and with what frequency does the institute take up calibration 

and other precision measures for the equipment/ instruments? 
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 The Institution takes up Calibration and other precision measures for the 

equipment as per requirement. 

 

4.4.4 What are the major steps taken for location, upkeep and 

maintenance of sensitive equipment (voltage fluctuations, constant 

supply of water etc.)? 

 To resolve the issue of power supply two generator are provided. 

 To protect the electronic equipments from voltage fluctuations stabilizers are 

used.  

 On line and off line UPS systems are installed to ensure uninterrupted power 

supply. 

 For the continuous water supply, overhead tanks are installed with necessary 

pipe fittings. For drinking water the college makes use of Municipal water 

supply. It will be stored in a separate tank. Separate pipe fittings with aqua 

guard R.O. units and cooler are provided for safe drinking water. For other 

purposes the water from the well in the campus is used. 

 For the maintenance and upkeep of sensitive equipments, qualified 

professional personnel are appointed who regularly visit the college and take 

care of the instruments. Safe locations are identified to install sensitive 

equipments like generator, RO machinery, motors and so on.  
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

5.1 Student Mentoring and Support 

5.1.1 Does the Institution publish its updated prospectus/handbook annually? If 

„yes‟, what is the information provided to students through these documents and 

how does the Institution ensure its commitment and accountability? 

 The Institution publishes its updated prospectus annually and provides all the 

required information to the students to ensure its commitment and accountability. The 

prospectus contains the following data in detail 

 Brief historical back ground, geographical location 

 Vision, Mission, Goals and Objectives of the Institution 

 Description of the courses offered including eligibility criteria for admission 

 Rules and regulations governing admission process including reservations as 

per the norms of the University, Govt. and the BCI 

 Admission, fee structure for different programmes 

 Rules and Regulations for students including Dos and Don‟ts  

 Facilities available including hostel for boys and girls  

 Facilities available like scholarship and freeship 

 Anti Ragging Rules 

 University Curriculum  

 Evaluation Process 

 Admission Schedule 

 Schedule of University Examination 

 Academic Calendar  

The Institution monitors to see that all the information provided in the 

prospectus shall be effectively carried out. The prospectus is brought out in 

the form of an attractive hand book with photographs of the members of the 

Management Committee, important events conducted in the previous year and 

also photographs of toppers at the University examinations. The photographs 

of the successful candidates (students) in JMFC Exams conducted by MPSC 

is also printed in it to inspire and motivate the students. 
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5.1.2 Specify the type, number and amount of Institutional 

scholarships / freeships given to the students during the last four years and 

whether the financial aid was available and disbursed on time? 

 The Institution facilitates the process in receiving various scholarships and 

freeships by the students. Besides the regular scholarships granted by the Social 

Welfare Department and other Governmental agencies, at the Institutional level, the 

College also provides different scholarships, freeships, Merit Scholarships to support 

economically backward students and to promote and encourage merit students.  

Statement showing type, number and amount of scholarships (last four years) is 

given below 

 



Sr. 

No 

Type/Name  

of 

Scholarship 

Category 

2009-10 2010-11 2011-12 2012-13 2013-2014 

No.of 

Students 

Amount 

 in Rs 

No.of 

Students 

Amount  

in Rs 

No. 

of 

Stud. 

Amount 

 in Rs 

No.of 

Students 

Amount in  

Rs 

No.of 

Students 

Amount in  

Rs 

1 GOI SC 108 762834 120 887930 107 902469 135 1160065 109 894210 

  DNT 92 528996 77 478770 89 521268 96 568967 112 682784 

  OBC 83 465617 81 504594 77 393848 86 418950 74 377272 

  SBC 03 16174 05 27049 07 41274 08 51091 02 12859 

  ST 00 00 00 00 00 00 01 10362 01 5842 

  Total 286 1773621 283 1898343 280 1858859 326 2209435 298 1972967 

             

2 Freeship SC 11 42298 06 20886 11 39512 19 78068 21 88937 

  DNT 08 34484 04 12232 02 6089 06 26602 09 42303 

  OBC 03 16104 02 6475 02 5949 06 17786 10 33252 

  SBC 00 00 01 3058 00 00 00 00 00 00 

  ST 01 2928 02 6116 00 00 01 5062 00 00 

  Total 23 95814 15 48767 15 51550 32 127518 40 164492 

             

3 Minority  Minority 03 14050 00 00 03 19773 00 00 00 00 

             

4 Eklavya Open 02 10000 04 20000 03 15000 04 20000 05 25000 

5 
Nirvah  

Bhatta 
SC 27 231300 48 432000 21 189000 32 239300 

33 288000 

  DNT 32 276200 31 279000 16 144000 22 164000 

25 228000(yet 

to receive 

from Govt) 

6 

Open  

Merit 

Scholarship 

Open 01 1000 00 00 00 00 09 6700 

 

00 

 

00 

7 Handicap Open 01 3615 00 00 00 00 01 1900 00 00 

8 EBC Open 297 13545 248 13140 240 10935 209 10530 178 9405 

 



Statement showing list of students with concession in fees at Institutional Level 

SR. 

NO. 

ROLL 

NO 
NAME OF STUDENT CLASS 

FULL 

FEES in 

Rs. 

CONCESSION BY 

MANAGEMENT/ 

PRINCIPAL in Rs. 

FEES 

PAID BY 

STUDENT 

in Rs. 

    Academic Year - 2010-11         

1 72 Miss. Halkatti Dipika Ramesh DTL 4202 1980 2222 

    Academic Year - 2011-2012         

1 12 
Miss. Bhutada Bhagyashri 

Omprakash 
DTL 6202 4000 2202 

2 26 Miss. Jadhav Akshata A. DTL 6202 6107 95 

3 193 
Shri. Parihar Ashish 

Rameshsinh 
LL.B.-I 4782 3630 1152 

    Academic Year - 2012-2013         

1 67 
Shri. Sagar Dipak R.  

(OBC Cast) 
DTL 3735 1500 2235 

    Academic Year - 2013-2014         

1 68 Miss. Tondare Jyoti Somnath LL.M.-I 7115 7030 85 

2 6 
Miss. Bajaj Anuradha 

Balkishan 
DTL 6735 500 6235 

 

5.1.3 What percentage of students receive financial assistance from state 

government, central government and other national agencies? 

The statement showing percentage of students receiving financial assistance from the 

Government is given below. 

Year Total No of Students Scholarship Holder Students Percentage 

2009-10 1040 672 64.61% 

2010-11 966 629 65.11% 

2011-12 975 578 59.28% 

2012-13 1033 635 61.47% 

2013-14 1055 579 54.88% 
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5.1.4 What are the specific support services/facilities available for 

 Students from SC/ST, OBC and economically weaker sections.:-  

 Students with physical disabilities 

 Overseas students  

 Students to participate in various competitions/National and 

International 

 Medical assistance to students: health centre, health insurance etc. 

 Organizing coaching classes for competitive exams 

 Skill development (spoken English, computer literacy, etc. 

 Support for “slow learners” 

 Exposures of students to other Institution of  higher learning/ 

corporate/business house etc.  

 Publication of student magazines 

The following support services are made available to the students from 

SC/ST/OBC and economically weaker sections of the society to facilitate their 

progression. 

 Govt. Reservation Policy is strictly followed at the entry level into the 

Institution 

 The Institution has constituted a Scholarship Committee consisting of 

two staff members, one non teaching staff and two students to facilitate 

the students to apply for (online) scholarships / freeships. 

 SC/ST/OBC students are given adequate representation in the Students 

Council Body as per the norms. 

 SC/ST students are given admission without charging the tuition fees; 

it is adjusted as and when the scholarship is granted. 

 SC/ST Book Bank is maintained in the Library with the financial 

support of Social Welfare Department.  

 The Institution facilitates UGC grant for the purchase of books for the 

benefit of SC/ST/OBC students 
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 Free Remedial Classes are conducted for the benefit of SC/ST/OBC to 

make them capable to compete with other students. 

 Free Coaching for Entry in Service such as JMFC, All India Bar Exam, 

NET/SET Exam are provided for SC/ST/OBC Students.  

 Students with disability – 

 Reservation in admission and other scholarship facilities are available 

for physically challenged students; Library facility, administrative block 

and classrooms are arranged in the ground floor for the convenience of the 

students with disability, if any.  

 Special seating arrangement during the examinations and extra time 

are allotted for them. Special scribe is allotted for the blind and those who 

cannot write. 

 Overseas Students- No overseas students  

 Student to participate in various competitions/National and International  

 Students are provided TA and DA to participate in Moot Court 

Competitions at State/National level. 

 Students are allowed to participate in National /State 

Seminars/Workshops organized by the College without any 

registration fees and also provided breakfast, lunch and dinner free of 

cost.  

 The students are also encouraged to participate in co-curricular 

activities like Elocution, Debate, Essay writing at University/State 

level for which TA,DA and Registration Fees are paid by the College.  

 Students are encouraged to participate in various cultural competitions 

at the University/State level. Trainers in the Specific field are arranged 

to train the students. The Institution provides free costumes, makeup, 

transportation, food allowance, accommodation and other facilities. A 

Cultural Committee is constituted by the Institution to take care of the 

cultural activities.  
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 Under the Department of Physical Education, students are trained in 

various games and sports and are encouraged to participate in various 

events at University/State/National/International level. 

 Sports students are provided with kits, track suits, uniforms, shoes, 

special diet free of cost. 

 Courts and grounds are well maintained. 

 TA/DA, accommodation and special diet are provided at the time of 

competitions.  

 Winners are felicitated by the Institution with trophies and blazers.                

 Medical assistance to students – Health Centre, Health Insurance etc.  

 The College provides Health Centre facilities, periodic medical checkups, 

Blood Group - Haemoglobin test, Students Insurance, First Aid Box etc. 

 Organizing coaching classes for Competitive Examinations –  

 The College organizes coaching classes for competitive exam regularly. 

Special coaching is provided for competitive exam like JMFC, All India Bar 

Exam, Law Officer, NET, SET, etc.  

 The College in collaboration with Dayanand College of Arts and Dayanand 

College of Commerce, arranges coaching classes for Bank Probationary 

Officers, MPSC Examinations, UPSC Examinations under the aegis of 

Dayanand Spardha Pareeksha Kendra. 

 The College invites experts to improve the performance of the students in 

various competitive examinations.  

 Skill development / Spoken English, Computer Literacy, etc.  

 The College shapes not only the future of the students but also their 

personalities through skill development programmes like Personality 

Development, Spoken English and Computer Literacy in collaboration with 

Dayanand Arts College, its sister Institution.   

 Support for “Slow Learners”   
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 Remedial Classes are organized for slow learners  

 Notes, Study Material, Counseling, extra lectures and personal interactions are 

provided to slow learners by the staff. 

 Exposures of students to other intuitions of higher learning / corporate 

/business houses etc.  

 Environmental trips to industries are organized to provide exposure to 

manufacturing process, labour problems and environmental issues.  

 Court visits to the local courts and the High Court for observing judicial 

proceedings    

 Students are nominated as para-legal volunteers to the District Legal Service 

Authority to conduct legal literacy camps, socio-legal surveys 

 Internships are arranged for the students with the Senior Advocates of the 

District Bar. 

 Publication of Students Magazines :  

 The Institution publishes the College Magazine “Judiciam Dai”. Students 

creativity finds adequate expression through the articles, poems, short stories 

and other contributions in the Magazine.   

 

5.1.5   Describe the efforts made by the Institution to facilitate 

entrepreneurial skills, among the students and the impact of the 

efforts. 

 The College encourages and facilitates developing entrepreneurial skills among 

students through the following ways. 

 Internship programmes arranged in collaboration with the local Bar 

 All programmes of the college are arranged with the participation of students. 

As part of participative and decentralisation of administration, they are given 

various responsibilities in such programmes under the supervision of faculty. 

 Through Participation in various Moot Court Competitions  

 Through students activities in NSS, Women Study Centre Programmes, Legal 

Aid Programmes, Human Rights Education Centre Programmes.  

 Through Programmes held under Debate Club, Moot Court Club. 

 Students can express their creative ideas  in college Magazine, Wall 

Magazine etc. 
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 Through participation in Seminars and interaction with the Resource Persons.  

 

5.1.6 Enumerate the policies and strategies of the Institution which promote 

participation of students in extracurricular and co- curricular activities such 

as sports, games, Quiz competitions, debate and discussions, cultural activities 

etc. 

 The Intuitions has a broad mission to develop the holistic personality of the 

students. Students participation in extracurricular and co-curricular activities 

has been identified as an important dimension of the higher education. A wide 

and diversified range of extracurricular and co-curricular activities are 

provided on the campus to meet a variety of student interests and the students 

are encouraged to participate and involve in all the activities at College, 

University, State and National level. They participate in various literary and 

cultural events. The College has various committees, clubs, cells which cater 

to student‟s divergent taste. The students also participate in inter-collegiate 

and intra-college competitions. The students actively prepare for presentation 

of different  items at zonal, Inter-zonal, University, Inter-University, State and 

National Youth Festivals. The College invites experts and trainers to improve 

the performance of the students in different items so that they can excel at 

various levels.   

 The students are advised to participate in all co-curricular and cultural 

competitions like Moot–Court, Essay Writing, Quiz. Story Writing, Poetry, 

Debate, Elocution, Slogan Writing and Poster making. 

 They also celebrate important National and International Days. 

 The students in collaboration with various NGO‟s organize events like Tree 

Plantation, Blood Donation, rallies on issues like female foeticide awareness 

and so on. These activities encourage interpersonal interactions that are good 

for building a strong civil society. 

 The students who participate in these activities are given special attention by 

the teachers in their studies. They get awards and recognitions from the 

College authorities and are felicitated. These activities positively impact 

students emotional, intellectual, social and inter-personal development. 
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 By working together with other individuals, students learn to negotiate, 

communicate, manage and to lead others. 

 Taking part in off-the-classroom activities help students to understand the 

importance of critical thinking skills, time management and enhance the 

academic and intellectual competence. 

 Involvement in activities help students mature socially by providing a platform 

for student interaction, relationship formation and discussion. Working off-

the-classroom with diverse groups of individuals helps students to gain self-

confidence, autonomy and appreciation for others.   

 

5.1.7 Enumerating   on the support and guidance provided to the students in 

preparing for the competitive exams, give details on the number of students 

appeared and qualified in various competitive exams such as  UGC-CSIR- NET, 

UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, 

Defense, Civil Services, etc. 

The College provides support and guidance to the students by way of providing 

special coaching, free of cost in preparing for the competitive exams like JMFC, All 

India Bar Exam/NET,SET/ Civil Services. 

Details of the support services for the last three years from 2010 to 2013 are given 

below.  

Sr.No Name of the service No. of Students 

Appeared 

No. of Students qualified 

1 JMFC 100 11 

2 NET/SET 75 08 

3 Civil Service 50 05 

4 All India Bar Exam 300 275 
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5.1.8 What type of counseling services are made available to the students 

(academic, personal, career, psycho-social etc.) 

The College provides an extensive counseling service to handle academic personal, 

career and psycho-social requirements of the students. Various programs are 

conducted by inviting external expertise to handle the students personal and psycho-

social issues. Following are some of such programs. 

 Academic    

 The students are given counseling with regard to examination writing and 

time management techniques. 

 Searching case laws and preparing dissertations and project works 

 Counseling with regard to curriculum and reference books 

 Computer guidance and e-learning  

 Advocacy skills and pleading and drafting  

 Professional Ethics  

 Communication and soft skill    

 Personal Counseling  

 Personal Counseling services are advanced to the students through various 

Cells like Women‟s Studies Centre, Human Rights Education Centre, Anti 

Ragging Cell, Grievance Cell.  

 Faculty also extends counseling to students personally and individually to 

overcome personal issues and problems. 

 Students are free to interact with the Principal and faculty in order to 

redress their personal issues. 

 Career Counseling  

 As a professional College, the Institution takes keen interest in providing 

career guidance and progression into advanced programs. 

 The Career Guidance Cell is constituted to guide the students with regard 

to various avenues open in Legal Field. 

 It also assists in helping placements as juniors to the local leading 

practitioners. 

 Special career guidance programs are also organized by inviting external 

experts.  

 Students are also counselled in opting advanced academic programs and 

progression depending upon their interest and resources. 
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 Psycho-Social Counseling     

Psycho-Social Counseling is very much required for the present day student 

community as they are exposed to the impact of western culture which is showing 

massive negative impact on their mindset. To handle the psycho-social problems the 

Institution conducted various programs   

 Yoga training programs are conducted to attain controlled mindset and 

for the release of mental tensions  

 A well known psychiatrist conducted a one-day workshop on Psycho-

Social problems of the students. 

 Stress Management Programs are conducted  

 Students are provided ample facilities to involve in cultural programs, 

games and sports to overcome mental stress.    

 

5.1.9 Does the Institution have a structured mechanism for career guidance 

and placement of its students? If „yes‟, detail on the services provided to help 

students identify job opportunities and prepare themselves for interview and 

the percentage of students selected during campus interviews by different 

employers (list the employers and the programmes). 

The Career Guidance Cell is the most important supporting system in a professional 

college which counsels the students in opting for various occupations. 

The college is having a Career Guidance Cell. The Career Guidance Cell arranges 

regular programmes for the benefit of the students. 

 Eminent persons in the field of career guidance are invited to deliver lectures.  

 Coaching classes for training the students in various competitive 

examinations are arranged in The College.  

 The students are also given training in spoken English and soft skills in 

collaboration with Dayanand Arts College.  

 One-day workshop on the preparation for Judicial Service Examination by an 

eminent person, Adv. Sudhakar Avhad, from Pune distinguished himself in 

the field of such training programs was arranged for the benefit of the 

students.  

 The College conducts general knowledge examination with the help of Mitree 

Institute (an NGO) every year.  

 A lecture on New Vistas of Legal Practice by Adv.Arun Vanjikar, Member, 
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Bar Council of Maharashtra, was arranged by the college. 

 The College being a professional college, almost 90% students pursue the 

legal profession. The College facilitates placement of the students in the 

office of the senior Advocates with the help of its Alumni.   

 Being a remote and backward area, the industries and Law Firms which are 

providing placements for law graduates do not exist in the local area and the 

Law Firms and industries from long distance are reluctant to come for campus 

recruitments. Therefore the College finds difficulty in arranging campus 

recruitments. 

 

5.1.10  Does the Institution have a student grievance redressal cell? If yes, list 

(if any) the grievances reported and redressed during the last four years. : 

There is a well established grievance redressal system functioning under the able 

guidance of Principal for the redressal of the grievances of any nature.  

Following is the constitution of the Grievance Redressal Cell.  

Sr. No. Name Designation 

1 Dr. Annie John 

Principal,  

Dayanand College of Law, Latur 

Chairperson 

2 Mr. G.Laxman 

Asst.Prof.  

Dayanand College of Law, Latur 

Co-ordinator 

3 Mr. N.D.Jadhav 

Asst.Prof. 

Dayanand College of Law, Latur 

Member 

4 Miss. P.P.Nathani 

Asst.Prof. 

Dayanand College of Law, Latur 

Lady Member 

 

The Cell is constituted with the following objectives  

 To encourage the students to express their grievances freely and frankly  

 To address the basic problems of students 

 To promote healthy student–student and student-teacher relationship. 
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 To promote and maintain a conducive and unprejudiced educational 

environment. 

 To uphold the dignity of the College by ensuring strife free atmosphere in the 

College. 

 The following mechanism takes care of the grievance of the students. 

 Grievances are usually brought to the notice of the Principal orally. Depending 

upon the nature of the grievance, either it will be referred to the Grievance 

Cell or it will be resolved on the spot by the Principal.  

 Students may also represent their complaints through the complaint box which 

will be addressed by the concerned.    

  

5.1.11  What are the Institutional provisions for resolving issues 

pertaining to sexual harassment?:-  

The College has established Women‟s Grievance Cell, to cope with issues pertaining 

to sexual harassment. No sexual harassment issues are reported before the said 

committee. The constitution of the Committee is as follows  

Constitution of Women‟s Grievance Cell 

Co-Ordinator Asst. Prof. P.P. Nathani 

Member Asst. Prof. S.D.Panchal  

Member Asst. Prof. B.B.Patil 

Student Member Miss. Poornima More  

 

5.1.12  Is there an anti-ragging committee? How many instances (if any) have been 

reported during the last four years and what action has been taken on these? : 

 The College has a healthy tradition in which the old students extend a warm 

welcome to the entrants and also provide them full support and guidance. 

However, the College is very cautious regarding this menace, and has setup an 

Anti-ragging committee comprising of the Head of the Institution including 
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faculty members and members from students and other agencies, to over view 

and ensure that there is no ragging in the college and to resolve grievance, if 

any.  

 The College has also incorporated in the prospectus, the Anti- ragging 

directions of the Central Government and the affidavit format to be filled by 

the students while seeking admission in the College.  

 Faculty members interact with freshers and make surprise checks also. Till 

date no incident of ragging of any kind has been reported in the college.  

 The name of the Committee and its constituent members are displayed on the 

notice board. The constitution of the Committee is as follows  

Constitution of Anti-Ragging Committee 

(1 ) Head of the Institution/College   : Dr. Annie John 

(2) Representative of Civil Administration  : Mrs. Smruti Patil (Dy.Collector) 

(3) Representative of Police Administration  : Mr. Tirupati Kakade(Dy.S.P.) 

(4) Representative of Police Local Media  : Mr. Arvind Reddy 

   (Sub-Editor „Sakal‟) 

(5) Representative of Faculty members   : (1) Dr. S.T.Suryawanshi (Asst. Prof.)                        

      (2) Mrs. S.D.Panchal (Asst.Prof.)    

       (3) Mr. V.V.Chinte (Asst.Prof.)    

       (4) Mr. P.G.Shinde  (Asst.Prof.) 

(6) Representative of Parents    : Mr. Sanjay Bora 

(7) Representative of Students                       : (1) Miss. Poornima More (LL.B-II)                                      

   (2) Mr. Rohit Patil (LL.B-III) 

 (8) Representative of Non-teaching   : Mr. Dhanraj Joshi (O.S.) 
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(2) Constitution of Antiragging Squad (2013-2014) :- 

(1) Dr. Annie John    :  Principal 

(2) Shri. Pillai G.K.    :  Assistant Professor 

(3) Shri. Patil B.B.    :  Assistant Professor 

(4) Dr. Suryawanshi S.T.   :  Assistant Professor 

(5) Shri. G.Laxman    :  Assistant Professor 

(6) Shri. Panchal G.G.    :  Assistant Professor 

(7) Dr. Chinte V.V.    :  Director of Phy. Education  

(8) Shri. Jadhav N.D.    :  Assistant Professor 

(9) Shri. Mane S.B.    :  Assistant Professor 

(10) Miss. Nathani P.P.   :  Assistant Professor 

(11) Shri. Shinde P.G.    :  Assistant Professor 

(12) Miss. Panchal S.D.   :  Assistant Professor 

(13) Shri. Katpure M.D.   :  Librarian  

 

5.1.13  Enumerate the welfare schemes made available to students by the 

Institution. 

 The Institution provides the following welfare schemes for the overall betterment of 

the students  

 Free Remedial Classes for Slow Learners  

 Free Coaching for Entry in Service 

 Free NET/SET Coaching Classes  

 Free Spoken English Classes 

 Free Internet Facility 

 Book Bank Scheme for SC/ST/OBC and other backward communities. 

 Scholarships and Freeships 

 Subsidized Stationary from the college store “Suvidha Kendra” 
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 Free Yoga Classes for Stress Management 

 Personality Development Programs 

 Free Concession to economically weaker students  

 Reading room facility till late hours during examination period 

 Free Uniforms for the needy students 

 Health Care Centre 

 Women‟s Studies Centre  

 Human Rights Education Centre       

  

5.1.14  Does the Institution have a registered Alumni Association?  

If  „yes‟, what are its activities and major contributions for Institutional, 

academic and infrastructure development?: 

 The College has a dynamic and vibrant Alumni Association comprising of 

legal luminaries, Judges, Advocates, Business men and other professionals. 

 It plays a significant role in College activities by arranging workshops / 

seminars, students internship programme, providing placements to the 

students.  

 Periodic meetings are held for discussing various issues relating to the 

prospects of the college. 

 The college gets valuable feedback from the Alumni regarding academic 

programmes and practical training. 

 Some of the illustrious members of Alumni are also members of IQAC and 

contribute for the Institutional overall development.  

 The major activities undertaken by the Alumni Association during the last two 

years : 

 One day training program for teachers and Bar Members to Guide them for 

internship program. It is was conducted on 10
th

 July 2012.  

 One day conference on “Hand Writing and Expert Opinion” was conducted 

on 26
th

 November 2012.      

 One day workshop on “Various Avenues Open in legal Career” – 23
rd

 

February 2013 
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 A Guest Lecture on e-library was organized on 28
th

 September 2013 to make 

the students acquainted with e-library facilities. 

Current Office Bearers of the Alumni Association  

Designation Name 

President Adv. Shri. S.V.Tapdiya 

Vice-President Adv. Shri. P.T. Dhage 

Coordinator Adv. Shri. Ashish Bajpai 

Secretary Adv. Shri. V.V. Dixit 

Treasurer Adv. Shri. A.M.Nimburge 

 

Executive Members 

1) Adv. Shri P.B. Ardhye 

2) Adv. Shri S.S. Utage 

3)  Adv. Shri Bhalerao D.N.(Asst.AGP) 

4)  Shri Rajesh Dongarwal 

5) Adv. Amar Jadhav           

6) Adv. Anita Mekhale 

7) Principal, Dayanand College of Law –Ex.Officio Honorary President 

8) Prof. B.B. Patil – Organizing Secretary 

Some of the contributions of the Alumni are highlighted here in below.  

 Bringing their professional experience to the classroom as guest 

faculty. 

  Providing valuable input in curriculum design to make learning more 

meaningful. 

 Participating in exchange of ideas on academic, legal, cultural and 

social issues of the day. 

 Students are provided internship in the office of senior Advocates of 

the local Bar who are the members of the Alumni.  
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5.2 Student Progression 

 

5.2.1 Providing the percentage of students progressing to higher education 

or employment (for the last four batches) highlight the trends observed. 

 

Student progression Academi

c Year 

Percentage 

UG to PG 2009-10 

2010-11 

2011-12 

2012-13 

62% 

70% 

74% 

77% 
PG to M.Phil. NIL NIL 

PG to Ph.D.  2% 

Employed 

• Campus selection 

• Other than campus 

recruitment 

As the Institution is a professional College 

offering legal education which helps the 

Graduate Degree holders to prefer profession 

as practising Advocates, 90% of the students 

are enrolled as Advocates. The remaining 10% 

of the students opt for other profession    

 

5.2.2 Provide details of the programme wise pass percentage and completion 

rate for the last four years (cohort wise/batch wise as stipulated by the 

university)? Furnish programme-wise details in comparison with that of the 

previous performance of the same Institution and that of the Colleges of the 

affiliating university within the city/district. 

 

 

Sr 

.No. 

UG 

Programmes 

The Institute 

2009-

2010 

2010-

2011 

2011-

2012 

2012-

2013 

1 BSLI 31.25 61.65 50.00 82.60 
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2 BSLII 67.28 37.71 62.33 83.05 

3 BSLIII 62.70 61.82 62.85 69.87 

4 BSLIV 42.38 56.57 60.35 66.66 

5 BSLV 60.47 67.93 73.59 57.89 

6 LL B I 23.49 29.33 30.40 50.85 

7 LL B II 31.00 43.02 51.97 79.76 

8 LL B III 56.81 83.34 66.33 42.26 

9 DTL 35.61 30.00 26.02 42.31 

 

 

Sr 

.No. 

PG 

Programmes 

The Institute 

2009-

2010 

2010-

2011 

2011-

2012 

2012-

2013 

1 LL.M I 59.57 59.25 56.76 87.15 

2 LL M II 65.90 61.36 82.23 79.72 

 

5.2.3 How does the Institution facilitate student progression to higher level of 

education and/or towards employment? 

 The Career Guidance and Counseling Cell plays a key role in students 

progression towards employment or to higher level academic programs. 

 Members of the faculty counsel the students with regard to progression 

 The College conducts free coaching programmes for Entry in Service like 

JMFC, MPSC, All India Bar Examination 

 For those who opt for the noble profession of teaching in law colleges, free 

NET/SET Coaching Classes are conducted. 

 Various profession oriented seminars, workshops like “Job Opportunities in 

Law”, “Various Avenues open in Legal Career”, “Orientation on Legal 

Process Outsourcing” and so on are conducted to facilitate the students 
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progression. 

 Free English Language Skills Development programmes and Personality 

Development programmes are conducted to enable the students to opt for the 

profession of their own choice.      

  

5.2.4 Enumerate the special support provided to students who are at risk of 

failure and drop out? :  

The students who are at the risk of failure and dropout are strengthened with a special 

support system to reduce the rate of failures and dropouts. The Institution is 

committed to bring down the rate of dropouts and uphold the vision of the Institution. 

 In the beginning of every academic year, slow learners are identified and 

through special counseling, the reasons for their academic slackness is 

identified. 

 By organizing special Remedial Classes and repeated revision of the difficult 

areas of the subject, their morale is boosted for better understanding and 

performance. 

 Periodic unit tests are conducted to build up confidence levels and also for the 

time management in the semester end examination. 

 Class Seminars, Students Staff Interactive Sessions are regularly, formally 

and informally arranged for the active involvement of the slow learners. 

 Peer Counseling among the students is also a factor that encourages the slow 

learners. 

 Study Material is provided in capsule form in clear and simple language for 

the benefit of slow learners. 

 To reduce the student dropout rate, for financial reasons or for any other 

personal reasons, special attention is paid. 

o Fee concessions for poor students 

o Special counseling to overcome any other personnel problems  

o Spoken English Language Classes to address the issue of foreign 

language compatibility.             

 

5.3 Student Participation and Activities 

5.3.1  List the range of sports, games, cultural and other extracurricular activities 
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available to students. Provide details of participation and program calendar. 

The College takes keen interest in the development of the holistic personality of the 

students by providing ample opportunities in sports and games, cultural and other 

extracurricular activities.  

 The Depart of Physical Education is headed by a well qualified Physical 

Director and takes care in providing all the required facilities for the excellent 

performance of students in various events.  

 To facilitate growth and chisel the overall personality of the promising sports 

enthusiasts, the College makes colossal endeavors by providing exquisite 

infrastructural facilities, basic amenities, mess and transport to deserving 

students. A spacious play ground is available for outdoor games.  

 The Committee on Cultural Activities headed by a senior faculty takes care of 

Cultural Activities and train the students with the help of expert trainers for 

excellent performance in various competitions.  

 The following games and sports, cultural and extra-curricular activities are 

made available for the students in the college. 

 Athletics – All major track and field events  

 Games – Lawn Tennis, Volley Ball, Cricket, Basket Ball, Kabaddi, Shuttle 

Badminton, Table Tennis, Chess, Mallakhamb, Pole and rope Mallakhamb, 

Hand Ball, Yoga, Wrestling, Boxing, Weight Lifting, Karate,etc. 

 Cultural – Singing, Dance(Folk and Classical), Drama, Skit, Mime, Mimicry, 

Rangoli, Painting, Photography, Mehandi, One Act Play, Monoact and so on  

 Extra Curricular Activities         

Debate, Elocution, Essay Writing, Quiz, Moot Court, Poster Making, 

Wall Magazine, Fun fair. 

  

 List of Students participated in Sports and Games 

From 2009-2010 to 2012-2013 

Sr. Events  Level No. of Participant Students 

2009-

2010 

2010-

2011 

2011-

2012 

2012-

2013 
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1 Rope 

Mallakhamb 

(W) 

Central Zone 06 05 05 --- 

2 

Table Tennis 

(M/W) 

„A‟ Zone 

Central Zone 

06 

05 

04 

 

 

05 

06 

3 

Badminton (M) 

„A‟ Zone 

Inter University 

06 

06 

01 

06 06 

4 Basket Ball 

(W) 
Central Zone 06 --- --- --- 

5 Badminton (W) Central Zone 06 --- --- --- 

6 Athletics 

(M/W) 
„A‟ Zone 02 --- --- --- 

7 Volley Ball 

(M) 

„A‟ Zone 

Inter University  

07 

09 

01 

---- 09 

8 Yoga (W) Central Zone 14 --- --- --- 

9 Wrestling „A‟Zone 02 --- --- --- 

10 Table-Tennis 

(W) 

Central Zone 

Inter University 

06 

02 

---- --- 01 

11 Mallakhamb 

(M) 
Central Zone 05 --- 05 --- 

12 Athletics 

(Hammer 

throw) 

A Zone 01 --- --- 08 
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13 Power Lifting Central Zone --- 06 04 --- 

14 Best Physic(M) Central Zone --- 02 --- --- 

15 

Weight Lifting  

Central Zone 

Inter University 

--- 

03 

01 

04 --- 

16 

Mallakhamb   

Central Zone 

Inter University 

--- 

06 

02 

--- --- 

17 Chess A Zone --- 06 05 06 

18 

Cricket 

A Zone 

Inter University 

--- 

16 

01 

15 --- 

19 Lawn Tennis Inter University --- 01 --- --- 

Total 69 75 49 36 

 

    List of Participation of students in Cultural activities 

From 2010-2011 to 2013-2014 

Sr. Events Level No. of Participated Students 

2010-

2011 

2011-

2012 

2012-

2013 

2013-

2014 

1 Youth Festival University 25 14 --- 17 

2 Dance Competition State --- 1 --- --- 

3 Folk Dance 

Competition 

State --- --- 1 --- 
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List of Participation in Co-curricular and Extra Curricular Activities  

From 2010-2011 to 2013-2014 

Sr. Events Level No. of Participated Students 

2010-

2011 

2011-

2012 

2012-

2013 

2013-

2014 

1 Essay Competition State  1  --- 1 --- 

2 Debate Competition State  --- --- 9 5 

3 Elocution Competition  State  --- --- 2 3 

4 Law Review 

Competitions 

State --- --- 2 --- 

5 Moot Court State/ 

National 

36 15 9 6 

 

5.3.2  Furnish the details of major student achievements in co- 

curricular, extracurricular and cultural activities at different levels: 

University / State / Zonal / National / International, etc. for the previous four 

years. :  

The following are the lists of students who excelled themselves in sports, games, 

cultural and co-curricular activities for the previous four years and won laurels to the 

Institution 

  

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 195 of 328 

 

List of Achievements of Students in Sports and Games 

From 2009-2010 to 2012-2013 

Sr. Events Level Achievement/Rank 

2009-

2010 

2010-2011 2011-2012 2012-

2013 

1 Rope 

Mallakhamb 

(W) 

Central 

Zone 

2
nd

 Rank 

Silver 

Medal 

2
nd

 Rank 

Silver Medal 

---- ---- 

2 Table 

Tennis 

(M/W) 

„A‟ Zone  

Inter 

Collegiate  

2
nd

 Rank 

Silver 

Medal 

---- 2
nd

 Rank 

Silver 

Medal 

---- 

3 Badminton 

(M) 

„A‟ Zone  

Inter 

Collegiate  

Central 

Zone  

---- 1
st
 Rank 

Gold Medal 

1
st
 Rank 

Gold 

Medal 

1
st
 Rank 

Gold 

Medal 

2
nd

 Rank 

Silver 

Medal 

4 Yoga 

(M/W) 

Central 

Zone 

2
nd

 Rank 

Silver 

Medal 

---- --- ---- 

5 Wrestling Central 

Zone 

2
nd

 Rank 

Silver 

Medal 

---- ---- ---- 

6 Table-

Tennis (W) 

Central 

Zone 

Inter 

University 

---- 1
st
 Rank 

Gold Medal 

---- ---- 

7 Mallakhamb 

(M) 

Central 

Zone 

2
nd

 Rank 

Silver 

Medal 

---- ---- ---- 

8 Athletics 

(Hammer 

A Zone  

Inter 

----- ----- ----- 1
st
 Rank 

Gold 
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throw) Collegiate  Medal 

9 Best 

Physic(M) 

Central 

Zone 

1
st
 Rank 

Gold 

Medal 

1
st
 Rank 

Gold Medal 

----- ---- 

10 Weight 

Lifting  

Central 

Zone 

Inter 

University 

1
st
 Rank 

Gold 

Medal 

1
st
 Rank 

Gold Medal 

---- ---- 

11 Mallakhamb   Central 

Zone 

Inter 

University 

---- 1
st
 Rank 

Gold Medal 

---- ---- 

12 Chess A Zone 

Inter 

Collegiate  

---- ---- 2
nd

 Rank 

Silver 

Medal 

2
nd

 Rank 

Silver 

Medal 

13 Boxing Central 

Zone 

Inter 

University 

---- ---- ---- 1
st
 Rank 

Gold 

Medal 

14 Lawn 

Tennis 

Central 

Zone 

Inter 

Collegiate  

---- ---- ---- 2
nd

 Rank 

Silver 

Medal 

 

List of Achievements of students in Cultural 

From 2010-2011 to 2013-2014 

Sr. Events Level  Achievement 

2010-2011 2011-12 2012-

2013 

2013-

2014 
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1 Youth 

Festival 

University Second Silver 

Medal Excellent 

Performance 

Prize  

---- ---- ---- 

2 Dance 

Competition 

State ---- Fourth 

Prize 

---- ---- 

3 Folk Dance 

Competition 

State ----  Second 

Prize 

---- 

List of Achievements of Students in Co-curricular and Extra Curricular 

Achievement 

From 2010-2011 to 2013-2014 

Sr. Events Level Achievement 

2010-2011 2011-

2012 

2012-2013 2013-2014 

1 Essay 

Competition 

State  First 

Consolation 

Prize 

 

---- 

Third Prize 

with 

Rs.1000/- and 

Trophy  

 

---- 

2 Debate 

Competition 

State   

 

---- 

 

---- 

1. First Prize 

with trophy  

2. Second 

Prize with 

trophy 

Individual 

Cash Prize 

Rs.500/- and 

trophy  

3 Elocution 

Competition  

State   

---- 

 

---- 

First Prize 

with cash 

Rs.2500/- and 

trophy 

Individual 

Cash Prize Rs. 

1500/- with 

Trophy 
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5.3.3  How does the college seek and use data and feedback from its graduates 

and employers, to improve the performance and quality of the Institutional 

provisions? :  

The College collects feedback from its graduates through formal and informal 

methods to improve the quality of Institutional provisions. 

 The graduates as members of the Alumni Association, in the Alumni 

Meetings, discuss various provisions of the Institution and feedback will be 

provided to the college with suggestions for improvement. 

 The graduates when they visit the college informally, the reflections about the 

Institutional provisions will be discussed with the Principal for needed 

escalations 

 The valuable suggestions and innovative proposals put forth by them are 

considered and implemented to enhance quality education in the college.      

 

5.3.4 How does the college involve and encourage students to publish materials 

like catalogues, wall magazines, college magazine, and other material? List the 

publications/ materials brought out by the students during the previous four 

academic sessions:- 

The College promotes creativity amongst students by encouraging them to publish in 

the College Magazine and to publish materials like Wall Magazine, News bulletin: 

 A major publication of the college is “Judiciam Dai” the annual college 

magazine. Creative endeavours like articles, stories, poems by students find a 

place of prominence in the magazine. 

 Besides providing an opportunity to publish their creation in the magazine, the 

college also involves them as student editors in all the areas of its publication 

right from editing, designing to printing.  

 The College has also put up a Wall Magazine entitled “thought for the day” 

whose display is handled totally by the students of different classes in rotation. 

Creative research as well as review article by the students are put up in the 

Wall Magazine along with interesting tit bits and pictures. 
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5.3.5 Does the college have a Student Council or any similar body? 

Give details on its selection, constitution, activities and funding:-  

Within the framework of decentralized administrative structure, students are provided 

adequate space to ventilate their reflections in planning and implementing the welfare 

schemes of the students and to promote and co-ordinate the activities of the College 

for better corporate life by providing for a Student Council.  

The Student Council consists of the following members. 

 Principal 

 One Lecturer, nominated by the Principal as the co-ordinator 

 Director of Physical education 

 Co-ordinator of NSS.  

 One student from each class nominated by the Principal who has shown 

academic merit in the preceding Degree Examination 

 One student nominated by the Principal from each of the following activities – 

Sports, NSS, Cultural Activities and two Lady Students – Provided that two of 

them shall be students from SC/ST/OBC Categories. The Student members of 

the Council shall elect from among themselves their Secretary. 

 Major Activities  

o The Student Council act as an important link between the staff, 

students and the administration 

o The Council helps in arranging various curricular, co-curricular and 

extracurricular activities 

o It provides feedback on various facilities and activities 

o As the General Secretary of the Student Council being the member of 

the IQAC, the students requirements and wants are reflected in the 

IQAC meetings and accordingly, blueprints of the academic plan are 

prepared 

o Student Council provides Human Resource and Man Power for the 

successful conduct of various events of the Institution 

 Funding – The Student Council is a self supporting body, the expenditure 

needed for the various activities of the Council is included in the Admission 

Fee at the rate of Rs.15/- from each student. However additional expenditure 
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for Council‟s activity is provided by the Institution. 

 

5.3.6 Give details of various academic and administrative bodies that have 

student representatives on them. :  

In the decentralization of administrative structure, the students are adequately 

represented in various administrative and academic bodies. 

Principal is the ex-officio Chairperson of all the Committees. Every Committee is 

headed by a faculty member as the Co-ordinator and also includes few staff members 

and student representatives may be co-opted by the Co-ordinator as and when 

required. 

The following is the list of the various academic and administrative Committees 

wherein the students are represented. 

Sr. Name of the Committee Name of the Student Representative 

1 IQAC Rohit Patil (G.S., LL.B-III Year) 

2 Legal Aid Clinic Soniya Tondare (LL.B II Year) 

3 NSS Nilesh Muchate (LL.B-II) NSS 

Representative 

4 Student Council Rohit Patil (GS, Student Council)LL.B 

III Year 

5 Sports Committee Jadhav Akash (LL.M-I) Sports 

Representative 

6 Research Committee Tarse Gynaneshwar (BSL IV year) 

7 Grievance Committee Patil Rohit (GS, LL.B III Year) 

More Pornima (LR, LL.B II Year) 

8 Women‟s Grievance Cell More Pornima (LR LL.B II Year) 

9 Students support and Scholarship 

Committee 

Kamble Sachin (LL.B I Year) 

10 Website Committee Valse Deepali (LL.B II Year) 

11 Green Audit Committee Jaju Mayur (LL.B II Year) 

12 Press Committee Shirshikar Shidhodhan (LL.B-II) 

13 Anti Ragging Cell Rohit Patil (GS)LL.B-III Year 

More Pornima(LR)LL.B II Year 

14 Human Rights Education Centre Viraj Maknikar (BSL V year) 
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15 Magazine Committee Soniya Tondare (BSL-IV) 

16 Moot Court Committee Naresh Kulkarni (LL.M I Year) 

17 Cultural Committee Jui Gune (LL.B I Year) 

18 Women's Studies Centre Deepali Walse (LL.B II Year) 

19 Seminar Committee Patil Rohit (GS LL.B-III) 

20 Green Club Mayur Jaju (LL.B II Year) 

21 Alumni Association Naresh Kulkarni (LL.M I Year) 

 

5.3.7 How does the Institution network and collaborate with the Alumni and 

former faculty of the Institution. :  

 The Institution maintains a Register of its Alumni and former Faculty of the 

Institution with their addresses, Email and contact numbers. 

 To network and collaborate with the Alumni and former faculty, the Institution 

constituted the Alumni Association with a senior Faculty member as the 

Executive Secretary of the Alumni Association who always keeps contacting 

the Alumni. 

 The Institution networks and collaborates through group SMS, College 

website, telephone, Email, and so on.    
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CRITERION  VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT 

 

6.1 Institutional Vision and Leadership 

6.1.1 State the vision and mission of the Institution and enumerate on how the 

mission statement defines the institution‟s distinctive characteristics in terms of 

addressing the needs of the society, the students it seeks to serve, institution‟s 

traditions and value orientations, vision for the future, etc.? 

The Dayanand College of Law, a premier professional Educational Institution 

imparting Legal Education took its humble birth in the year 1971 in the precious 

hands of the Dayanand Education Society established in the year 1961 by socially 

committed philanthropists of Latur with a noble motto.   

“+É xÉÉä ¦ÉpùÉ: GòiÉ´ÉÉä ªÉxiÉÚ Ê´É·ÉiÉ” 

“Let noble thoughts come to us from all the directions of the universe”        

                                                                                     (Rigveda 1-89-1) 

After the successful completion of fifty years of its yeomen service in the field of 

education, the Society conducted the grand gala event of the Golden Jubilee 

Celebrations for which the Hon‟ble President of India His Excellency Shri. Pranab 

Mukharjee was the Chief Guest. The Governor of Maharashtra, His Excellency 

Hon‟ble Shri. Shankara Narayanan, the Governor of Punjab, His Excellency Hon‟ble 

Shri. Shivraj Patil Chakurkar and the galaxy of Luminaries graced the occasion.      

 

Vision of the Institution 

 Advancement of Institutional expertise in the arena of legal education and 

research. 

 Augmenting academic and professional excellence.  

 Developing critical and relentless synergy of theory and practice in 

furtherance of the quest for justice to make legal education an instrument of 

social, political and economic change.  

 To prepare lawyers who are competent in the art of advocacy and judicial 

administration by promoting excellence in the field of legal education and to 

meet the ever-increasing demands of new and innovative world. 
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MISSION 

 To foster an environment, which instils robust sense of professional values to 

build a community conscious and committed to use law as means of social 

welfare and transformation.  

 Open new vistas of law through incessant endeavour towards developing 

academic potential, critical and analytical ability, skills of advocacy, 

counselling and mediation and to equip with learning which is intellectually 

stimulating, socially vital and professionally enriching. 

 Create professionally competent, technically sound and socially relevant 

lawyers equipped to address the imperatives of the new millennium and 

uphold the Constitution of India. 

GOALS 

We Strive for –  

 Producing competent professional lawyers by training students in skill such 

as Analytical ability, legal writing, argumentative skills and skills for 

decision making. 

 Preparing conscientious competent members for legal profession. 

 Advancing and disseminating the knowledge of law and legal process. 

 Inculcating a sense of responsibility towards the society and respect for 

human life. 

 Developing highest standards of professional behaviour and personal 

integrity 

 Promoting acquisition of knowledge in a rapidly developing and changing 

society and continually offering opportunities of upgrading knowledge. 

 Training the skills in the context of innovations, research and discovery in all 

fields of human endeavour. 

The mission statement highlights the institution‟s distinctive characteristics which 

address the needs of the society, the students, the institution‟s traditions, value 

orientation, future vision, etc. 

 Needs of Society :- The mission of the institution is to build a socially 

conscious and responsible student community which will strive for public service and 

social welfare 

 Following activities are conducted to cater the needs of society. 

 Legal Literacy camps 
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 Socio – Legal Surveys 

 Blood Donation camps 

 Free Legal Aid Clinic 

 Mediation and Conciliation 

 Free Medical Check-up 

 Awareness programmes in collaboration with NGO‟s. 

 Human Rights Sensitization Programme 

 Women Rights Awareness Programmes 

 Linkages with governmental / non-governmental organisations 

 Research Projects on various social issues. 

 Visits to various social institutions for non-doctrinal researches. 

 Providing Social Service through NSS Camp  

 Needs of Students: - The mission of the institution is to create an 

educationally enriching environment especially for students of this backward 

area, enabling them to face the competitive world, inculcate in them 

professional values, social responsiveness along with the legal and practical 

knowledge. 

The following activities and facilities are provided to equip the students. 

 Inculcating Professional Skills through Moot Court Competitions, Internship 

Programmes, visits to Court and Advocate Chambers. 

 Client Counselling through Legal Aid Clinic and Legal Literacy Camps. 

 Enriched Library with full time reading room facility, book – bank system, 

various journal and periodicals. 

 Computer and Internet facility with e – journals, AIR CD, e – books etc. 

 Special and free coaching viz. Remedial Classes, for slow learners and weaker 

students. 

 Career guidance through free coaching for NET / SET examination and Entry in 

Service examinations. 

 All round development of students through Free Spoken English programme, 

soft skills enrichment programmes, personality development programmes, 

elocution, debate and essay writing competitions. 

 Student exposure to governmental and non – governmental bodies. 

 Educational Tour 

 Participation in Mediation and Conciliation proceedings. 
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 Scholarships, Concessions in fees and instalment payment of fees. 

 Free Uniform for needy students. 

  Hostels, Health Centre and Canteen facility in campus. 

  Various Teaching Methods using ICT tools. 

 Institution‟s Traditions and Value Orientation: - The mission of the 

institution is to maintain and uphold its longstanding traditions. 

 Recruitment and training of quality teachers and able administrative staff. 

 Imparting quality education and promoting sports activities, which develop 

fraternity, self-confidence, team spirit, sense of duty and discipline. 

 The institution promotes patriotism and social commitment towards society. 

 Special attention is given for research activities. 

 All round development of students through curricular, co-curricular and extra 

– curricular activities like moot court, sports, cultural, NSS, etc. 

 Value orientation through teaching Professional Ethics, involving the 

students in the activities of NSS, Students Council, Women‟s Studies Centre, 

Human Right Education Centre, etc 

 Fostering patriotic and human values through daily singing of National 

Anthem and celebrating the days of national and international importance. 

 

6.1.2 What is the role of top Management, Principal and Faculty in design and 

implementation of its quality policy and plans?  

The role of top Management, Principal and Faculty are designed for 

enrichment of the entire academic, administrative and financial management to 

promote an overall academic excellence.  

Role of Top Management 

Management is the mastermind of the institution. The policy of the Management 

appears in the form of Vision, Mission and Goals by which it inspires the faculty and 

others. The policy is periodically made known to the faculty and stakeholders through 

periodic meetings. The Management also publishes a annual report. It reviews the 

previous policies and plans and brings forth future plans. The Management makes 

comprehensive plan for the future development of all the Colleges in the campus. The 

same will be discussed in the Governing Council and the General Body of the 

Management. 
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All the principals are the ex officio members of the Governing Council. This ensures 

that the views of the faculty and the stake holders are reflected in the future plans. 

College Level 

For every College there is a Local Management Committee. It consists of 

Management nominees, Principal, Representatives of the teachers and the 

representatives of non-teaching staff. 

 The major academic activities are discussed in the LMC meetings. 

Management is participatory largely. The Management in consultation with teachers 

often takes decisions. 

 Faculty members and non-teaching staff participate in decision and 

policymaking process through Local Management Committee. 

 

ROLE OF PRINCIPAL 

The Principal ensures flexibility in administration through her dynamism, 

transparency, social acceptability, need based expansion, sound internal 

administration, timely assessment and appraisal of the performances of teaching and 

non-teaching staff and in particular students. Dominance of healthy workable 

atmosphere, ensuring students amenities and welfare programs, sound Financial 

Management Policy, need based resource mobilization, etc are the strategies adopted 

by the Principal in implementing its quality policy and plan. The Principal acts as a 

link between the Management and the College. 

At the college level 

 The administration is decentralized by delegating various responsibilities. 

Several committees are constituted to carryout various tasks, each of them is 

accountable for the job entrusted. The Principal is the ex-officio chairperson of 

all the committees at the college level. She monitors the progress of the action 

plan through review meetings. 

 The Principal along with IQAC and other co-ordinators determines the plans 

and projects to be achieved. Each committee submits their year plan, which is 

discussed in IQAC and Staff meetings and accordingly the annual academic 

calendar is prepared. 

 Periodical meetings of various committees are held. Monitoring is done by the 

principal. Besides this, IQAC and periodic review meetings of the faculty 

chaired by the Principal are held.  
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 The Principal provides full support for implementing the plans and policies. 

The Staff are appreciated and motivated for quality performance. Various 

monitoring techniques are developed. Decision-making is done democratically 

through consultation. Review of reports, supervision, evaluation, motivation 

and monitoring are regular activities of the principal. If necessary, remedial 

measures are provided. 

Role of Faculty 

The  Committee wise coordinators prepare their year plans and submit them in the 

meetings. In faculty meetings, open discussions are carried out on the plans. Essential 

changes, remedial measures, suggestions and modifications are done. Members are 

free to interact and express their views. Faculty have constant interaction with the 

students and as per their needs, requirements and challenges, policies are formulated. 
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Thus, a hierarchical set up of planning and implementation takes place. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

              

 

 

 

 

 

 

 

 

       

 

  

 

Governing Council 

Executive Body 

L.M.C. 

Principal 

Vice-Principal O.S. I.Q.A.C. 

Faculty Office Staff 
Co-ordinators of  

Criteria and 

College  

Committees 

Students 
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6.1.3 What is the involvement of the leadership in ensuring 

 The policy statements and action plans for fulfilment of the stated mission 

 Formulation of action plans for all operations and incorporation of the 

same into the institutional strategic plan 

  Interaction with stakeholders 

 Proper support for policy and planning through need analysis, research 

inputs and consultations with the stakeholders 

 Reinforcing the culture of excellence 

 Champion organizational change 

 The policy statements and action plans for fulfilment of the stated mission 

 The leadership is involved in policymaking and its implementation. The 

leadership is in constant touch with the staff and the stakeholders. The IQAC 

also has been actively monitoring and participating in action plans for fulfilment 

of the stated mission. It conducts meetings to discuss several quality 

enhancement initiatives, which are implemented after the discussion, through 

policies and plans. 

 The Principal monitors the progress of action plan through meetings. Special 

meetings are conducted with the students, parents and stakeholders and their 

feedbacks, requirements and suggestions are considered for designing the 

policies. 

 The Principal has direct communication and constant interaction with them, 

which is considered while policies are formulated. 

 The Principal and Vice-principal obtain regular updates from the co-ordinators 

of various committees regarding various activities. Suggestions and support are 

provided wherever required. 

 Institution arranges regular meetings of Local Management Committee and 

other Institutional committees for understanding the day-to-day follow up 

activities and creates space for regular interaction between College and 

Management. 

 Continuous efforts are made to enhance the quality. The Management adopts all 

the best and innovative practices. The Management fulfils all infrastructural 

requirements. It shows commitment of the management towards achieving the 

excellence. 
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 The Management believes that the educational excellence can be achieved 

through creating a quality culture. Therefore, one of the values promoted by the 

Management is respect for scholarship. Therefore, the management is always 

ready to acknowledge scholars in different fields, honour and felicitate them to 

motivate others in their pursuit for excellence. 

 The induction of persons who have set landmarks in their respective field, such 

as leading Advocates, Doctors, Chartered Accountants, Businessmen, Social 

workers, etc in the Governing Council and the decentralisation of the various 

functions of the management by constituting various sub committees are the 

champion organisational changes for the attainment of excellence. 

 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate 

policies and plans of the institution for effective implementation and 

improvement from time to time? 

The decentralized administration facilitates in monitoring and evaluating the policies 

and plans of the Institution for effective implementation: 

 The Governing Council and Executive Body of the Management take the 

policy decisions. 

 The Local Management Committee and the Principal take important decisions 

for the College and frame strategies for the implementation, which is 

conveyed in the staff meeting.  

 The Principal with Vice-Principal and Co-ordinators monitor the 

implementation, solve any hurdles in implementation. 

 The same is reported to the LMC and to the Executive Body and Governing 

Council by the Principal for smooth functioning of the college.   

6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 

 The Top Management takes pro-active role in maintaining and upholding high 

quality of education hence the Principal and faculty are given full-fledged 

autonomy in academic areas. 

 The proposals for new courses, improvement of infrastructural facilities and 

other measures are discussed in the IQAC and Staff meetings. The same will 

be communicated to the Management. The Management takes appropriate 
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decisions in the Executive Committee, Governing Council or in the general 

body meetings. 

 The curriculum designing, selection of optional papers of different courses, 

starting of various new courses, implementation of new UGC schemes, etc. is 

decided by the Principal, Vice Principal and staff. 

 Encouragement and financial support are given for organising Seminars, 

Workshops, Conferences, Guest Lectures, etc.  

 Faculty is sent for Refresher Courses, Orientation Courses and Seminars. 

 Freedom for preparing Academic Calendar and Timetable as per the need of 

students and faculty. 

 Educational Tours are arranged. 

 Encourage linkages with other academic and public bodies. 

 Encourage faculty to use different innovative teaching methods with ICT aids 

to ensure the best input. 

 

6.1.6 How does the college groom leadership at various levels? 

College grooms leadership quality at various levels to bring out new and effective 

leaders. 

At Student Level 

Student Council is constituted and Class Representatives, Lady Representatives, 

Cultural Representative, Sports Representative are nominated to function accordingly. 

The Council Organises the Annual Gathering under the supervision of faculty co-

ordinator. 

 The students also assist in organising Guest Lectures, Seminars, Workshops 

and different competitions in the College. 

 Student are adequately represented in various committees like Anti-Ragging 

Cell, Women‟s Studies Centre,  Human Rights Education Centre, NSS Unit 

and so on. 

At Faculty Level 

The College organisation follows decentralised system to facilitate smooth 

functioning and grooming leadership qualities in the faculty. 

 The Principal is the ex-officio chairperson of all the college committees, but 

the co-ordinator and the members have enough liberty coupled with 
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responsibility to plan and execute various policies and programmes of the 

committee. 

 Faculty members are co-ordinators of different bodies in the college like 

Human Right Education Centre, Women‟s Studies Centre, NSS, Moot Court 

Club, Legal Aid Clinic, Anti Ragging Committee, etc and each co-ordinator 

carries on the related activities. 

 During the Seminars/Workshops/Conferences, different committees are 

formed with faculty, administrative staff and students for conducting the 

events. Thus, leadership quality is well groomed at all the three levels. 

At administrative staff level  

The administrative staffs are encouraged to give valuable and workable suggestions in 

the implementation of administrative programs: 

 The College boosts the morale of the staff by felicitating them on their 

achievements.  

 Office automation with sufficient computers, scanners and printers, internet 

connectivity, needed relevant software, etc provided by the College, enables 

the administrative staff to attain work efficiency as well as to groom 

leadership competency. 

 The support system provided by the College to the administrative staff 

resulted in awarding the best Non-Teaching Staff award by the S.R.T.M. 

University, Nanded to the Office Superintendent, Shri. Dhanraj Joshi for the 

year 2012-2013 

 

6.1.7 How does the college delegate authority and provide operational autonomy 

to the departments / units of the institution and work towards decentralized 

governance system? 

In the decentralised governance system initiated by the College, authority is delegated 

to various units constituted in the form of committees. They are provided optimum 

operational autonomy for ensuring excellence in administration. 

The committee co-ordinators are given functional freedom to conduct activities and 

make expenditure as per the requirements, within the budget. 

The co-ordinators of various committees are at liberty to co-opt student 

representatives in their respective committees depending upon the requirement and 

the competency of the students.         
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Sr. Name of the Committee Name of the Co-ordinator 

1 NAAC Shri. G.K.Pillai 

2 IQAC Shri. G.K.Pillai 

3 UGC Committee Shri. B.B.Patil 

4 Legal Aid Clinic Shri. S.B.Mane 

5 NSS Shri. G.G.Panchal 

6 Student Council Shri. S.B.Mane 

7 Sports Committee Dr. V.V.Chinte 

8 Research Committee Shri. G.K.Pillai 

9 Grievance Committee Shri. G.Laxman 

10 Women‟s Grievance Miss. P.P.Nathani 

11 Student Support and  

Scholarship Committee 

Dr. S.T.Suryawanshi 

12 Website Committee Mrs. S.D.Panchal 

13 Admission Committee Shri. B.B.Patil 

14 Building Committee Dr. Annie John 

15 Purchase Committee Shri. G.K.Pillai 

16 Green Audit Committee Miss. P.P.Nathani 

17 Press Committee Shri. P.G.Shinde 

18 Bar Council Committee Mrs. S.D.Panchal 

19 Internal/Practical and 

Time Table Committee 

Shri. N.D.Jadhav 

20 University Exam  

Committee 

Shri. G.K.Pillai 

21 Anti Ragging Cell Dr. S.T.Suryawanshi 

22 Human Rights Education 

Centre 

Shri. G.G.Panchal 

23 Magazine Committee Shri. G.Laxman 

24 Moot Court Committee Mrs. S.D.Panchal 

25 Discipline and Campus  

Maintenance 

Dr. V.V.Chinte 

26 Cultural Committee Shri. B.B.Patil 
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27 State Information Officer Dr.S.T.Suryawanshi 

28 Women‟s Studies Centre Miss.P.P.Nathani 

29 Seminar Committee Shri. G.Laxman 

30 Nodal Officer for UGC Survey 

With regard to Higher Education 

Shri.D.M.Katpure 

31 Green Club Shri.G G Panchal 

32 Library Committee Shri.D.M.Katpure 

33 Career Guidance Cell Shri.S.B.Mane 

34 Alumni Association Shri.B.B.Patil 

 

6.1.8 Does the college promote a culture of participative management? If „yes‟, 

indicate the levels of participative management. 

The culture of participative management is followed in the college for the smooth and 

efficient functioning of the Institution: 

 The college functions are completely decentralised. The decision making 

process involves students, staff both teaching and non teaching, stakeholders, 

Management Committee Members and the Principal.  

 The opinions of the students are represented through the Students Council to 

the Principal who is incidentally the chairperson of the Students Council. The 

deliberation and discussions in the Student‟s Council will be discussed in the 

staff meeting and IQAC. If the college can implement the decisions, it is 

implemented immediately. Otherwise, it will be communicated to the 

management. Some of the issues will be discussed in the Governing council 

where principal is a member. Some are decided in LMC where representatives 

of the faculty and non-teaching staff are also present. 

 The Principal is the central link between the  Management, the staff and 

students.  

 The decisions are conveyed by the Principal in the staff meetings where each 

member has freedom to express his opinion and suggestions. 

 Besides, the IQAC gives valuable suggestions for policy framing. 

 The Students can even drop suggestions in the suggestion box or even make 

common application to the Principal. Students are also members of various 

college committees. 
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 The Alumni Association also contributes by giving valuable suggestions and 

helping for various programmes. 

 The College takes suggestions and accordingly tailors its policies and plans.   

 

6.2 Strategy Development and Deployment 

6.2.1 Does the Institution have a formally stated quality policy? How is it 

developed, driven, deployed and reviewed? 

The Institution has its quality policy inspired from its goals and objectives. Being the 

professional college, special attention is given not only to upgrade the wards 

intellectually but also to instil professional skills, values and ethics in them. The 

policy is developed to meet the global challenges and to handle the ever-increasing 

complex legal issues. 

The overall quality policy of the Institution is derived from the constitution of the 

Management. 

 Each College decides its quality policy in LMC and other meetings. The 

periodic review of such policy is done by the LMC, IQAC and so on. 

 At the beginning of every academic year, staff meeting is held to chalk out the 

plans regarding curricular aspects, events, seminars to be organised, special 

guest lectures to be arranged, any infrastructural development, enhancing and 

updating of library resources. 

 As per the deliberations, the Committees are constituted and allotted the work. 

 The activities are then supervised by the Principal, Vice Principal and IQAC. 

The policy and plans of the college are in accordance with and in conformity 

with the requirements and rules of UGC, Bar Council of India, the University 

and the Government. 

 The policy plans are supervised and refined periodically by the top 

Management. 

 

6.2.2 Does the Institute have a perspective plan for development? If so, give the 

aspects considered for inclusion in the plan. 

The perspective plan is developed taking into consideration the changing trends in the 

education pattern and teaching learning dynamics. New aspects of the curriculum and 

evaluation methods are taken in to consideration for developing perspective plans. 

The suggestions and recommendations proposed by the authorities like BCI, 
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University, Government and UGC are considered. The recommendations of the 

previous NAAC Peer team are given utmost importance and implemented. 

The following aspects are considered for perspective development. 

 Infrastructural Development  

 Campus Enrichment 

 Increasing Number of Sections  

 Programs on Performance Enhancement of the Faculty 

 Up gradation of ICT based equipment 

 Strengthening campus placement activities  

 Plan for new branches in LL.M 

 Renewal of Moot Court Hall 

 Enrichment of Language and Soft Skills through Special Training Programs 

 Introduction of add on courses to enhance employability  

 To promote research activities by providing additional infrastructure and 

computers. 

 Enrich library with latest softwares. Online library facilities 

 Accessibility to database of higher learning institutions.   

 

6.2.3 Describe the internal organizational structure and decision making 

processes. 

The organizational structure of the Institution is decentralized to facilitate the 

democratic decision making process. The authority is conferred at each level to 

promote systematic and smooth administration of the College. 

Dayanand Education Society, Latur runs Dayanand College of Law, Dayanand 

College of Science, Dayanand College of Commerce, Dayanand College of Arts, 

Dayanand College of Pharmacy and Dayanand Institute of Interior Design under its 

Management. 

1.General Body – The General body consists of all members of the Society, meets 

once in a year which elects the Executive Body of the Society. The approval by the 

general body is essential for implementation of decisions taken by the Governing 

Council.   

2.Governing Council – The Governing Council takes the important decisions 

regarding the Society Colleges such as campus development, infrastructural extension 

of Colleges, new courses to be started, financial matters, etc. 
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3.Executive Body is the office bearers of the Management and look into the day to 

day functioning of the Management. It consists of President, three Vice-Presidents, 

Secretary, Joint Secretary, two Assistant Secretaries and Treasurer, elected for a term 

of 3 years with a provision of re-election.  

4.Local Management Committee – Each College has a Local Management 

Committee. The LMC of the College consists of the President of the Institution as the 

Chairman, Principal as the member Secretary, four Management nominees, three 

representatives of teachers and one non-teaching staff. The LMC meets thrice a year 

and discusses and decides action plans, policies and implementation methods of the 

same. Important decisions like appointment of CHB lecturers, confirmation of full 

time faculty, financial matters, discipline, evaluation of various College activities, 

planning of future activities, giving recommendations and suggestions etc are taken in 

the LMC Meetings. The principal is ex officio member of the Governing Council and 

LMC. 

5. Principal – The Principal is the connecting link between staff, students and the 

Management. Being the academic and administrative Head of the College, the 

principal conveys the resolutions of the LMC to staff and chalks out the 

implementation programs. The principal motivates and monitors the progress of the 

College. Regular meetings of staff are held and report of the College activities is 

submitted to the Management and the statutory regulatory bodies. Principal is also the 

chairperson of the IQAC 

6. Vice-Principal – The Vice-principal assists the Principal in the planning and 

regulation of the activities of the College. He supervises the working of various 

committees and the office and suggests improvement to ensure smooth functioning. 

He officiates as the Principal in charge, in the absence of the Principal. 

7. Office Superintendent – Being the head of the office, he maintains systematically 

organized and timely updated records of the college. He is assisted by Head Clerk, 

Senior Clerk, Junior clerk, Cashier, Attendants, Peons etc. He works under the 

guidance of Principal and Vice-principal. 

8. Faculty /Committee Co-ordinators – Every faculty is the coordinator of different 

committees with definite functions and responsibilities. The faculty is crucial in 

designing of curriculum and implementation of plans. The faculty is the link between 

the Principal and the Students. They conduct activities of the committee and submit 

report to the Principal. 
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9. IQAC – To provide quality legal education, the IQAC is constituted which ensures 

continuous review and upgrading of teaching, library and office services and 

infrastructural facilities. The IQAC provides annual blue print designing curricular 

and co-curricular activities to be conducted throughout the academic year and also 

monitors various programs for the enrichment of staff teaching competency and 

students performance. IQAC also reviews all the activities of the Institution in the end 

of the year and prepares plans for the following academic year.  

10. Student Council – All the toppers of the different classes and top performers in 

sports activities and NSS are nominated by the Institution as the representatives to the 

Students Council. On the basis of overall performance, two girl students are also 

nominated as lady representatives to the Council. All the representatives in-turn elect 

the General Secretary to the Council. Special care is taken to ensure the representation 

of the students from socially and economically backward communities.  

6.2.4 Give a broad description of the quality improvement strategies of the 

Institution for each of the following 

 Teaching and Learning 

 Research and Development 

 Community engagement 

 Human resource management 

 Industry interaction 

The Strategies of the College are prepared in line with the mission, objects and goals 

and hence College takes consistent efforts to keep up its quality standards.   

Quality standards in teaching is maintained by – 

 Appointing well qualified teachers and legal luminaries. 

 Deputing teachers for Orientation and Refreshers courses. 

 Encouraging teachers for participating in Seminars, Conferences, Workshops. 

 Regular feedback from students for evaluation of teachers. 

 Deputing faculty for visiting college of high academic standard. 

 Inviting eminent Academician and luminaries from different regions as 

Resource Persons 

 Using improved teaching learning process  

 Attracting the students attendance by using different modes of teaching like 

audio visual mechanism. 
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 Encouraging active participation in class activities by arranging Seminars, 

Group Discussion, Debates on Curricular topic. This is also a criterion for 

internal assessment. 

 Encouraging participation in co-curricular activities like Moot Court 

Competitions, Elocution Competition, Debate competitions and so on to 

develop self-confidence and self-esteem. 

 Sending students for internship to Senior Advocates office to observe client 

counselling, chamber visit and court visit. 

 Conducting Remedial Classes for weaker students, free NET/SET Coaching, 

free Entry in Service coaching, free Spoken English classes. 

REASERCH AND DEVELOPMENT 

Research is of crucial importance for any Institution. Research activity is encouraged 

in the college for staff and students. 

 Every student of LLM-I year has to complete one Doctrinal and one Non-

Doctrinal research project on legal or socio-legal topics. 

 The LL.M. II year students have to complete a dissertation on legal or socio-

legal topic. 

 The BSL – III year students are given research project under Environmental 

Studies. 

 In addition, the students under NSS camp, Legal Literacy Camps, Human 

Rights Education centre and women‟s Studies Centre, conduct fieldwork and 

socio-legal surveys. 

 Being a Research Centre in Law, recognised by the SRTM University, 

Nanded, the College encourages research activities among the faculty and the 

students.  

 The Research Centre provides all the infrastructural facilities like well-

equipped library, computer lab with internet facility and spacious, ventilated 

reading room. 

 Faculty is granted leave for their Ph.D. Research work under FIP scheme. 

 The faculty are the Research Guides for LL.M.-II year students to guide their 

dissertation. 

 The Research guides give list of the various dissertation topics for the students 

to choose among it to avoid repetition. 
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 Faculty is encouraged to participate in Seminars, Workshops by giving duty 

leave, TA/DA etc. 

 Students also undertake minor research project under the Women‟s Studies 

Centre and Human Rights Education Centre.  

 Staff are encouraged to undertake major and minor research project sponsored 

by UGC. 

 Ph.D. awardees are felicitated. 

 

COMMUNITY ENGANEMENT 

Law is social science and an instrument of social transformation and as such it has a 

greater relevance to the society and socio-legal issues.   

Institution organises the programmes like 

 Global warming awareness campaigns  

 Environment Protection Programmes like Tree plantation, rally for a plastic 

bags free environment, etc  

 Blood Donation Camps   

 Legal Literacy Camps  

 Human Rights Awareness Programmes  

 Celebrating the Days of national and international importance. 

 Awareness program against Social Evils like  Drug addiction, alcoholism, etc  

 Awareness programs on Road Safety, Sanitation, Health Care, etc 

 Free Legal Aid Clinic for the public.  

 Campus has walking track for the use of public.  

 Socio-legal survey 

   

HUMAN RESOURCE MANAGEMENT 

Human resource is properly managed for its optimum use and increasing efficiency of 

the staff. 

 The workload is properly distributed among the staff.  

 Workload is distributed in rotation, if needed, to avoid unequal distribution.  

 The Institution pays the salaries of all members promptly even if it is not 

received from government in time. 

 The Institution facilitates EPF, Contributory Pension Scheme, PPF, Life 

Insurance medical reimbursement etc for employees  
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 Special training programs to enhance the confidence of the non teaching staff 

 Providing free Uniforms to the staff. 

 The College provides guarantee to the loan disbursing agency on behalf of the 

staff for the purpose of Home loans and other personal loans. 

 The College facilitates special welfare schemes for physically challenged 

persons  

 Maternity and paternity leaves are granted.  

Students 

 Fee concession for poor students 

 Free Remedial Classes  

 Free training for various competitive examinations like MPSC,UPSC,Bank 

Officer,etc  

 Free NET/SET Coaching   

 

INDUSTRY INTERACTION 

 The College arranges periodic meetings of the Senior Advocates of the Bar for 

facilitating the interaction with students and teachers. 

 The Judges of the High Court and the Local Courts visit the College 

frequently and give feedback and guidance to the faculty and students. 

 The faculty members participate in Lok Adalat and Legal Literacy programs 

organised by the District Legal Services Authority. 

 The College arranges the Court Visit and Chamber Visits for the students in 

collaboration with the District Court, Alumni and Bar Association. 

 Visits are arranged to nearby factories to study the labour and environmental 

issues. 

 In the light of the environment pollution, interaction is being carried out with 

industries by visiting Industries and Factories to know about the preventive 

mechanisms adopted by them.    

6.2.5 How does the Head of the institution ensure that adequate information 

(from feedback and personal contacts etc.) is available for the top management 

and the stakeholders, to review the activities of the institution? 

Principal is the Head of the College and co-ordinating link between College and 

Management. 
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 Principal collects information and feedback from students through direct 

access, formal and informal talk and through feedback forms. 

 Students can write complaints individually or collectively for consideration by 

the Principal for the redressal of their grievances 

 The Principal reviews the feedback and the issues are discussed in the general 

staff meetings 

 Constant interaction with the staff, students, parents, other stakeholders and 

the public enables the Principal to collect informal feedback. 

 The Institutional Progress report and the reports regarding various Committees 

and office administration will be submitted to the top Management for the 

review and take steps for the enhancement of the quality of the institutional 

performance.  

 Website is also updated with the various activities of the Institution.  

 Print and electronic media also publish some of the aspects of the functioning 

of the institution like admissions, Institutional events, students and staff 

achievements and performances, examination related issues and so on which 

can be considered as feedback to enhance the quality performance.    

 Students can drop complaint in complaint box or suggestion box. 

 The top Management members hold meetings with the staff members. 

 The top Management is informed about important activities of the College 

through Local Management Committee meetings, Governing Council 

meetings and through personal interaction with Executive Body to enable 

them to review the activities of the Institution. 

 

6.2.6 How does the management encourage and support involvement of the staff 

in improving the effectiveness and efficiency of the institutional processes? 

The efficiency and the success of the institution depend on the quality of its faculty. It 

is the collective responsibility of every staff to improve the Institutional standards. 

The Management extends every positive support to the staff to involve them in the 

growth and prosperity of the Institution. 

Management believes in „Participatory Management‟. A healthy and tension-free 

atmosphere is created at the workplace for maintaining efficient and quality output 

from members of the College. Democratic policy and plan formulation develops 

feeling of unity and team spirit in the staff. 
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 The work is decentralized and distributed. The coordinators of committees are 

given liberty to conduct activities. 

 Teaching Methods, Timetable, Timing of the College, Evaluation Method, etc 

are decided by the College in staff meetings. 

 Good infrastructure is provided like spacious Auditorium, Seminar Hall, Moot 

Court Hall, Computer Lab, Library Facility and so on. 

 Top Management keeps on getting suggestions, opinion of the staff, conducive 

to experimentation and to adopt new techniques for Institutional development. 

 The Local Management Committee consists of representatives of teaching, non-

teaching members to ensure participation of staff in decision-making process. 

6.2.7 Enumerate the resolutions made by the Management Council in the last 

year and the status of implementation of such resolutions. 

 

Sr. 

No. 

Resolution Status of Implementation 

1 Construction of Indoor stadium Work is in progress  

2 Purchases of various equipments Equipments purchased  

3 Extension  of Building Work completed  

4 Starting spoken English classes, free of 

cost  

facility is made available  

5 Extension of computer laboratory  Computer laboratory 

extended and improved  

6 Celebration of Golden Jubilee Golden Jubilee celebrated  

7 Organizing State level Marathon for 

Gender Sensitization 

State level Marathon 

programme organized 

8 Organising meeting of Alumni for Golden 

Jubilee 

Meeting of Alumni organised  

9 Various decisions related to the visit of 

His Excellency Hon'ble Shri. Pranab 

Mukharjee(President of India)  

All decisions implemented 

and the programme was 

successfully conducted. 
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6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated institution? If „yes‟, what are the efforts made by the 

institution in obtaining autonomy? 

The Affiliating University has provision for according the status of autonomy to the 

Institution. But no efforts are made by the Institution to obtain autonomy. 

 

6.2.9 How does the Institution ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyze the nature 

of grievances for promoting better stakeholder relationship? 

The Institution provides for a grievance cell for redressing grievances. 

A women grievance cell is also constituted to hear and resolve complaints from 

women. 

Apart from this, the Anti-Ragging Cell and Ant-Ragging Squad are always vigilant to 

solve any ragging issue on the campus. The principal and vice principal also receive 

complaints from the staff and students and resolve them in a healthy manner. In case 

of serious matters, independent enquiry committee is constituted to look into the 

complaints. 

 

6.2.10 During the last four years, had there been any instances of court cases 

filed by and against the institute? Provide details on the issues and decisions of 

the courts on these? 

There is no court case filed by and against the institution. 

6.2.11 Does the Institution have a mechanism for analyzing student feedback on 

institutional performance? If „yes‟, what was the outcome and response of the 

institution to such an effort? 

The Students feedback is obtained through the following processes. 

1) Through „suggestion‟ and „complaint box‟ 

2) By collecting feedback forms. 

3) Facilitating direct communication to Principal and faculty members. 

4) Feed back through Student council  

5) Collecting feedback from the Students who are adequately represented through 

various committees and cells. 
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Different administrative bodies and academic bodies evaluate their decisions, plan 

and implementation rate, problems in implementation and formulate strategies of 

hassle free achievement of the objectives  

OUTCOME 

Some of the important outcomes are, 

a) Introduction of the teacher‟s diary cum lesson plan register. 

b) Fee concession for poor students. 

c) Providing training for service oriented programme. 

d) Installation of RO system for providing pure and cold drinking water. 

e) Free Remedial Classes.  

f) Free NET/SET coaching for students 

g) Book Bank Service  

h) Free Internet Access  

6.3 Faculty Empowerment Strategies 

6.3.1 What are the efforts made by the institution to enhance the professional 

development of its teaching and non-teaching staff? 

The management is very conscious in appointing qualified and competent staff for the 

college and it takes every step to ensure the professional development of its staff. 

 The college encourages the faculty for research activities. All faculty 

members are actively involved in pursuing Research Programme leading to 

the award of Ph.D. There is a research culture among the teachers of the 

college. The Institution sanctions the study leave for Research Programme. 

Staff avails Research facilities like Faculty Development Programme,Minor 

Research Project from U G C from UGC. 

 The college deputes faculty members for Orientation and Refresher courses 

to enhance the quality of teaching and enhance their professional capabilities. 

 The faculty are encouraged to organize, participate and present the papers in 

the conferences, seminars and workshops for which purpose, duty leaves are 

also sanctioned. 

 To carry on the research activities, library and reading room with computer 

and free Internet facility is kept open for the faculty all through the day.  

 College library is upgraded and enriched with latest books, journals and 

enhanced Research Facilities. 

 Faculties are motivated to apply for major and minor research projects. 
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 The college arranges ICT training program for the faculty. 

 The staffs are trained on new trends in teaching and evaluation. Special 

training was provided for using projector and smart board. 

 Personal and informal feedback is collected from the students about teachers 

through which their performances and teachings are evaluated. 

 Principal and vice-principal often have classroom visits to monitor the 

academic standard. 

 Personality development program was conducted by the college. 

 Responsibilities are equitably distributed among the staff. Every member is 

made co-ordinator of some committee. 

 The self-appraisal method is adopted to evaluate the performance of the 

faculty. 

 Teachers are also encouraged to participate in para-legal and conciliation 

proceedings organised by the District Legal Service Authority. 

 Teachers are motivated to conduct co-curricular activities such as legal aid 

and literacy camps, programs in collaboration with NGO‟s, gender 

sensitization programs, etc. 

 Movement register is maintained to have control over the movement of the 

staff. 

 Classroom with Hi-tech podium is made available to enhance the quality of 

teaching process. 

 Management has adopted a rich tradition to felicitate the staff on their 

achievements. 

 Internal academic audit for the faculty and administrative audit for the non-

teaching staff are done periodically.  

 For staff, special training for the use of computer, Internet and Soft skill is 

provided. 

 Biometric attendance is followed to inculcate a sense of punctuality and 

regularity. 

 Senior office staffs are deputed to workshops to enhance the working 

competency.  
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6.3.2 What are the strategies adopted by the institution for faculty empowerment 

through training, retraining and motivating the employees for the roles and 

responsibility they perform? 

The Institution always motivates the faculty for empowerment through training, 

retraining and motivation. 

 Faculty is appreciated for the roles and responsibilities they perform. They 

are felicitated by the Management and the Principal. 

 Their work is constantly supervised by the Principal and Vice-Principal. 

 Faculty is deputed to attend various training programs conducted by external 

agencies like University, State Human Rights Commission, Women‟s 

Studies Centres and so on. 

 College conducts workshops on new curriculum at the University level.  

 Guest Lectures of High Court Judges, Senior Advocates, Social Workers are 

arranged on contemporary socio-legal issues for guidance. 

 Faculty is encouraged to participate in community orientation. 

 Career advancement is provided strictly after the quality check through 

PABS and API score, as stipulated by the UGC. 

 Special study leaves are granted for research activities. 

 Through regular meetings, their roles and responsibilities are appraised.  

 Skill development programs are arranged for the faculty.   

 Faculty information is displayed on website.   

 Extension programs like Workshops and Seminars are organised in 

collaboration with the external counter parts like NGO, Bar Council, Bar 

Association, District Legal Service Authority, Latur.  

 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate 

and ensure that information on multiple activities is appropriately captured and 

considered for better appraisal. 

The Institution is very particular about the teaching quality; hence, the performance of 

the staff is always evaluated systematically. At the primary stage, responsibilities are 

distributed then evaluated and reviewed for better appraisal. 

Following methods have been adopted by the college.  

 The teacher‟s performance is evaluated by the feedback of students and other 

stakeholders. 
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 It is evaluated through the teaching diaries, which records semester wise 

teaching plan and day-to-day syllabus covered.   

 Principal evaluates the quality of teaching through surprise visits of classes. 

 Evaluated by self appraisal method which has been adopted since long time. 

The teachers have to submit their duly filled in self-appraisal PABS 

Performa. It will be evaluated each year and feedback is given to the 

concerned teacher. 

 On the basis of the results of the students in the University Examinations, the 

performance of each teacher is evaluated.  

 Evaluation through their research performance, participation in co-curricular 

and extracurricular activities, seminars and workshops. 

 Informal feedback from the students to the Principal with regard to the 

performance of the staff is discussed in the general staff meetings and 

appraised.  

 Evaluation through their research publications, improvement in their 

qualifications and so on. 

 

6.3.4 What is the outcome of the review of the performance appraisal reports by 

the management and the major decisions taken? How are they communicated to 

the appropriate stakeholders? 

The Management thoroughly reviews performance appraisal reports and takes 

decisions to enhance the quality in their performance and the same will be 

communicated to the stakeholders through the Principal during the meetings. The 

stakeholders are encouraged to overcome the hurdles, whatsoever they may be and to 

enhance the competency of their performance. 

 Aided staff are recommended for Career Advancement Scheme based on their 

performance 

 The performance of the non-grant staff is evaluated every year and increments 

are given to them on the performance review. 

 After assessing the performance of the temporary teachers, their services are 

continued and confirmed in due Course as well.   
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 6.3.5 What are the welfare schemes available for teaching and non teaching 

staff? What percentage of staff have availed the benefit of such schemes in the 

last four years? 

The following welfare schemes are available for teaching and non-teaching staff : 

 To meet the financial and emergency needs, the employees of Dayanand 

Education Society have formed an Employee‟s Credit Co-operative Society, 

which is a registered body and officiates as a bank by procuring term 

deposits and extending loan facility on interest. Many members of the staff 

have availed the facility. The interest accrued on thrift amount is paid to the 

members periodically 

 The college provides guarantee to the loan-disbursing agency on behalf of 

the employee for the purpose of home loan and other personal loans. Some 

members from teaching and non-teaching staff have taken the loan on 

College guarantee. 

 EPF for non-grant employees and GPF for grant employees are available and 

all staff are benefited with the schemes. 

 PPF, life Insurance, etc., are encouraged and made available for employees. 

 Medical Reimbursement is also available. 

 Contributory pension scheme is also provided to the non-pensioner staff. 

 The College facilitates special welfare scheme provided by the Govt. for 

physically challenged persons. Two of our non-teaching staff have availed 

this facility and purchased auto tricycles.   

 Maternity and Paternity leaves are granted to the employees. Two female 

employees have utilized the maternity leave and two male employees have 

availed the paternity leave. 

 The pension and gratuity is made available to all the staff members. 

 The Co-operative society offers festival loans and emergency loans up to 

Rs.20,000/- 

 The Management gives the personal advances to their employees. Near about 

60% staff have utilized the scheme. 

 Emergency medical fund provision is made by the Management on the 

recommendation of Principal. 

 Free Health Care Centre is available for the staff during working hours. 

 Free vehicle parking is arranged. 
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  Staff are paid salary in time by the Management, in case, if the salary is 

delayed by the Government. The same will be reimbursed after receiving the 

grant from the Government. 

 Encashable medical and casual leave facility is provided to the non-grant, 

non-teaching staff by the Management.     

 Two sets of uniform are given to non-teaching staff annually, free of cost. 

 Management releases advances against the salaries to the newly appointed 

staff members. 

 

6.3.6 What are the measures taken by the Institution for attracting and retaining 

eminent faculty? 

Dayanand Education Society is one of the most reputed and pioneering Educational 

Societies, rendering yeomen service to the socially and economically deprived 

sections of the society, hence it is considered a great honour by the faculty to teach 

and render their service through the Society. 

 A healthy work culture is maintained in the campus to retain the faculty. 

Faculty are encouraged in collective and productive out come by inculcating 

inclusive culture and individual dignity. Interpersonal relations are promoted 

to overcome all the barriers.  

 Enhanced infrastructural facilities are provided with a pressure free 

atmosphere to complete their task and to improve their performance for self-

development such as Study Leave for FIP/FDP, duty leaves for 

Refresher/Orientation courses.  

 Women–friendly and eco-friendly atmosphere is created and maintained.   

 The Management always acknowledges the merit of the faculty by extending 

felicitations on their achievements. 

 Fast redressal mechanism is provided to the staff for the redressal of their 

grievances.  

 The college is having a humanistic approach to the staff. Therefore, the 

faculty enjoys utmost jobs satisfaction. Therefore, the attrition rate is very 

low. Two of our guest faculty rendering service to this institution from its 

inception is illustrative of this. 

 The efficient faculty are nominated to various Management bodies.  

 6.4 Financial Management and Resource Mobilization 
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6.4.1 What is the institutional mechanism to monitor effective and efficient use of 

available financial resources? 

 At the beginning of the year, College prepares the budget as per the 

requirements of all the departments. All the Committee Coordinators are 

consulted by the Principal and then budget is submitted to the Local 

Management Committee meeting for approval. The College has internal audit 

mechanism to monitor the utilization of the budget effectively and efficiently.  

 The College has adopted transparency in accounting system. Office is fully 

automated. 

 Cashier does the collection and disbursement of cash. The receipts are given 

on the spot. 

 Accounts are handled by the Head Clerk under the supervision of Office 

Superintendent and under the administrative control of the Principal. 

 All the major expenses are sanctioned and approved by the Local Management 

Committee in its meeting. The expenses and income are monitored by the 

Principal. 

 The daily cash transactions are monitored through a daily summary. All 

payments above Rs.500/- are made through cheques and demand drafts. 

 For organizing the programs, advances are given to the Coordinators. The 

concerned Coordinator makes the expenses and submit the accounts to the 

office. Every transaction is supported by its bill or vouchers.  

 Daily collections are deposited in the bank. 

 Collections are made after issuing computerised receipts to the students  

 

6.4.2 What are the institutional mechanisms for internal and external audit? 

When was the last audit done and what are the major audit objections? Provide 

the details on compliance. 

 The Institution maintains all the Account Books as per the norms. The 

Chartered Accountant, appointed by the Management carries out the 

internal audit.  

 The College has internal and external audit mechanism. 

 The Senior Auditor appointed by the State Government and the Auditors 

from the Accountant Generals Office carry out external audit. Last audit 

was done in 2013. 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 232 of 328 

 

 So far no objections are placed.    

 

6.4.3 What are the major sources of institutional receipts/funding and how is the 

deficit managed? Provide audited income and expenditure statement of 

academic and administrative activities of the previous four years and the reserve 

fund/corpus available with Institutions, if any. 

Major sources of receipts are: 

 Salary and non-salary grants from the State Government. 

 Fee collection from the students of UG and PG as per norms of University.  

 Grant received from UGC under following schemes:  

 College Development  

 Merged Scheme  

 Additional Assistance 

 Sports 

 Women‟s Study Centre 

 Human Rights Centre 

 Various Social Welfare Scholarships from the Government to the SC/ST/OBC 

students and others.  

 In case of any requirement or deficiency, The Management provides the 

assistance.   

 

6.4.4 Give details on the efforts made by the institution in securing additional 

funding and the utilization of the same (if any). 

The attempts are made to raise the fund through following ways:  

 By applying for various projects of the UGC. 

 Fund is collected from outgoing students for Alumni Association. 

 Fund is raised through the registration fees of seminars, workshops and 

conferences. 

 By the contribution from MLA and MP Local Area Development 

Scheme(LADS)  

 Funds from management 

 

6.5 Internal Quality Assurance System (IQAS) 
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6.5.1 Internal Quality Assurance Cell (IQAC) 

a. Has the institution established an Internal Quality Assurance Cell (IQAC)? If 

„yes‟, what is the institutional policy with regard to quality assurance and how 

has it contributed in institutionalizing the quality assurance processes? 

The Institution has established an Internal Quality Assurance Cell (IQAC) as per 

stipulations of NAAC. 

 Its policy is to upgrade the academic and administrative quality of the 

Institution using new and feasible practices and supervising the 

implementation of the same. 

 The Institutional policy is to decentralise and democratize the implementation 

of the quality enhancement policy. 

 Thus, the collective wisdom of all the members is utilized in institutionalizing 

this process. 

 

The IQAC pays special attention to: 

 

Academic 

IQAC prepares an academic blueprint well in advance before the commencement 

of every academic year and every semester and set-forth short term targets and long 

term goals. Teaching quality is enhanced by extensive use of  ICT enabled teaching 

process. 

 Arranging guest lectures on important and diverse academic topics. 

 Arranging seminars, workshops on contemporary socio-legal issues. 

 IQAC also encourages class and inter-class seminars. 

 

Administrative  

  The competency and efficiency of the Institution depends on the quality of the 

administrative mechanism. The IQAC provides all the needed guidelines for the 

effective implementation of the efficient administrative mechanism.   

 The staff are deputed for training program for office automation. 

 The staffs are encouraged for attending seminars, workshop, and so on. 

 Systematic distribution of work  

 Internal transfers of administrative staff among the sister Institutions for the 

enhancement of the efficiency of the office. 
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Infrastructural 

The IQAC suggests requirements and need based enhancement of infrastructure 

facilities to meet the emerging trends and Challenges.   

 

b. How many decisions of the IQAC have been approved by the management/ 

authorities for implementation and how many of them were actually 

implemented? 

IQAC is a vigilant and active body supervising the implementation of quality plans 

and inventing new practices in this direction. 

The suggestions of the IQAC are properly considered by the Management and 

approved according to its practicability and requirement. 

 Some of the decisions which are approved and implemented are: 

 Extension of  Computer Lab. 

 Purchases of equipments like smart board, LCD Projector, Podium, Mikes, 

Laptops, etc. 

 Establishment of Legal Aid Clinic at the College. 

 Providing Free Spoken English Coaching to the students. 

 Establishment of Human Rights Education Centre. 

 Conducting Workshops and Seminars 

 Conducting programs for Career Orientation 

 Renovation of Moot Court Hall and Seminar Hall  

 Up gradation of software  

 Introduction of new courses.  

 

c. Does the IQAC have external members on its committee? If so, mention any 

significant contribution made by them. 

c) There are three external members in the IQAC. Shri.Shrikant Utage, Senior 

Advocate, who has helped our students in train them as interns. Shri. Ashish Bajpai 

Senior Advocate, who has suggested for organising seminars and workshops and 

conducted workshop on e-learning and computer based professional skills. He has 

suggested to introduce cyber law and helped in designing the curriculum of Cyber 

Law and was Resources Person for Guest Lectures. Shri.Sanjay Bora, a Tax 
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Practitioner, contributed in the development and improvements in the curriculum of  

Taxation laws. 

 

d. How do students and alumni contribute to the effective functioning of the 

IQAC? 

The IQAC of the College takes feedback from the students. Besides, complaint box, 

direct access to teachers and Principal are also methods for getting feedback. These 

feedbacks are discussed in the meeting of the IQAC and proper decisions are taken. 

Alumni in its regular meetings extend constructive suggestions and guide in arranging 

quality improvement programs. The Alumni feedback is a monitoring system to 

identity the weakness in the system and the remedies to strengthen.   

 

e. How does the IQAC communicate and engage staff from different constituents 

of the institution? 

IQAC invites feedbacks from different stakeholders for implementation of 

institutional quality policy. IQAC records the view and feedback from all stakeholders 

and discuss it in regular meetings, the resolutions of the meetings are communicated 

to the Management. The decisions of the IQAC is communicated to the staff through 

staff meetings, notices, circulars and so on for the effective implementation of the 

academic plans on result-oriented basis. 

 

6.5.2 Does the institution have an integrated framework for Quality assurance of 

the academic and administrative activities? If „yes‟, give details on its 

operationalization 

The Institution has an integrated framework for quality assurance of the academic and 

administrative activities. This is operated through various committees of teaching and 

non-teaching staff. Each committee is responsible for quality assurance in their 

respective area of specialization. Principal, Vice-Principal, IQAC of the institution 

monitor functioning of these Committees. 

 

6.5.3 Does the institution provide training to its staff for effective implementation 

of the Quality assurance procedures? If „yes‟, give details enumerating its 

impact. 
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The College believes in not only improving the quality but also in maintaining 

consistency in quality. 

 The College organises the Orientation programs for quality sustenance. 

 The teaching faculty is encouraged to attend Orientation and Refresher 

courses. 

 The administrative staff are deputed for training in office automation. 

 Library staff is trained for operating digitalized system. 

 Teachers are trained in the use of ICT in teaching process such as audio-visual 

aid, smart board, power point presentations and so on. 

 College also provides training to the staff for personality development and 

stress management. 

 

IMPACT 

 Increase in efficiency of work. 

 Time saving  

 Developing interest in work. 

 Enhancement of quality in academic and administrative activities. 

 E-friendly staff. 

 

6.5.4 Does the institution undertake Academic Audit or other external review of 

the academic provisions? If „yes‟, how are the outcomes used to improve the 

institutional activities? 

 The Government/Bar Council/ University have the provisions to conduct 

academic audit of the affiliated Colleges. 

 The College itself has an Academic Audit Committee consisting of 

Management members, external members from academic and administrative 

field. This committee scrutinizes every aspect of the college such as: 

 Teaching Methods and Quality. 

 Orientation and training to staff. 

 Evaluation methods and college discipline. 

 Research Culture in staff and students. 

 Quality maintenance. 

 Overall educational services to students for their development. 
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The report and recommendations of audit committee are analysed and corresponding 

modifications, developments are made in the action plan for the next year. 

 

6.5.5 How are the internal quality assurance mechanisms aligned with the 

requirements of the relevant external quality assurance agencies/regulatory 

authorities? 

The internal quality assurance mechanisms are aligned and in line with the 

requirements of regulatory authorities like Swami Ramanand Teerth Marathwada 

University, University Grants Commission, Bar Council of India and NAAC. The 

quality guidelines issued by the various external quality assurance agencies/regulatory 

authorities, have been discussed in the meetings of the IQAC, LMC, Staff meetings, 

etc and policies are formulated accordingly. The Institution takes unscrupulous effort 

to implement such guidelines. 

The IQAC has special task to fulfil the requirements stipulated by these authorities. 

6.5.6 What institutional mechanisms are in place to continuously review the 

teaching learning process? Give details of its structure, methodologies of 

operations and outcome? 

To continuously review the teaching learning process, the Institution has a two-tier 

mechanism which ensures the quality based education. 

At the Management Level. 

 The Governing Body is constituted in a Pyramidal structure to continuously 

review the learning process at different levels. 

 The Local Management Committee consists representatives of  Management, 

Principal, representatives of teaching and non-teaching staff occupying a key 

position in the Institutional Mechanism.  

 The performance of the various components of the College is reported and 

reviewed in the LMC Meetings, it has the function of making the teachers 

permanent, promotion, punishment, granting educational leave, extending 

period of service and to look after overall performance of the Institution.  

 LMC in turn places its resolutions before the Governing Council of the 

Management for their final approval. 

 

At the College Level: 
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Principal is the Academic as well as the Administrative Head. The faculty 

performance is reviewed by the Principal. 

IQAC occupy a pivotal role to continuously review the teaching learning process. 

 The performance of the teachers are evaluated by the peer team. The 

observations are analysed and communicated to the teachers. 

 Students feedback is another mechanism to evaluate the teacher‟s 

performance.  

 The feedback is analysed in the general staff meetings and the teachers are 

appraised of their performance from the student‟s point of view. 

 Principal constantly monitors and ensures that all the teaching staff are 

engaging their respective classes as per the time table. 

 Daily teaching Diaries are submitted to the Principal for attestation. 

 The outcome of teaching learning process is evaluated based on internal 

examinations, University examinations and the overall performance of the 

students in curricular, co-curricular and extracurricular activities.  

 CCTV cameras installed at different points within the campus and constant 

vigilance is ensured. 

OUTCOME 

 Regular classes are conducted and curriculum is completed in time as per the 

schedule. 

 Staff are alerted to maintain punctuality and to be cautious to accomplish 

their academic task. 

 Work culture and academic discipline is enhanced  

 Girls students feel security and comfort.  

  

6.5.7 How does the institution communicate its quality assurance policies, 

mechanisms and outcomes to the various internal and external stakeholders? 

Institution communicates its Quality Assurance Policies through the following means 

–  

 Prospectus. 

 Media. 

 College Website. 

 College Notice Board. 

 Meetings with stakeholders  
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 Group SMS to students 

 Press Meeting 

 Annual Report 

 College Magazines 

 Alumni Meets 
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES 

7.1  Environment Consciousness 

7.1.1  Does the Institute conduct a Green Audit of its campus and facilities? : 

The College conducts green audit in the Institution annually. The College campus 

has developed into a plastic free zone.  

 Many campaigns have been arranged by the College to prevent the use of 

carry bags.  

 The campus is totally eco-friendly.  

 Special Lectures are also arranged by the College on various issues of 

environment.  

 Every year the College organizes the environmental visits for the students to 

the neighbouring industries to study various measures taken by those 

industries in preventing the environmental pollution, waste Management 

and maintenance of eco friendly environment.  

 The College has constituted a Green Audit Committee consisting of seven 

members to assess the environmental status through a Green audit 

programme. The Committee evaluates all efforts to maintain eco-friendly 

environment and gives its expert remarks and suggestions. The College 

carries out essential activities for better environment in the light of 

suggestions offered by the Green Audit Committee.  

7.1.2  What are the initiatives taken by the College to make the campus eco-

friendly? 

 Energy conservation 

 Use of renewable energy   

 Water harvesting 

 Check dam construction 

 Efforts for Carbon neutrality 

 Plantation 

 Hazardous waste management 

 e-waste management 

The Institution has taken all the necessary steps to make the campus eco-friendly and 
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to prevent environmental pollution.  

 Energy Conservation 

 Solar Street Lights have been installed in the College campus to save 

consumption of electricity.  

 Instead of tube lights and bulbs, we have resorted to CFL Lights.  

  Classrooms are fully ventilated, aerated and spacious. Because of big glass 

windows, unnecessary use of fans and lights during working hours is 

avoided.  

  College generally purchases energy saver, star approved electronic 

equipments.   

  Installation of Earth Leakage Circuit Breaker (ELCB) 

  College takes special care to switch off all equipment whenever not 

required. 

  LCD monitors are used to operate the computers, which result in 

minimum consumption of electricity. 

  Use of renewable energy 

  The College has installed solar lights in the campus. The College also 

makes use of solar water heaters in the hostels  

  The College has proper waste processing system which generate manure 

for the plants and garden in the campus. 

  Water harvesting  

The College is having rainwater harvesting facility by which water can be stored. 

Rainwater on the roofs of the College building is collected into underground sump 

and harvested for optimum use of water resources.  

  Water leakages are frequently checked to prevent wastage of water  

  Wallpapers and hoardings are displayed with the appeal of using water 

resources rationally. 

  Waste water from Reverse Osmosis (RO) system is diverted towards 

plants and trees in the campus.  

 Efforts for Carbon neutrality 

Some precautionary measures have been taken by College to check the emission of 
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carbon dioxide and other toxic gases.  

 Parking : The College has made parking arrangement in specific places. This 

keeps the campus carbon free. More carbon emitting equipments are replaced 

by eco-friendly and less carbon emitting equipments. Heavy vehicles and 

earthmovers are prohibited in the campus during the working hours.  

 Combustion : The combustion of leaves, waste and garbage is prohibited in 

the College. Burning of papers are banned. Waste papers and waste 

assignment books are not allowed to be put on fire. The leaves, waste and 

Papers are disposed off accordingly.  

 Disposition of Garbage : Degradable and non-degradable garbage disposition 

system is followed in the College campus.  

 Smoking is prohibited in the campus  

 Underground drainage system is provided in the campus  

 The students are made alert about carbon credits, carbon neutrality and its 

advantages through the formal environment studies and informal programmes 

for the awareness. 

 Research projects are prepared by the students on the topics like Global 

Warming, Sustainable Development, Green House Gases, Environment 

Awareness, etc. 

 The whole campus is in the canopy of heavy trees, lawns, gardens, and plants 

of various kinds, which enrich the campus greenery and results in pollution 

free environment.   

  Check dam construction - NIL 

  Plantation 

 The Management gives top priority to tree plantation on the campus and off 

the campus to maintain green and eco-friendly environment around the 

campus as a measure to counteract global warming and carbon emission 

hazards. 

 A gardener is appointed to maintain the garden and to water it regularly 

 Ornamental Plants like ferns, crotons and other indoor plants are groomed up 

in the campus. 

 There are more than 400 plants and trees of various varieties in the campus.  

 Time to time the College organizes tree plantation programs. With the help of 

NSS, and Green Club, students are motivated to take initiatives for 
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environment protection.     

  Hazardous waste Management 

As a professional Law College, the College does not generate any hazardous waste. 

 As far as possible, the College avoids using hazardous substances like PVC 

materials such as plastic bags and bottles. However if any hazardous waste are 

generated they are classified into degradable and non degradable and disposed 

off.  

 Degradable wastes are further processed and compost is produced which is 

used for gardening purpose.  

 Human bio-waste from toilet is stored in the septic tanks and emptied 

frequently with the help of Municipal Corporation.  

 Non-degradable wastes are disposed off separately with the help of Latur 

Municipal Corporation. 

 

  e-waste management  

The College manages the electronic waste by arranging the distributors themselves to 

take back irreparable electronic things to be processed. 

Non-working computers, monitors and printers are discarded and scrapped on a 

systematic basis. If some parts found useful they are kept aside to utilize in future.  

∗ Steps taken for environment consciousness  

1.  NGO Collaborations 

2.  Setting up Green Zone 

3.  Garden Maintenance 

4.  Regular Environmental Visits 

5.  Silent zone 

6.  Use of Solar lights 

7.  Use of Solar Water Heaters  

8.  Use of Dustless chalks 

9.  Use of Green Boards 

10.  Green club is constituted 

11.  Environmental Surveys by the students 

12.  By providing good ventilated aerated and spacious class rooms 

13.  RO Water System and utilization of wastewater.  



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 244 of 328 

 

14. Under the supervision of Nisarg Mandal (Nature Club) Variety Garden 

Developers firm, the campus environment is maintained.  

7.2 Innovations 

7.2.1 Give details of innovations introduced during the last four years which have 

created a positive impact on the functioning of the College.  

The Internal Quality Assurance Cell helps in activating the system of quality 

Management through which institutional standards are raised to higher levels which 

leads to quality excellence. All College programs are reviewed and updated in the 

light of the need of hour. During the last four years, the Institution has introduced 

several innovations that created a positive impact on the functioning of the institution 

that resulted in yielding the best outcome of providing vibrant and fruitful education. 

Some of the innovative practices are detailed here below:  

  

 Introduction of Remedial Coaching :-  

 To reduce the failure and dropout rate, the College conducts free remedial 

classes outside the regular timetable.  

 These classes are being conducted specially for SC/ ST / OBC and minority 

communities, who need remedial coaching to come up to the level necessary 

for pursuing higher studies. Students belonging to other backward classes 

and general category are also permitted to attend and take benefit of these 

coaching classes  

 College firmly believes that these remedial coaching will help in raising the 

standards of education, upgrading the quality, content and dimension of 

education.  

 Through these activities, College provides equal opportunities for the 

development of academically weak students.   

 Remedial coaching builds up confidence level in the students.  

 Introduction of NET /SET Coaching Classes:-  

The Institution provides free coaching class designed for the P.G. Students in law to 

get success in the NET and SET examination as it is a requisite for those who opt for 

the noble profession of teaching in Law.  

 The object of NET/SET coaching classes is to increase the number of passing 

students in NET/SET to provide qualified teachers in legal education. 
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 These classes are being conducted specially for SC/ST/OBC and minority 

community, including general candidates. 

 The full time faculty members are devoted to conduct the classes as per their 

specialization.  

 

  Introduction of Coaching for Entry in Service:-  

 With the impact of globalization, employment opportunities are increasing 

rapidly. Keeping this change in mind, the institution conducts free coaching 

classes for entry in service to the students. 

 The basic objective of the coaching scheme is to prepare students especially 

those who belong to marginalized  sections of SC / ST / OBC and Minority 

communities to get better employment opportunities in Central Services, 

State Services, Judicial Services and so on.   

 Under this extended activity, coaching is also given for all India Bar 

Examination. The Coaching lectures are designed and arranged within the 

parameters of the Bar Council of India and as per the curriculum of All India 

Bar Examination.  

 Establishment of Legal Aid Clinic: 

The College has a Legal Aid Clinic. It has set up collaboration with District Legal 

Services Authority, Latur. 

The aim and object of Legal Aid Clinic is to ensure that the opportunities for 

securing justice are not denied to any person by reason of poverty, illiteracy, 

ignorance or inaccessibility. The object of the Legal Aid Clinic is to ensure equal 

justice and provide justice at door steps. This activity also enables the students to 

develop interactive and interviewing skills to fare well in their career as legal 

practitioners.  

The Clinic works on every second and fourth Saturday from 9.00am to 5.00pm. 

 Establishment of Moot Court Club: 

The Moot Court Club is established with a vision to help the students to develop 

practical skills and self-confidence. It provides the research experience of collecting 

the relevant information on the specific issues involved in the cases and also to search 

for relevant citations. 
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  The Moot Court Club is to inculcate and develop the very basic skills of 

advocacy and also to encourage and prepare the students to participate in 

different Moot Court Competitions.  

  The Moot Court Club conducts Interclass Moot Court Competitions to 

prepare well trained teams which can represent the College in State Level 

and National Level Moot Court Competitions.  

  Guidance is provided by moot court teachers in preparation. Special 

training is also given with regard to presentation skills, demonstrations of 

Moot Court presentation. Teachers motivate the students to participate in 

moot court competitions.  

  The Club also trains the students in the techniques of drafting the plaints, 

written statements and applications.  

  

  Establishment of Anti Ragging Cell and Squad :  

In view of the directions of the Hon'ble Supreme Court and UGC  

Regulations thereof, the College has taken the preventive measures to eliminate the 

scourge of ragging among our students and to provide them healthy development both 

physical and psychological. All the guidelines have been followed by the College 

meticulously. The feeling of fraternity is instilled between the seniors and the juniors.   

 Establishment of Women‟s Grievance Cell :  

As an innovative practice, the Institution has established Women‟s Grievance 

Cell with the objectives of redressing the grievances of the students and the 

staff  of any sort related to women.  

  In compliance of the directions of the Supreme Court of India to 

have a special Sexual Harassment Committee as mandatory, the 

Women‟s Grievance Cell also functions as Sexual Harassment 

Committee.      

  It provides confidential and supportive environment for members 

of the campus community who might likely have been sexually 

harassed; advises complainant of the informal and formal means of 

redressal; ensures the fair and timely redressal of sexual harassment 

complaints. (However so far no instances of sexual harassment 
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have been reported) 

  It provides information regarding counselling and support services 

on the campus, and promotes awareness about sexual harassment 

through educational initiatives that encourages and fosters a 

respectful and safe campus environment.  

 

  Establishment of Human Rights Education Centre :  

 The national policy on education has laid considerable emphasis on value 

education by highlighting the need to make education a powerful tool for cultivation 

of social and moral values. The process of modernisation, globalisation and 

advancement in science and technology, have thrown new challenges in all areas of 

our national life. In order to include and preserve the human values and to prepare the 

youth to face the challenges thrown to them, College started the Human Rights 

Education Centre and a six month Certificate Course on Human Rights.    

 Establishment of  Women‟s Studies Centre:  

 The traditional social structure, cultural norms and value systems continue to 

place Indian women in a situation of disadvantage in terms of role relationship, 

decision making and sharing responsibility. Their social status is still shrouded by a 

variety of institutional complexes, inter personal relations and myths. To enable them 

stand in the great task of National development and to make them know about their 

role and status in today‟s social, economic, educational, legal, cultural and political 

spheres, this centre is constituted. It is intending to promote and strengthen women‟s 

studies through teaching, research, dissemination of knowledge and field action. The 

Centre has accepted the social responsibility to spread the feminist perspective, 

develop and empower the women. 

 Establishment of National Service Scheme:  

  The NSS unit has been started for utilizing the student services for betterment 

of people in slums and adopted villages.  

  The extension services to the society is the third dimension of Higher 

Education in addition to Teaching and Research. The College NSS Unit is 

trying to link Higher Education with the socio-economic conditions of the 

society and hence the activities are undertaken for the welfare of the weaker 

sections of the society.  
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  The College has undertaken multifarious activities through NSS for the 

development of the communities.  

  Many programmes have been planned and executed by the NSS Unit which 

could create a very positive impact on the society.  

  Establishment of Law Research Centre: 

 Research is an inevitable activity which every discipline of knowledge has to 

follow. Research helps in enrichment of the existing literature and leads to 

discovery of new areas in the field of knowledge. The Research centre has a 

very crucial role to play in facilitating the research activity. The Dayanand 

College of Law, Latur has been recognized as a Research Centre in Law 

faculty by Swami Ramanand Teerth Marathwada University, Nanded in 2010-

2011. 

  Dr. Annie John, Principal of the College is the Director of the Research 

Centre and the Research Guide in Law. The Research Centre has an 

enriched library having many books for reference. The computer facility with 

internet connection is provided to the research students which immensely 

helps in their research to locate various national and international online 

journals and e-books on various subjects. 

 

  Innovation in Curricular Aspects 

 New Courses – To support and strengthen the curricular aspects to suit to the 

ever-expanding horizons of knowledge, the institution introduced the 

following new courses. 

o Ph.D Program  

o  Post Graduate Diploma in Legal Process and soft skill - This is a one 

year Post Graduate Diploma Course introduced with the object of 

training the students in skills required for legal practice and Legal 

Process Outsourcing, an emerging trend in the legal profession. 

o  Certificate Course in Human Rights – As an add on course the 

students can pursue along with their regular academic program, a six 

months certificate program in Human Rights  

o  Certificate Course in Cyber Law - To keep the student abreast with the 

newly emerging area of cyber law, an add on certificate course in 

cyber law has been started.    
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 The College conducts National /State/Regional Level Conferences and 

Seminars every year.   

  The College encourages teachers and students to participate State 

/National/International/Workshops and Seminars to bring in innovations 

accordingly. 

  Guidance from Bar and Bench and establishing strategies to attach the 

students to their respective offices for internship. 

  Constant staff meetings to review the syllabus. 

  Curriculum has been designed in such a way so that theory with practical 

learning is imparted to students.  

  Two Unit Tests and one Pre-University examination are conducted in 

every semester  

  The College encourages its students to take up research activities through 

socio-legal surveys which strengthen the ties of students with society and 

it makes them understand and study the social problems of the people.  

  Continuous evaluation of curriculum is done by comparing it with other 

well known institutions. 

  To enhance the quality, well furnished computer lab has been provided 

with free internet facility to the students. 

  Motivation for Research leading to Ph. D 

  A panel of teachers is constituted to handle and monitor the practical 

work  

  College has taken the initiative to revise the syllabus as per the guidelines 

of Bar Council of India. New subjects are included in the curriculum to 

make the students able to know the new challenges of the society. 

Following are the subjects included in the revised syllabus: International 

Law and Human Rights, Public International Law, Environmental Studies, 

Principles of Income Tax Laws, Legal Education and Research 

Methodology, Insurance Law, Internship program 

  Innovations in Teaching Learning and Evaluation  

  New Teaching Methodology :   

To improve the quality in teaching, various new methods have been adopted which 

can bring teaching to new heights. This multi mode teaching practices help in good 
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understanding and fast grasping of the concepts by students and to inculcate 

competence, confidence and excellence in teacher. 

Following Methods are used by teachers. 

 Power Point Presentation  

 Seminar Method 

 By Simulations 

 Case Study Method  

 Through Guest Lectures 

 Interaction and  Discussions Method 

 Curriculum has been designed by twinning theory with practical through  

 Visit to Consumer forum 

 Jail Visit 

 Courts Visit 

 Chamber Visits 

 Visits to Factories and Industries  

 Visits to Pollution Control Board  

 Environment Visits 

  College arranges Debate Competitions and Essay Competitions on 

contemporary issues.  

  College appoints practising Advocates as contributory lecturers so that 

students can be benefited with their practical experience. College arranges Guest 

Lectures by Judges, Advocates, Social workers and Experts in various field. 

  Training is provided to the students for Para-legal Mediation and conciliation 

proceedings 

  Through internship programs training is provided to the students by Senior 

Advocates of the Bar. The students get acquainted with the client interviewing, 

pre-trial preparation and court proceedings.       

  Educational tours are arranged  

  Academic calendar is made available on the first day of the term.  

  Clinical Legal Education 

  80 : 20 Pattern is adopted in semester end examinations (80 theory and 20 

internal) 

  Teaching plans are prepared by the teachers in advance before the beginning 

of each semester which are revised by the Principal and Vice Principal. 
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  Teaching diaries are maintained by the staff. 

  Informative lectures of experts from reputed Institutions are arranged to get 

expertised knowledge.  

  Computer with free internet facility is provided for the students. 

  Reading room facility is available from 8.00 am to 5.00 pm and extended time 

up to 10.00pm during examinations.            

  The College has created  linkages with following institutions and 

Organizations 

  Bar Council of Maharashtra and Goa  

  Latur Bar Association  

 The District Court,Latur   

  Alumni Association  

  District Legal Services Authority, Latur 

  Bhalchandra Blood Bank, Latur. 

  Child and Women Welfare Department, Zilla Parishad  

  Tejasvi Foundation, NGO, Latur  

  Urja Foundation, NGO, Latur   

  Samvadini – NGO,Pune   

  Jail Authorities,Latur 

   Swanand Samupdeshan Seva ,Amravati 

  Bhartiya Stree Shakti Organization,Latur  

  Jeevan Rekha Rehabilitation Centre,Latur  

  Tata Institute of Social Science – Tuljapur   

  Hyderabad University – Women‟s Studies Center  

  Sane Care – Madhavbag Cardiac Clinic,Latur  

  Gandhi Research Foundation, Jalgaon  

  Maitree Institution ,Latur 

  Lokmat Cell,Latur  

  Linkages with sister institutions   

  Maharashtra Federation of Women‟s Lawyer, Latur Branch 
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  Innovations in Research, Consultancy and Extension 

Many innovative steps have been taken to have the research oriented education to 

place it on the highest pedestal. In the legal profession research is an inevitable 

activity which helps in enrichment of the existing literature and leads to discovery of 

new agencies. The research centre has been started in the College. Eight scholars are 

pursuing their Ph.D and one scholar has completed. 

For the research scholars special reading room arrangement is made where computers 

with internet facility are provided. Special books facility is given to the scholars. 

 The curriculum for UG and PG level courses are purely research oriented so 

that quality and value based education should be imparted which will help in 

achieving the highest professional standards. 

 The College encourages its students to take up research activities through 

surveys which strengthen the ties of students with society and it makes them 

understands and study the social problems of the people.  

 Research oriented curriculum is made by the College. Students regularly carry 

out research projects and surveys. 

 Surveys are conducted by the students on contemporary socio-legal issues 

under the guidance of faculty members. Staff meetings are arranged to have 

discussions and deliberations on the data collected by the students.  

 College has fruitfully transformed the Seminars and Workshops from a mere 

intellectual exercise to a participatory form of  research and learning by 

ensuring attendance of  students in large number and active interaction. 

  List of Seminars and Workshops organized during the last four years  

 Workshop on „Emerging Trends in Legal Education‟ on 11.4.2010 

 A Seminar on „Female Foeticide‟ conducted on 9th October 2010  

 A Seminar on „Juvenile Justice Act‟ conducted on 23rd October 2010 

 A Seminar on „Right to Information, its uses and abuses‟ was held on 27th Jan 

2011.    

 A Seminar on „Pre-Marriage Counselling‟ on 05.02.2011 

 Interactive Workshop on the Role of Bar in Legal Education on  18th May 

2011 

 One Day Seminar on „Federalism and Working of Indian Constitution‟  
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 One Day Seminar On „ªÉÉ ½þ³Úý´ÉÉ®ú ´ÉªÉÉ¶ÉÒ VÉÖ³ý´ÉÚxÉ PÉäiÉÉxÉÉ‟ on 25.09.2011 

 One Day workshop on „SEBI‟ dated 20.10.2011 

 One Day workshop on Gender Sensitization  on 10.03.2012 

 One day workshop on „Probation of Offenders Act and Probation System in 

India‟ on 18.03.2012 

 One day workshop on „Module for Implementing the Law Students Internship 

Program‟ on 10.07.2012 

 Two day National Seminar on „Dialectics and Dynamics of Human Rights‟ on 

11th and 12th August 2012. 

 One Day workshop on „Hand Writing Expert and Expert Opinion‟ on 

26.11.2012.   

 One day workshop on „Various Avenues Open in Legal Career‟ on 23.02.2013 

 Two Day National Seminar on „Violence Against Women – Need to   Awaken 

the Conscience of Humanity‟ on 29th and 30th March 2013. 

 One Day Conference on „Judicial Activism‟ on 7th August 2013  

 One Day Workshop on „Domestic Violence‟ on 6
th

 January 2014 

 One Day Workshop on „Empowerment of women‟ on 18
th

 January 2014 

 One Day Workshop on Hindu Succession (Amendment) Act and Criminal 

Law (Amendment) Act  on 8
th

 March 2014 

 Through NSS Camps and Programs College is providing platform to the students to 

have direct interaction with the community and public authorities.   

 Participation of students in Legal Aid Clinic: Legal services are provided by the 

students to the society. College has started the practice to educate the vulnerable 

sections of the society as to the rights and privileges of the deprived classes through 

Legal aid camps, legal awareness programs, Human Rights awareness programs.  

  Human Rights Education Centre also conducts research and surveys on sensitive 

issues. 

  Every Year College sends its team in Student Parliament to acquaint with 

parliamentary procedure and to have discussions on contemporary issues. 

  College conducts National Seminars regularly 

  Seminar proceedings are published  
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  Students are encouraged to present their research papers in the Seminars. 

  Eminent Jurists, Judges, Academicians, Social Workers and Journalists are invited as 

Resource Persons. 

  Women‟s Studies Centre conducts many surveys to obtain database for women 

centred research issues. 

  Students research articles are published in College Magazine.  

 

  Innovations in Governance and Administration  

Various innovative practices are introduced by the College to ensure good governance 

and best administration on the Principle of decentralization and participation. 

Following are the key innovations.  

  Regular meetings with teaching and non teaching staff 

  Regular LMC Meetings  

  Participation of the students, teachers, non teaching staff and other stakeholders 

in planning and decision making  

  Transparency in Administration   

  CCTV Cameras to monitor discipline 

  Office automation 

  Delegation of authority  

  Good rapport between Principal, teaching and non teaching staff  

  Responsibility based relationship 

  Formal and informal feedback from the students, Management, faculty and 

alumni 

  Distribution of work between teaching and non teaching for every program 

through committees  

  Introduction of mentorship  

  Biometric attendance.  

  Release of advance salary by the Management if the salary grant from the 

Government is delayed.   

  Active involvement of the Management in administration.   

  Meetings with the Management 

  Academic audit is conducted every year 

  Financial system is transparent, incoming and outgoing account books are well 

maintained and regularly audited.   
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  Amount more than Rs.500/- is paid through cheque only.         

  Innovations in Administration  

 Guidance and counselling  

 Advice and directions by the peer  

 Suggestion Box 

 Grievance Cell  

 Appreciation and Recognition for good work and achievement 

 Decentralization of Administration 

 Gender equality in Administration  

 Strict compliance of Government rules in Administration  

 Computer training for Administrative staff  

 RTI Committee  

 Full recruitment of staff  

 Admission process as per rules  

 Participation of students in different units of Administration 

 Health Check up programs for staff  

 Personality Development programs for staff  

 Maintenance of movement register  

 Random surprise visits by the Management to the College to see the 

regularity of lectures and other administrative work 

 The Management conducts internal audit.  

 Display of information on college website 

 Circulation of notices through SMS and e- mails to students 

 Staff recruitment is by strictly following the reservation policy  

 Student teacher ratio is maintained 

 For the decentralization of administration the following Committees have 

been constituted. 

Sr. Name of the Committee Name of the Co-

ordinator 

1 NAAC G.K.Pillai 

2 IQAC  G.K.Pillai 

3 UGC Committee B.B.Patil 

4 Legal Aid Clinic S.B.Mane 
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5 NSS G.G.Panchal 

6 Student Council S.B.Mane 

7 Sports Committee Dr. V.V.Chinte 

8 Grievance Committee G.Laxman 

9 Women's Grievance Committee P.P.Nathani 

10 Students support and Scholarship Committee Dr. S.T.Suryawanshi 

11 Website Committee S.D.Panchal 

12 Admission Committee B.B.Patil 

13 Research Committee G.K.Pillai 

14 Building Committee Dr. Annie John 

15 Purchase Committee G,K.Pillai 

16 Green Audit Committee P.P.Nathani 

17 Press Committee P.G.Shinde 

18 Bar Council Committee S.D.Panchal 

19 Internal/Practical Exam and Time Table 

Committee 

N.D.Jadhav 

20 University Exam Committee G.K.Pillai 

21 Anti Ragging Cell Dr. S.T.Suryawanshi 

22 Human Rights Education Centre G.G.Panchal 

23 Magazine Committee G.Laxman 

24 Moot Court Committee S.D.Panchal 

25 Discipline and Campus Maintenance Dr. V.V.Chinte 

26 Cultural Committee B.B.Patil 

27 State Information Officer Dr. S.T.Suryawanshi 

28 Women's Studies Centre P.P.Nathani 

29 Seminar Committee G.Laxman 

30 Nodal Officer for UGC Survey  

with regard to Higher Education 

D.M.Katpure 

31 Green Club G G Panchal 

32 Library Committee D.M. Katpure 

33 Career Guidance Cell S.B.Mane 

34 Alumni Association B.B.Patil 
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  Innovations in Student Support and Progression 

Students are the main focus of the Institution around whom the whole activities 

revolve.  

  Free Remedial, Entry in Service and NET/SET Coaching are provided to 

the students.     

  Dayanand Vidyarthi Suvidha Kendra is established through which 

stationary is provided to the students at subsidized prices. 

  To encourage the students, every year felicitation programs are arranged 

by the Management and College for meritorious students. 

  Special cash prizes are also given by the Management for rank holders 

  LL.M pass out students are appointed as lecturers on CHB Basis 

  Felicitations to winners of every competition 

  Annual Social Gathering, Youth Festival and other Extra Curricular and 

co-curricular activities  

  A transparent evaluation system 

  Student friendly Administrative staff  

  Blood donation programs  

  Free Yoga classes  

  National Anthem is sung in daily assembly at 8.50am to inculcate the 

spirit of patriotism and to honour the nation. 

  All the important Regional, National and International Days are observed 

in a befitting manner.   

 Counselling and guidance through special cell 

 Dayanand Competitive Examination Study Centre is started in 

Collaboration with Sister Institutions. 

  Anti Ragging Committee is constituted and phone numbers of the 

committee members are displayed on special board and also on the 

website.  

  Grievance Cell is constituted  

  Career guidance cell is established  

  Suggestion box is kept on common place  

  Women‟s Studies Centre is constituted  

  Sexual harassment committee is working actively  
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  Legal aid clinic is constituted. Any students or outsider can seek free 

advice in legal matters  

  Special sports committee is constituted 

  Guidance provided by Alumni to students  

  Credible evaluation system is followed to reduce dropout rate  

  Sophisticated infrastructural facilities – upgraded regularly   

  Innovative methods of teaching  

  Constant supervision of students  

  The participation of students in Administration through Students Council.   

7.3.1 Elaborate on any two best practices, which have contributed to the 

achievement of the Institutional Objectives and/or contributed to the Quality 

improvement of the core activities of the college 

 

Best Practices - 1 

Decentralization in Administration 

 

Goals  

The College has initiated the decentralized administrative system with a view to 

provide a strong and broad base to the administration incorporating different segments 

that are associated with the College in anticipation to attain the following goals. 

 To have the democratic and participative form of administration 

 To improve the quality of decision making and action planning 

 To utilize the abilities, talent, skills and experience of human resource for the 

development of the Institution. 

 To provide opportunities to juniors to grow and to have self development for 

higher position 

 To have the team of competent managers for administering the functions of 

the Institution. 

 To facilitate delegation, communication and participation which motivate, 

inspiration, dedication and commitment towards their responsibility.  

 

The context 

 The system of decentralization of administration is based on the principle of 

individual and collective commitment and responsibility for effective functioning of 
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an Institution to handle the various aspects of administrative problems and to work 

out the feasible solutions. The conflicting and the contradicting issues could be 

resolved through a debate and could reach a mutually consented resolution. 

This is a mechanism innovated to resolve any challenge or issues positively to the 

maximum extend without prejudice to the interest of the Institution. 

The decentralization system also helps in continuously monitoring the effective 

functioning of the Institution. 

The system is also designed in the context of maintaining transparency in 

administration and accountability of individuals. 

The system enables to identify the abilities and competency of different individuals 

particularly faculty whose expertise can be enhanced through further extension 

programs. 

 

Practice  

The very structure of the administration of the Management itself is decentralized in 

the form of hierarchical structure to ensure democratic governance of various 

Institutions for attaining the best results. 

At the institutional level the college also devolved a decentralized administrative 

structure to defuse administrative responsibilities by involving the staff both teaching 

and non teaching and also the students for the better functioning of the Institution. 

The administration is decentralized by delegating various responsibilities through 

several committees. Each committee is accountable for the job entrusted. 

 

Functioning of the Committees  

Altogether, there are thirty-four committees to handle various curricular, co-curricular 

and extracurricular activities of the college.  

The Principal is the ex-officio chairperson of all the committees. She monitors the 

progress of action plan through review meetings. Each committee wise coordinator 

prepares and submits their annual plan which is discussed in IQAC and staff 

meetings. Essential changes, remedial measures, suggestions and modifications are 

done. 

The Principal obtains regular updates from the coordinators regarding various 

activities. Committee coordinators are provided optimum operational autonomy for 

ensuring excellence in administration. 
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In the administration and governing process students involvement is also ensured. 

Through Student Council students are represented in many committees as a member 

or volunteer. Their opinion and suggestions are considered by the college. Faculty 

have constant interaction with the students thus a hierarchical structure of planning 

and implementation in administration is followed 

 

Evidence of Success 

 The system of decentralized administration yielded unprecedented results 

which contributed to the growth of the Institution to attain the premier position 

in imparting legal education. 

 The success of the system is manifested in the progressive rise of the 

Institution which has grown into a Research Centre by offering several 

academic programs 

 Development of loyalty to the Institution and Commitment to the profession 

and effective performance is reflected in the faculty. 

 Organizing various Seminars and Workshops successfully by delegating 

various responsibilities to the peers and the students. 

 Collective responsibility and the feeling of fraternity is manifested in all the 

faculty. 

 Unity of direction and unanimity in opinion in the College activities oriented 

towards accomplishment of intended goals and objectives of the Institution. 

 The Success of the system resulted in turning out leadership quality, 

personality development and performance competency of the students. 

 Healthy competition among the staff and the students with performance 

orientation to reach their own targets in their respective Committees. 

 Progressive increase in University examination results, improved academic 

performance. 

 

Problems Encountered     

Though the system is undisputedly effective in attaining good results, it has its own 

drawbacks and lacunas eventually such as financial constraints, contradiction within 

its own members and also with the other committees besides the obvious presence of 

negative element in all units which slackens efficient functioning of the committees. 

Marginal delay in planning and execution could be caused. Requirement of additional 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 261 of 328 

 

infrastructural resources demands additional expenditure. However all the difficulties 

in executing the system could be resolved through the interference of the Principal 

and senior faculty.   

 

Best Practices - 2 

Gender Sensitization 

 

Goals  

The College being a co-educational Institution offering higher academic programs in 

legal studies, is particularly conscious about the gender issues. In the backdrop of the 

present scenario in India where women are being exploited,  dishonoured, molested, 

raped and ultimately murdered, the College has taken responsibility to create gender 

sensitization to increase the sensitivity of people at large towards women and their 

problems with following goals: 

 To create a value system in society that accords explicit and spontaneous 

recognition to the contributions of women in socio economic development and 

respect their wisdom 

 To create a system that makes women conscious and bold enough to recognize 

their own contributions and make them feel proud of it. 

 To bring a definite orientation in the thinking, practices and approach of 

students concerning gender issues so that stereo type mindset of men and 

women about their unequal entities can be changed. 

 To make the socio-cultural climate that discourages gender biased practices 

and promotes rational behaviour and response on the part of men and women. 

 To encompass gender values, needs and aspirations so that outdated 

discriminatory practices can be eliminated 

 To educate the students about the power relation between men and women in 

society. 

 To create self confidence, self dignity and self respect among girl students. 

The Context 

Gender bias is deeply rooted in the Indian society. Hence in order to bring out the 

desired changes in people and society, we need to develop a well thought out gender 

sensitization strategy considering the prevailing socio- cultural, economic and 

psychological environment of women group. 
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 A Gender equal society will help to create equal opportunities for women on 

par with men to participate in all kinds of social activities at will, and enjoy political, 

economic and cultural benefits and share responsibilities where human rights of men 

and women are equally respected.  

Under the impact of globalization and the consequent abuse of technological 

developments, countries like India are unfortunately becoming the victims of the 

invasion of western culture. Looking at women as a mere object of pleasure than a 

peer is the mindset of the society. What the millions of women around the world 

needs today is not the sympathy but their rights to live as a modest and dignified 

human being. What the social obligation is, not to lend mere an ear to her agony but 

not to cause agony to her womanhood. This temperament in the society should be 

cultivated from the grass root levels of the society. 

 

Practice  

This practice is put into operation by educating and encouraging girl students to 

participate in all activities.  

College arranges many extension and outreach activities through NSS, Human Rights 

Education Centre and Women‟s Studies Centre to create gender sensitization and to 

inculcate sense of responsibility in students.  

Prominent feminists, activists and other social workers are invited to the College to 

address students on gender sensitivity and to interact with them. 

 The Institution conducted many seminars and workshops on themes like 

Domestic Violence, Female Foeticide, Dowry harassment, literacy among 

women and so on.  

 Girl students equally participate with their counterparts in all college programs 

with dignity and honour. 

 The Institution established linkages with some NGO‟s and in collaboration 

with those organisations conducted outreach programs such as Legal aid 

camps, legal literacy programs and socio legal awareness programs, street 

plays, rallies and processions. 

 Some of the girl students are attached to NGO‟s working on feminist issues.  

 Elocution, Debate and Essay Writing competitions are also conducted to 

create a definite orientation in the thinking, practices and approach of students 

concerning gender issues 
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 Boy students are also counselled to give due respect and equal treatment to 

their fellow girl students. Boys are also equally encouraged to participate in 

feminist activities organised by the College.  

 The Women‟s Studies Centre (UGC Sponsored) was established to conduct 

various women related programs particularly gender sensitization programs.  

 Boy students are also enrolled as volunteers to strengthen and support gender 

sensitization programs. 

 Research Projects are conducted on Dowry and Female Foeticide. 

 Gender Sensitization is promoted through Dissertation to be submitted in 

Partial fulfilment of LL.M Program. Research in Gender sensitivity studies is 

also promoted by the Institution. 

 The Library is enriched with valuable reference books related to women 

issues. 

 Girls students are given equal representation in all administrative units of the 

College. 

 The Student Council is constituted with adequate representation of girls 

students. 

 Incidentally, girl representatives are majority in the council, as representatives 

to the Council are being class toppers. 

 As the Principal of the College being a woman, gender sensitization programs 

are effectively implemented. 

 Women‟s Grievance Cell is constituted in the College for the immediate 

redressal of women‟s grievances. 

 

Evidence of Success 

 By effective implementation of the best practice of „Gender Sensitization‟ the 

Institution could able to provide women friendly atmosphere on the campus. 

 Ever since this practice is introduced, girl students are increasingly 

participating in all activities of the Institution. 

 Girl students coming from rural areas are becoming feminist activist 

promoting the cause of women 

 Some of the Girl students are engaged with NGO‟s and becoming women 

activists. 
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 Today our girl students are bold enough to come to the cross roads to agitate 

against any injustice caused to women anywhere.     

 

Problems encountered 

1. It is becoming increasingly difficult to collect data with regard to certain 

sensitive issues like Dowry, Domestic Violence, female foeticide, child 

marriages and so on  

2. Regional backwardness and conservative family background are withholding 

the girl students from rural areas to actively participate in gender sensitization 

programs. 

3. Insufficient funds is another problem in vigorously conducting gender 

sensitization programs  

4. Male chauvinistic society is always hindrance in promoting gender equality 

and gender sensitivity.  
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                                      Post Accreditation Initiatives 

The major objectives of the college and the IQAC during the post accreditation period 

was Quality sustenance and enhancement. The IQAC has been involved to implement 

the lacunas shown by peer team and objectives, focusing on the core values identified 

by NAAC. The Institutional activities were focussed to contribute to national 

development, foster global competence and inculcate a strong value system.  

In its pursuit for excellence, the teaching learning system was strengthened with the 

use of ICT in classroom teaching, training the faculty in use of e-resources and 

augmenting the infrastructure to support the same. The major thrust of IQAC 

activities during the period was training and orientation to adapt teachers to the new 

ICT supported teaching learning process. Participation in Orientation courses and 

Refresher courses was encouraged. Efforts were taken to improve quality in teaching 

and learning by providing facilities and equipment like computers, LCD projectors, 

etc in digital classroom and seminar halls. There is significant improvement in the 

enthusiasm of faculty to participate in seminars, conferences and workshops. Many of 

the teachers participated in international, national and state level seminars and 

presented papers. Many teachers published their research papers in books and journals 

with ISBN/ISSN numbers. 

Seven more teachers are appointed to strengthen the teaching and learning process. 

Add-on and Enrichment/ Certificate Courses are framed and designed by our faculty. 

The college has contributed to the designing of the curriculum by Swami Ramanand 

Teerth Marathwada University, Nanded. 

Members of our faculty, nominated by the University to its curriculum-framing 

committees, have rendered significant service 

The college library is fully digitalised. The college has purchased books worth 

Rs.1764502 during the last five years. The college library is a subscriber to 

INFLIBNET, N-LIST, which makes available 97,000 e-books and 6,000 e-journals in 

full text format to the faculty, researchers and students. Reprographic facilities are 

provided in the library. 
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Strong initiatives were taken to establish a research culture in the college. New 

Research Centre started. 

Full-fledged Computer lab established. Computers in the campus are connected by 

LAN. There is internet connectivity for all computers. Wi-Fi facility is made 

available. 

Bench-Bar-academic interface was promoted to increase the employability of students 

as well as to link theoretical knowledge with the real world situation. The activities of 

Career Guidance Cell are intensified for the purpose of student support, training and 

progression. 

A new women hostel was constructed to support the students coming from remote 

areas. 

College started conducting coaching classes for the Civil Services, MPSC, UPSC, 

Bank Probationary Officers, Clerical, etc by itself and in collaboration with Dayanand 

College of Arts. 

NET/SET coaching classes started. Remedial classes became institutionalised. 

Legal Aid Clinic started in collaboration with District Legal Service Authority. 

NSS unit is  established in the college to give community orientation to the students. 

A Human Right Centre is established in the college to promote research in the field of 

human rights and to create awareness among the public.  

Women‟s Study Centre is  established in the college to initiate studies relating to 

gender issues and making people aware of it. 

Two national level seminars and many other workshops were conducted thereby 

making it a routine. Two books with ISBN number were published. 

A big auditorium, seminar hall etc were constructed. Moot court hall is renovated. 

Additional class rooms were constructed. 

Generator, inverters, online and offline UPS system, etc were set up for uninterrupted 

power supply and to avoid hazards of voltage fluctuation. Aqua-guard RO Unit and 

water coolers provided for safe drinking water. 
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The college collaborates with many Governmental and non-governmental 

organisations for arranging extension activities. 

The campus is made eco-friendly. Steps were taken to realize the social responsibility 

of the college and to fulfil the same through collective efforts of the college 

community. All the functions were centred on value added learning processes leading 

to improve the vision, mission and goals of the Institution. 
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                                         Evaluative Report of the Department 

 

1. Name of the department - LAW 

2.Year of Establishment- 1971 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) 

UG LLB(Three Year) 

BSL,LLB(Five Year) 

PG LLM 

Diploma PG Diploma in Taxation Law, 

PG Diploma in Legal Process and Soft Skills 

Ph.D LAW 

Certificate Course Human Rights 

Cyber Law 

4. Names of Interdisciplinary courses and the departments/units involved 

             BSL,LLB(Five Year) 

5. Annual/ semester/choice based credit system (programme wise) 

Annual Pattern Semester Pattern 

DTL 

DLPSS 

LLB(Three Year) 

BSL,LLB(Five Year) 

LLM 

So far credit system has not been adopted.The process is going on. 

6. Participation of the department in the courses offered by other 

departments 

                  NA 
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7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. 

                  NA 

8. Details of courses/programmes discontinued (if any) with reasons- 

                 NIL 

9. Number of Teaching posts 

 Sanctioned Filled 

 

Professors 

01 01 

 

Associate Professors 

00 00 

 

Asst. Professors 

13 12 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

Sl.N

o 

Name Qualification Designati

on 

Specializat

ion 

No. of 

Years of 

Experie

nce 

No. of 

Ph.D. 

Stude

nts 

guided 

for the 

last 4 

years 

1 Dr.Annie 

John 

LL.M PhD Principal Law 30 09 

2 Pillai G K LLM(NET) Asst.Prof 

(SG) 

Law 16 Nil 

3 Patil BB LLM(NET) Asst.Prof 

(Senior 

Scale) 

Law 16 Nil 
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4 Dr.Suryawa

nshi ST 

LLM,PhD Asst.Prof Law 14 Nil 

5 Laxman G LLM(NET) Asst.Prof Law 14 Nil 

6 Mahajan SA 

(On FDP) 

MLISc 

M.Phil 

Librarian Library 

Science 

17 Nil 

7 Panchal GG LLM, 

MPhil 

Asst.Prof 

(Senior 

Scale) 

Law 08 Nil 

8 Chinte VV M.PEd, M.Phil,  

Ph.D 

Director,

Physical 

Ed. 

Physical 

Education 

08 Nil 

9 Jadhav N D LLM(NET) Asst.Prof Law 05 Nil 

10 Mane S B LLM(NET) Asst.Prof Law 05 Nil 

11 Nathani PP LLM(NET/SET) Asst.Prof Law 03 Nil 

12 Shinde PG MA,MPhil,(NET) Asst.Prof Law 03 Nil 

13 Panchal SD LLM(NET) Asst.Prof Law 03 Nil 

14 Katpure D 

M 

 

MLISc,(NET) Librarian  01 Nil 

 

11. List of senior visiting faculty 

1 Kankal B.V. LL.M,CA 

2 Hipparkar V.K. LL.M 

3 Ingale V.M LL.M 

12. Percentage of lectures delivered and practical classes 

handled(programme wise)by temporary faculty 

           42% 

 

13. Student -Teacher Ratio (programme wise) 

            1:27 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled 
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Positions Teaching faculty  

Non-teaching 

staff 

 

Technical 

staff 

Professor Associate 

Professor 

 

Assistant 

Professor 

 

 

 

 

*M *F *M *F *M *F *M *F *M *F 

Sanctioned  by  the 

UGC  / University  / 

State Government 

Recruited 

00 01 Nil Nil 09 03 09 02 - - 

Yet to recruit - - - - 01 - - - - - 

Sanctioned by the 

Management/society or 

other  authorized bodies 

Recruited 

- - - - - - 06 01 01 - 

Yet to recruit - - - - - - - - - - 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

Highest qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Male Female Male Female Male Female 

Permanent teachers 13 

D.Sc./D.Litt. -- -- -- -- -- -- -- 

Ph.D. --- 01 --- --- 02 --- 03 

M.Phil.     02 01 03 

PG --  --- --- 05 02 07 

Temporary teachers 

Ph.D. -- -- -- -- -- -- -- 

M.Phil. -- -- -- -- -- -- -- 

PG -- -- -- -- -- -- -- 

Part-time teachers(CHB) 

Ph.D. -- -- -- -- -- -- -- 

M.Phil. -- -- -- -- -- -- -- 

PG -- -- -- -- 15 12 27 

 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received 

 NIL 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received 
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NA 

18. Research Centre /facility recognized by the University 

 Yes 

19. Publications: 

∗  a) Publication per faculty 

Sr. Name of Faculty No. of Publications 

1 Dr. Annie John 08 

2 Shri. G.K.Pillai 08 

3 Shri. B.B.Patil 03 

4 Dr. S.T.Suryawanshi 03 

5 Shri. G.Laxman 08 

6 Sow.S.A.Mahajan 02 

7 Dr. V.V.Chinte 04 

8 Shri. N.D.Jadhav 05 

9 Shri. S.B.Mane 04 

10 Miss. P.P. Nathani 01 

11 Shri. P.G.Shinde 08 

12 Mrs. S.D.Panchal 03 

 

∗  Number of papers published in peer reviewed journals (national / 

international) by faculty and students-57 

∗ Number of publications listed in International Database (For Eg: Web  of 

Science, Scopus, Humanities International Complete, Dare  Database - 

International Social Sciences Directory, EBSCO host, etc.)-NIL 

∗ Monographs-NIL 

∗ Chapter in Books - 01 

∗ Books Edited- 08 

∗ Books with ISBN/ISSN numbers with details of publishers 

 

Sl.No Name Name of Publisher ISSN No Volume/Issue/Year 

1 Dialectics and 

Dynamics of 

S P Gogia,C/o Asia 

Law House, 

ISBN 978-

93-81849-

2013 
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Human Rights Hyderabad 66-8 

2 Violence 

against 

Women-Need 

to Awaken the  

Conscience of 

Humanity 

Do ISBN-978-

93-82705-

62-8 

2013 

3 Thematic 

Journal of Law 

Thematic 

Publications Pvt.Ltd 

ISSN2249-

9806 

Vol.1/Issue 1/2011 

4 Do Do Do Vol.1/Issue 2/2011 

5 Do Do Do Vol.2/Issue 1/2012 

6 Do Do Do Vol.2/Issue 2/2012 

7 Do Do Do Vol.2/Issue 3/2012 

8 Do Do Do Vol.3/Issue 1/2013 

 

∗ Citation Index- No 

∗ SNIP- No 

∗ SJR- No 

∗ Impact factor- No 

∗ h-index- No 

20.Areas of consultancy and income generated 

 Free Consultancy through Legal Aid Clinic 

 Free awareness programs and consultancy through Women‟s Studies Centre, 

NSS, Human Rights Education Centre and Career Guidance Cell. 

 All the consultancy services are non profit oriented programs but service 

motivated.(Details provided in Criteria III) 

21. Faculty as members in 

a)National committees           -NIL 

b) International Committees -NIL 

c) Editorial Boards….         _01 

22.Student projects 

a) Percentage of students who have done in-house projects including inter 
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departmental/programme 

Students of LL.M have to complete a research project as their dissertation in the final 

year. 

First year students of LL.M have to complete two research projects,one doctrinal and 

other non- doctrinal as part of their research methodology practicals. 

Third year students of five year LLB course has to submit a project as part of 

Environmental Studies. 

Students also do projects as part of Human Right Centre and Womens Study Centre. 

Thus approximalty 20% student do projects every year 

b)   Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies 

Nil 

23.Awards / Recognitions received by faculty and students-NIL 

24.List of eminent academicians and scientists / visitors to the department 

List Provided in Page No.133 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

a)  National                       _ List Provided in page No.109. Organized with funds from   

                                              UGC, its own  resources and funds from management 

b) International                    Nil 

26. Student profile programme/course wise: 

Academic Year 2012-13 

Name of the 

Course/programme  

Applications 

received 

 

Selected 

Enrolled# Pass 

percentage# 
*M *F 

BSL LL.B Five 

year Degree Course 

205 

 

116 250 100 57.89 

LLB Three Years 

Degree Course 

415 254 351 92 42.26 

LL.M. 145 86 99 58 79.72 

Ph.D. -- -- -- -- -- 

Human Rights Education 31 31   100 

DTL 106 81 56 25 42.31 

#Enrollment and passing Percentage is calculated after taking into account the entire 

strength of the course 

*M = Male   *F = Female 
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Academic Year 2013-14 

Name of the 

Course/programme  

Applications 

received 

 

Selected 

Enrolled# Pass 

percentage# *M *F 

BSL LL.B Five 

year Degree Course 163 116 
263 98 Result 

Awaited 
LLB Three Years 

Degree Course 445 265 
374 92 Result 

Awaited 

LL.M. 

 

90 74 84 56 Result 

Awaited 

Ph.D. 

 

     

Human Rights 

Education 

26 26   Result 

Awaited 

DTL 103 88 52 36 Result 

Awaited 

#Enrollment and passing Percentage is calculated after taking into account the entire 

strength of the course 

27. Diversity of Students 

 

 

 

Name of the 

Course 

 

% of students 

from the same 

state 

 

% of students 

from other States 

 

% of students from 

abroad 

UG 77.62 0.09 00 

PG 12.93 0.28 00 

PhD 0.75 00 00 

DTL 8.30 00 00 

Total 99.60 0.40 00 
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28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense services, etc.? 

Sr.No Name of the service No. of Students 

Appeared 

No. of Students qualified 

1 JMFC 100 11 

2 NET/SET 75 08 

3 Civil Service 50 05 

4 All India Bar Exam 300 275 

 

29. Student progression 

 

Student progression 

 

Against % enrolled 
UG to PG 2009-10  - 62% 

2010-11- 70% 

2011-12 -74% 

2012-13 -77% 

PG to M.Phil. Nil 

PG to Ph.D. 2% 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

As the Institution is a professional 

College offering legal education 

which helps the Graduate Degree 

holders to prefer profession as 

practising Advocates, 90% of the 

students are enrolled as Advocates. 

The remaining 10% of the students 

opt for other profession 

Entrepreneurship/Self-employment 90% of the students are enrolled as 

Advocates. 
 

30. Details of Infrastructural facilities   

a)  Library      -Yes(Details provided in Criteria IV) 

b)   Internet facilities for Staff & Students  - Yes(Details provided in Criteria IV) 

c)  Class rooms with ICT facility   - Yes(Details provided in Criteria IV) 

d)  Laboratories    - Yes(Details provided in Criteria IV) 
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31. Number of students receiving financial assistance from college, 

university,government or other agencies 

 

Sr. 

No 

Type/Name  

of 

Scholarship 

Category 

2013-2014 

No.of 

Students 

Amount in  

Rs 

1 GOI SC 109 894210 

  DNT 112 682784 

  OBC 74 377272 

  SBC 02 12859 

  ST 01 5842 

  Total 298 1972967 

2 Freeship SC 21 88937 

  DNT 09 42303 

  OBC 10 33252 

  Total 40 164492 

     

4 Eklavya Open 05 25000 

5 
Nirvah  

Bhatta 
SC 

33 288000 

  DNT 

25 228000(Yet 

to receive 

from Govt) 

7 EBC Open 178 9405 
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SR. 

NO. 

ROLL 

NO 
NAME OF STUDENT CLASS 

FULL 

FEES in 

Rs. 

CONCESSION in Rs. 

FEES 

PAID BY 

STUDENT 

in Rs. 

    Academic Year - 2013-2014         

1 68 Miss. Tondare Jyoti Somnath LL.M.-I 7115 7030 85 

2 6 
Miss. Bajaj Anuradha 

Balkishan 
DTL 6735 500 6235 

 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts 

Details provided in Page No.109 

33. Teaching methods adopted to improve student learning 

  Power Point Presentations,Discussion Method, Case Law Method, Seminar Method, 

Simulation Exercises,Guest Lectures,etc are used. 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

The Institution works out outreach and extension programs like Legal Awareness 

Programs, Blood-donation Camps, Free Health Check-up Camps, Hygiene 

Awareness, Gender Sensitization, Plastic Eradication , Environmental Awareness and 

so on, independently and jointly with various GOs and NGOs. The College has 

linkages with more than thirty external agencies, both GOs and NGOs, for its 

academic and extension programs. 

(Details Provided in Criteria-III) 

35. SWOC analysis of the department and Future plans 

           Provided in the profile 
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Declaration by the Principal 

 

I certify that the data included in this Self-study Report (SSR) are 

true to the best of my knowledge. 

This SSR is prepared by the institution after internal discussions, and 

no part thereof has been outsourced. 

I am aware that the Peer team will validate the information provided 

in this SSR during the peer team visit. 

   

                                              

Place: Latur                                               Dr. Annie John 

Date: 24.06.2014                Principal            
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Certificate of Compliance 

(Affiliated/Constituent/Autonomous Colleges and Recognized 

Institutions) 

This is to certify that Dayanand College of Law, Latur, Maharashtra 

fulfils all norms 

1. Stipulated by the affiliating University and 

2. Regulatory Council/Body Bar Council of India and 

3. The affiliation and recognition [if applicable] is valid as on date. 

In case the affiliation / recognition is conditional, then a detailed 

enclosure with regard to compliance of conditions by the institution will 

be sent. 

It is noted that NAAC‟s accreditation, if granted, shall stand cancelled 

automatically, once the institution loses its University affiliation or 

Recognition by the Regulatory Council, as the case may be. 

In case the undertaking submitted by the institution is found to be false 

then the accreditation given by NAAC is liable to be withdrawn. It is also 

agreeable that the undertaking given to NAAC will be displayed on the 

college website. 

   

Date:  24.06.2014      Principal / Head of the Institution 

Place: Latur              Dr. Annie John 
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Annexure I - UGC 2(f) Letter  
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Annexure II - Approval of Course LL.B 
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Annexure III - Approval of Course BSL 
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Annexure IV - Approval of Course LL.M 
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Annexure V - Approval of Course DTL 
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Annexure VI - Approval of Course Human Rights  
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Annexure VII - Approval of Course Cyber Law 
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Annexure VIII - Approval of Course Law Research Centre 
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Annexure IX - Approval of Course LPSS 
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Annexure X - UGC Letter Sanctioning Development Grant 
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Annexure XI - Bar Council of India Deemed Permanent 

Affiliation  
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Annexure XII - Bar Council of India Affiliation  

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 301 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 302 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 303 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 304 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 305 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 306 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 307 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 308 of 328 

 

 

 

 

 

 

 



 Dayanand College of Law, Latur (MS, India) 

Re-accreditation Report, May.2014    Page 309 of 328 

 

          Annexure XIII - List of Subjects 

Dayanand College of Law, Latur 

Subjects for the Academic Year 2013-14 

BSL-I Ist Sem IInd Sem 

  General English I General English II 

  Economics I Economics II 

  Political Science I Political Science II 

  History I History II 

  Sociology I Sociology II 

BSL-II  IIIrd Sem  IVth Sem  

  General English III General English IV 

  Political Science III Political Science V  

  Political Science IV Political Science VI 

  Local Self Government. I (Opt) Local Self Government II (Opt) 

  

History of Court,  

Legal Profession in India I 

History of Court,  

Legal Profession in India II 

LL.B I & BSL 

III Ist Sem IInd Sem 

  Law of Tort Law of Crimes-I 

  Law of Contract I Constitutional Law-I 

  Family Law I Insurance Law (Opt) 

  Intellectual Property law (Opt) Labour Law-I 

BSL-III Environmental Studies Professional Ethics (Practical) 

LL.B II & BSL 

IV IIIrd Sem IVth Sem  

  Indian Constitutional Law II Company Law 

  Jurisprudence  Contract – II 

  Labour Laws II Property Law 

  Criminology & Penology (Opt) Family Law-II 

    

Alternate Dispute Resolution 

(Practical) 

LL.B III & Vth Sem VIth Sem 
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BSL-V 

  CPC  Law of Crime II (CrPC) 

  Law of Evidence Administrative Law 

  Environmental Laws 

Human Rights and  

International Law (Optional) 

  Public International Law Principles of Income Tax Laws 

  Land Laws (Opt) Interpretation of Statutes  (Opt) 

  

 

Practical - Drafting, Pleading &  

Conveyancing (Practical)  

    Moot Court (Practical) 

LL.M I Ist Sem II nd Sem 

  

Law and Social Transformation in 

India Privileged Class Deviance 

  

Legal Education & Research  

Methodology 

Indian Constitutional Law  

& the new challenges 

  Comparative Criminal Procedure Drug Additions 

  Penology: Treatment of Offenders Practical 

LL.M II Sem III IV th Sem 

  Judicial Process Dissertation 

  Juvenile Delinquency 

  

  

Collective Violence and 

Criminal Justice System 

DTL Yearly 

  Principles of Income Tax Laws 

  

Income Tax Procedure, Pleading,  

Book Keeping & Accountancy 

  Other Tax Laws & Wealth tax 

  

Mah. VAT & Other Indirect Tax  

with Procedure  
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Annexure XIV - LIST OF TEACHERS PARTICIPATED IN 

ORIENTATION AND REFRESHER COURSES 

 

REFRESHER COURSES 

PILLAI GIRISH KESAVA 

GG PANCHAL 

S A MAHAJAN 

ORIENTATION COURSES 

MANE SB 

GG PANCHAL 

 VV CHINTE  

PG SHINDE 

Dr.ST SURYAWANSHI 
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Annexure XV - NAAC Previous Certificate and Report 
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Previous NAAC Report 
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Annexure XVI - Recent Certificate of Affiliation 

 

 


